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Aluminum takes campus honors in beauty and economy 


WITH SPANDRELS of jewel-bright 
colored glass, 
Alcoa® Aluminum, the new Medi- 
cal Center, Basic Sciences Build- 
ing, of West Virginia University, 
is among the most handsome of 


framed in silvery 


edifices on any American campus. 

ADD THE aluminum in canopy 
fascia and soffits; in doors and 
door frames; on pipe railing, 
stair railing, ornamental railings 
and blackboard frames, and you 
account for more than 250,000 
lb of aluminum in this striking 
building. Nor is beauty the only 
reason for the architect’s selec- 
tion of Aleoa Aluminum. The tax- 
payers’ savings are handsome! 


For exciting drama watch 


ALUMINUM 
costs because it’s light and easy 
to handle. It 
nance because it 
painting 


saves on-site labor 


on mainte- 
never 
it’s the long-lived, out- 
door metal that you install and 
forget for years. 


Saves 


needs 


CUSTOM-DESIGNED aluminum 
curtain walls and other Alcoa 
Aluminum products can save you 
and other beauty-minded, cost- 
conscious taxpayers many dollars 
today and through years to come. 
For specific information to meet 
your needs in your area, simply 
write: Aluminum Company of 
America, 1826-A Alcoa Building, 
Pittsburgh 19, Pa. , 


“Alcoa Presents” every Tuesday, ABC-TV, and the Emmy Award winning “Alcoa Theatre’ alternate Mondays, NBC-TV 
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You pay no more for unequalled SLOAN quality... 


Flush urinals automatically 
with the 


Sloan Flushing System 


DAY-NIGHT TIMER 
for large number of Flush Valves. 
Controls urinal Flush Valves for each 
toilet room in sequence at five minute 
or one hour intervals according to 
traffic hours of the building. 


DOOR-OPERATED TIMER 
employs door switch (not furnished) 
which starts Timer as user enters toilet 
room. Flushing occurs within succeed- 
ing five minutes while successive door 
openings have no effect. 


SINGLE CIRCUIT TIMER 
for flushing one Flush Valve (or two 
simultaneously). 

THREE CIRCUIT TIMER 
for sequential flushing of three Flush 
Valves. Either one connected to light 
switch so that flushing occurs only 
when light is on and toilet room ready 
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DO NOT TOUCH 


SLOAM AUTOMATIC FLUSHING SYSTEM 
SLOAm VALVE COMPAnY « CHICAGO 














eIn public and semi-public toilet rooms, the 

Sloan Automatic Flushing System provides 

important benefits for both user and owner. 

It is the most ideal method of urinal operation 

ever devised. 

Pioneered through Sloan research, the system: 
¢ Eliminates the need of user operation 


¢ Encourages better housekeeping 
of the toilet room 


¢ Assures more hygienic conditions 

The Sloan Automatic Flushing System pro- 
vides accurate electric clock timing; is de- 
pendable .in operation and trouble-free . . . 
while saving tremendous quantities of water. 
The Sloan Urinal Flush Valve is actuated by 
a Motor Operator (illustrated above) ; the 
flushing cycle is controlled by any one of 
several Timers (explained in captions at left.) 

The Sloan Flushing System is already 
proven through thousands of installations in 
satisfactory daily service—and recent im- 
provements bring it to peak efficiency. Here 
is another product packed with that bonus of 
quality you expect from Sloan. And, since 
you can have Sloan quality at no extra cost, 
why not make sure you get it. 


S LOAN Co VALVES 


el 


SLOAN VALVE COMPANY «4300 WEST LAKE STREET « CHICAGO 24, ILLINOIS 
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A SQUEEZE of one of the hand 
levers is all it takes to turn the mighty 
Toro Professional quickly to right or left. 
Slight finger pressure steers it along a 
gentle curve. Tighten the fingers just a 
little more and you can spin the machine 
around on its own axis. No other reel 
mower of its size gives you such remark- 
able handling ease. 

Think what this means in terms of time 
and money! Your “Pro’’ can be operated 
at high speed—since there’s no need to 
slow down to make turning easier. Less 
wear and tear on the operator, too. 

Yet the “Pro” is more than merely 
quick on its feet. It’s flexible. Three 6- 
blade reels are mounted independently — 
“‘floated”’ on adjustable springs—so they 
can have a featherweight touch on soft 
turf, a heavy hug on hard, rough ground. 
The ‘‘Pro”’ is easy to handle. All controls 
can be reached from the operator’s seat. 
The ‘“‘Pro” is powerful. A 9 hp, 4-cycle 
engine—with electric starting, if you’d 
like—has power to spare for climbing 
hills and slopes. 

Like a demonstration? Simply call or 
write your nearby Toro distributor. He’ll 
be glad to prove the “Pro” on your own 
grounds—show you how it can pay for 
itself the first year! 


TORO 


TORO MANUFACTURING CORPORATION, 
3007 SNELLING AVENUE 
MINNEAPOLIS 6, MINNESOTA 





Now! 
‘“Pivot-Power’”’ 
steering on the 


TORO 


Professional"! 


*A registered trademark of the Toro Mfg. Corp. 
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AMONG THE AUTHORS: Dr. John H. Butler, dean of campus 
planning, San Francisco State College, has worked with the state- 
wide effort in California to study space and building requirements to 
meet enrollment pressures. He is in frequent demand as a consult- 
ant on campus planning. . Dr. D. Grier Martin, president of 
Davidson College, Davidson, N.C., is one of the few college busi- 
ness officers who has moved up to the president's chair. In this is- 
sue he describes the efforts of a small college to make faculty hous 
ing a plus factor in interesting and retaining faculty to meet 
competition of other institutions. His account is this month’s cover 
story. . . . Alice Nelson, who for many years has been executive di- 
rector of halls of residence at Indiana Universitv, Bloomington, de 
scribes the efforts of the university to bring men’s and women’s 
dormitories in close proximity and, through the means of coeduca- 
tional dining facilities, to provide an opportunity for stu- 
dents to acquire the social graces 

director of food service at Chicago’s Art Institute, demon- 

strates in this issue that food service is also the field of art. 





QUESTIONS AND ANSWERS 





Gifts From Vendors 


Question: At holiday seasons, members 
of the purchasing department staff are like 
ly to be the recipients of the gifts from 
current or prospective vendors. What steps 
can be taken to correct this situation? — 
K.P., Pa 

Answer: The Code of Ethics of the 


National Association of Educational 
Buvers 
Code of Ethics of the National Asso 


Agents 


which is very similar to the 


ciation of Purchasing states 
that a pure hasing agent has a respon 
sibility “to decline personal gifts o1 
gratuities which might in any way in 
fluence the 


purchase of materials 


Every ethically sound purchasing 
agent will exercise this re sponsibility 

However, if it is felt desirable to 
avoid all gift giving by vendors to 
members of the purchasing depart- 
ment staff, a letter should be sent to 
all vendors, signed by the pure hasing 
agent and the business manager, ad- 
vising that it is the policy of the uni 
versity to decline all such gifts and re- 
questing the vendor's cooperation in 


observing the institution's polic 1eS 


With such a decision the purchasing 


i 


.« 
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The DURALAB Engineering Dept. really go 


department would proceed to follow 
the policy of refusing to accept any 
gitts 


However, as a purchasing agent 
| £ 


will not accept any gifts that would 
influenc c his dec sion, IS Suc h a policy 
letter necessary? Furthermore, should 
the administration of an institution ad- 
vise all of the staff members, including 


deans, faculty, clerical and service 


personnel, as to the “no gift” policy? 
Frequently, a dean of admissions may 
be a recipient of gifts; would it be 
desirable, if there were to be-instituted 
a “no gift” polic v, to have it apply to 
him as well? How should such a policy 
be evaluated in terms of the policy of 
the athletic department, as to the is- 
suing of free tickets to athletic events? 

As a purchasing agent, I believe 
that the question of Christmas gifts 
and gratuities is greatly overempha- 
sized, both as to the amount that is 
thought to be given and the implica- 
tions of the gifts. The more important 
question that should be raised is: “Has 


Continued on Page 6 
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Science Room Furniture 
‘and Equipment by 


VA 


s to work after your rough blueprints are received 


The following services are made available to you at no additional cost Preliminary Layouts 
Specifications, Budgetary Estimates, Firm Estimates, Detailed Plans, Controlled Manufacturing 


Procedures, On-Time Deliveries, Precision 
gvarantees a completed Science Room 
an atmosphere conducive to learning 


Avail yourself of dependable service. A phone 


Installations—this is the proven procedure that 
that will serve efficiently, economically and provide 


call or letter to our home office will bring you 


a factory trained representative at no obligation on your part 


Planning Guide and Catalog DE-4 with complete specifications, illustrations and roughing-in 


drawings, available for the asking 


For additional information, use postcard facing Cover 3. 
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The floor in Tulane Gymnasium, where all varsity basketball games are played, is finished with safe, durable, non-slippery Seal-O-San. 


“Seal-O-San.and good rr am 
are teammates!” says look ule Le 


Cliff Wells, Head Basketball Coach 
Tulane University 
New Orleans, Louisiana 


Get your copy of the new Coaches Digest. 
Free to coaches and athletic directors... 
please write on your school letterhead. 


Others send 50¢ handling fee. 


‘There is no substitute for fundamental 
training in basketball, and there is no 
substitute for Seal-O-San in surfacing 
your basketball floor,”’ says Cliff Wells. 
‘*‘Seal-O-San and good basketball floors 
are teammates. Speed and sure footing, 
which are so necessary in basketball, 
are insured by Seal-O-San. That’s why 
I specify Seal-O-San must be used on 


the Tulane Gymnasium floor, where all 
varsity basketball games are played.” 

Coaches like Cliff Wells insist on 
Seal-O-San. He has learned, through 
years of experience, that he can depend 
upon Seal-O-San with assurance that it 
produces the finest possible basketball 
playing surface. Test Seal-O-San in your 
school this year. 


HUNTINGTON 


... Where research leads to better products 


HUNTINGTON @& LABORATORIES ~ HUNTINGTON, INDIANA « Philadelphia 35, Pennsylvania + /n Canada: Toronto 2, Ontario 








Continued From Page 4 
an institution built up a purchasing 
staff with sound, ethical and moral 
strength, well grounded in purchasing 
principles, and adequately compen- 
sated, consistent with the responsibil- 
ities of the position? 

As at pical buver will spend hun- 
dreds of thousands of dollars a veai 
for his institution, is he free from per 
sonal prejudice? Is he easily per 
suaded? Is his thinking clear? Does 
he treat vendors with consideration 
ind respect but with firmness? Does 


he haggle over prices? Does he re veal 


4 * 


competitive price information without 
permission? Does he use, without per- 
mission, the original ideas and designs 
of one vendor to obtain a better price 
from another? Do the university of- 
ficials encourage him to do such things? 
Such careful study of the fundamental 
soundness of the purchasing depart- 
ment staff in handling their purchas- 
ing responsibilities should be made. It 
is the basic core of the proble m, rather 
than the question of ¢ hristmas giving, 
as buvers can lose much more money 
for their institutions in doing a poor 


job of purchasing through sloppy pur- 


HHH KY 
. 


Faster sewice 
Cleaner conditions 


WITH NORRIS MILK DISPENSERS 


New Norris N-10 
Super Dispenser 
Holds two five 
gallon cans 
Adjustable 
temperature 
control. 39% 
high, 27” wide, 


177 


s deep 


o60eeee 
Meets 3A 
Sanitary Standards 


NORRIS 


Dispensers not only 


provide faster 


service in your lunchroom or cafeteria, but they 


eliminate messy cartons and bottles as well. And 


of course you know you are serving tastier milk 


—serving it the way it should be served, cold and 


aerated. There is a Norris Dispenser for every 


type of milk serving. Ask your dairy. 


After more than 10 years, over 95% of ali 


Norris Dispensers sold are still in use. 


N.15 Manhattan Dispenser on N-15 
Refrigerated Storage Stand. Each 
holds three five-gallon cans. Dis 
penser is 39% high, 37'2 wide, 
17%" deep. Stand is 34%" high, 
39%" wide, 24" deep. 


Narnia. 
DISPENSERS, /NC. 


MINNEAPOUS 8, MINNESOTA 


For additional information, use postcard facing Cover 3. 


chasing practices than any deliberate 
violation of ethics. 

As previously stated, gifts from 
prospective vendors would be refused 
by any responsible purchasing man 
because the intent of the gift is ob- 
vious. Gifts of small monetary value 
from a vendor, who has received 
courteous treatment, with respect, has 
been interviewed promptly upon his 
arrival into the purchasing office, and 
has been dealt with fairly but firmly, 
are mere tokens of appreciation from 
a pleasant business relationship. For 
this to be considered as possible 
bribery of a high caliber of purchasing 
person is as ridiculous as to consider 
it bribery or influencing the judgment 
of the elementary school teacher who 
receives a gift from my son at Christ- 
mas and at the close of the vear. 

In conclusion, I do not believe that 
the giving of Christmas gifts should 
rather that it 


should be discouraged as it becomes a 


be encouraged, but 


nuisance. However, I believe the 
ethical concern about it far out-weighs 
the other problems of running an ef- 
fective purchasing department in an 
institution. There is not an institution 
in the country that could not spend 
its money more economically, with 
more adequate, better trained staff. If 
any institution has on its staff a mem- 
ber, with buying responsibilities, 
whom they consider can be influenced 
by the purchase of a lunch, or by the 
giving of a Christmas gift of small 
monetary value, it should immediately 
fire this person without further con- 
sideration of the problem, as his moral 
standards are basically too low to be 
assigned the responsibility of spending 
hundreds of thousands of dollars. A 
person so easily influenced cannot 
possibly be doing an effective and 
economical job for his institution, and, 
as he must have such wide discretion 
in making decisions, he is in a position 
where he could receive financial con- 
siderations and privileges in sO many 
devious ways that it would be danger- 
ous for the institution to retain him 
any longer.—D. Francis Finn, pur- 
chasing agent, Purdue University. 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Ave- 
nue, Chicago II, Ill. 
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THE NEW 
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The Comet Series has been built to stand 
the tests of time, use and abuse yet still 
hold up the appearance of excellence Evers 


the ultimate in style, wear and 


* 


*Providing streamlined beauty 
and durability, the New Comet 
500 chair is all steel constricted 
with completely enclosed, seat 
Upholstered 


seat has spring-arch construction 


lifting mechanism 
available in many attrac- 


1 
color schemes 


No. 1552-6 Comet 
2552-6 Comet 

The semi-upholstered 

Comet can be furnished 

with 7,” or %4” plywood 


backs. The upholstered seat 
and curved back provide 
desirable comfort. 


No. C 1141-1 TA Chair 

C 2141-1 TA Chair 
Folding tablet arm attach- 
ment can be raised and 
lowered while chair is oc- 
cupied. Does not block pas- 
sage way when not in use. 


SEE YOUR NEAREST IRWIN DISTRIBUTOR OR WRITE 


No. C 1142-5 AR Chair 
Furnished with 74” back 
and seat. Aluminum Chan- 
nel moulding forced into 
plywood back under ex- 
treme pressure. Aluminum 
Channel moulding can also 
be furnished on %.”" ply- 
wood seat. 





IRWIN SEATING CO., GRAND RAPIDS, MICH. 
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Assures The Proper Rest 
They Need — For The Active 
Life They Lead! 


=— 


<= 


1 Regents 


... America’s Finest, Budget Priced, 
Innerspring Dormitory Mattress 


“Pre-med”, “Double E”, “So-sci” 

— every alert, searching mind must 

have proper rest. Varsity, the superior 

dormitory mattress is designed to 

promote the deep, restful sleep active 

students need. It combines famous 

Englander quality with 
unprecedented economy . 

provides many years of 

trouble-free dependability 


il 
ula ' 
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( 
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“ Mi it 


No matter what your 

budget allowance may be, 

you can afford Varsity! 

Write today for full information. 


NEW! Student Prince 
TENSION*EASE} Innerspring 
Mattress 

Exclusive extra level of free-floating 
coils gives unexcelled comfort 
AND relief from tension. Also 
available in Geodyear’s Airfoam"*. 
it's America’s finest dormitory unit 


ENGLANDER MANUFACTURES A COMPLETE LINE OF BEDDING a 
SPECIFICALLY FOR INSTITUTIONAL USE. FOR FULL INFORMATION SEE High Point, N c 
YOUR ENGLANDER DEALER OR WRITE DIRECT. ’ Houston Ten ‘ia 


Engla nder The Finest Name in Sleep ! 


THE ENGLANDER COMPANY, INC. ® CONTRACT DIVISION 


1720 Merchandise Mart © Chicago 54, Illinois © 200 Lexington Avenue © New York, New York 


‘TM The Goodyear Tire and Rubber Company The Englander Company, Inc 
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ACROSS THE LAND 
OF 
COLLEGES 
AND UNIVERSITIES 


use 


FOOD-FOUNTAIN 
EQUIPMENT 


These Schools, and many more, 
have Bastian-Blessing Equipment 


Sweetbriar College 

The Citadel 

New Mexico A & M 
Wells College 

Ohio University 
Washington & Jefferson 
Concordia College 
University of Virginia 
Kilgore Junior College 
Notre Dame University 
Middlebury College 
University of Wisconsin 
University of Kentucky 
Colorado University 
Wabash College 
Eastern Baptist College 
University of Mississippi 
University of Pennsylvania 
Hunter College 

Miami University 
University of California 
University of the South 
Columbia University 
University of Pittsburgh 
Simmons College 
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Florida A& M 

University of Illinois 
Whitworth College 
University of Oklahoma 
Albion College 

Michigan State University 
United States Military Academy 
Northwestern University 
Clemson Agricultural College 
Brown University 

Seattle University 

Duke University 

Colgate University 

Baylor University 
University of Kansas 
University of Michigan 
Georgia Tech 

Radford College 
Kentucky Wesleyan 
Purdue University 
Washington University 
Carrol College 
Winston-Salem Teachers 
New Mexico Military 


University of Tennessee 
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overwhelming preference 
for good reasons 


On-campus, as elsewhere— wherever traffic is 
heavy and turnover rapid— Bastian-Blessing 
food-fountain equipment is No. 1 all over 
America. 

Bastian-Blessing installations are planned 
to suit individual space and work require- 
ments... planned to save steps, speed service 
... planned for long life, easy maintenance — 
graduate cum laude with class after class 
after class. 

You get gleaming stainless steel that 
brightens any environment, National Sanita- 
tion Foundation approval, stamina, accessi- 
bility, unquestioned high quality from 
Bastian-Blessing—the one reliable source for 
all your equipment needs. 

In student unions, cafeterias, dorm snack 
bars, and stadiums, Bastian-Blessing effi- 
ciency pleases students, alumni, school 
business offices. We'll be glad to send you 
informative literature, and have your Bastian- 
Blessing Distributor call if you wish. Write 
The Bastian-Blessing Company, 4205 West 
Peterson Avenue, Chicago 46, III., Dept. 6-A 


Griddle Stands Food Warmers 


Sink Units 


ice Makers . Soda 
Fountains Counters 


Cases . Dish Washers 


Refrigerated Display 


Service Refrigerators and Freezers 
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LOOK “UNDER THE HOOD" 


of LABORATORY SERVICE FIXTURES 


(the repair man will...when 
inferior fixtures break down) 


CONSTRUCTED 
TO WITHSTAND 
FULL LINE PRESSURE 


FORGED BRASS HANDLE 
OVERSIZE SPINDLE THREADS 
HEAVY DUTY SEAT WASHER 
— REMOVABLE BRASS OR S.S. SEAT 
— HEAVY WALL CONSTRUCTION 


here’s why 


leading architects and 


engineers specify 
ab. ® 
SERVICE FIXTURES 


Let’s be hard-nosed about it. 
When a laboratory is installed, 
only the best possible service 
fixtures will do. Architects, 
specifying engineers, and 
plumbing contractors know it 
no matter how well designed 
the science equipment is, 

it will operate only as well as 
its fixtures, 


It's a fact that there are important differences in fix- 
tures used for laboratory furniture and it takes such 
experts to recognize them—even the busy repair 
man on his frequent trips to replace ordinary wash- 
ers, re-grind worn seats, or to install whole new 
units because of stripped threads. That is why T&S 
Lab-Flo Service Fixtures, heavy duty engineered and 
constructed throughout especially for laboratory use, 
are preferred for wood or metal installations of any 
size or design. Lab-Flo is built for strength, safety, 
and ease of handling in the laboratory. No thin walls 
or shallow threads to break down, no weak parts to 
give out when full line pressure is applied. Look at 
a cross-section of a Lab-Flo fixture and you will see 
a cross-section of quality at its finest. You pay for 
quality—why not get it? You will...when you specify 
Lab-Flo right down the line on your next laboratory 
installation, new or remodeled. 


THOSE IN THE KNOW SPECIFY ab. 
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MAJOR MEDICAL 
EXPENSE PROTECTION 


up to 
$10,000 For Your Students 


and P 
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’ (or 
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MUTUAL LIFE INSURANCE CO. 
LANCASTER,1I1, PENNA 
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14S BRASS AND BRONZE WORKS, INC. 
128 MAGNOLIA AVE., WESTBURY, L.|., N.Y. 
Telephone: EDgewoed 4-5104 


For additional information, use postcard facing Cover 3. 


FOLDING CHAIRS 
All - steel, also ply- 
. wood or padded seat. 


Complete line. Direct bd 


‘| prices, discounts. See 


the leader, 
7 models, 
sizes — for 
transporting, storing. Smooth 
rolling, easy loading. See Catalog. 


X| 


MAIL 


We ore interested in (Tables, Chairs, etc.) 


TABLE LINE 











FREE-NEW 1960 CATALOG AND 
DIRECT-TO-INSTITUTIONS PRICES 


kitchen committees, social groups, attention! Direct-from- 
factory prices—discounts up to 40°; —terms. hurches, 
Schools, Clubs, Lodges and all organizations. Our new 
MONROE 1960 FOLD-KING FOLDING BANQUET 
TABLES are unmatched for quality, durability, conven- 
ience and handsome appearance. 

NEW —Completely automatic lock on pedestals and legs. 
“Snaps” them rigidly in place, or folded flat. New pedestal 
and frame construction. 

Mail coupon, write, wire or phone for our beautiful new 
catalog with color pictures of Folding Tables, Folding 


| Chairs, Table and Chair Trucks, Portable Partitions, 


Bulletin Boards, | olding Risers and Platforms. 


Melee te)eeelaia Lhe 77 Church St. fete)as-0 leas 
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Durable — Economical — Comfortable 
Dormitory Rooms Furnished with 


Perfect solution to storage, study (and budget) problems: 


e Durable—chests, desks, dressers, and table tops available 
in rugged matching wood-grained plastic—maintenance costs 
are cut to the bone. 


e Practical—worlds of storage space in chests and dressers— 
stacking bookcase tops add beauty and utility, make rooms 
more comfortable and efficient. 


CONTRACT DIVISION 


aumritter 





145 East 32nd Street. New York 16, 
For Correlated Contract Groupings 
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Birchoralt 


CASUAL MODERN FURNITURE 


e Adaptable—There are more than 80 pieces available in the 
Birchcraft Collection to answer all storage, decorating and 
space requirements. 

e Economical—Birchcraft is a superb combination of top 
quality construction and materials and really low initial cost. 
Birchcraft is just part of the Baumritter Institutional Col- 
lections in modern, colonial, and contemporary designs. 
Purchases through selected Contract Dealers only. 


Please send me free literature on your college 
collections and name of my nearest dealer. 
Write Department CU 10. 


NAME 
ADDRESS 
ee SS Oe 














For the pursuit of excellence 
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in the demanding decades... 


YEAR-ROUND AIR CONDITIONING 
SAmMust 


Caught between two pressures—the prospect of staggering 
enrollments in the years ahead, and the public clamor for 
quality in education—and beset even now by financial 
problems . . . administrators search for keys to the future. 
One of these is offered by John J. Nesbitt, Inc., with more 
than 40 years experience in serving the educational field: 
comfort-conditioned classrooms. 

With extended schedules, summer programs, and crowded 
classes, opportunity for scholastic excellence depends more 
and more upon proper thermal environment. All-year air 
conditioning merits consideration well in advance of your 
remodeling or new building program; and Nesbitt will be 
glad to explain the system most suited to your needs, 


THE RIGHT CLIMATE FOR LEARNING 
YEAR-ROUND SYNCRETIZER: an air condi- RETURNS FAR MORE THAN iT costs 


Se ee — ~~ —_ 12 Nesbitt Year-Round Syncretizers provide the ideal learning cli- 
mate for each classroom, regardless of its occupancy and exposure, 
or the outside weather. In winter, the Year-Round Syncretizer 
heats, ventilates, and cools with outdoor air; in summer, it ventilates, 
and cools and dehumidifies by mechanical means. The eost—this 
individual classroom way—is less than you think and is amply 
repaid by learning results. 


RoomMMATE: a cabinet condi- 
tioner for all-season comfort in 


offices, dormitories. Pub. 600. 4 M2 
ZS 


& Excell Once: 


“yy N 

¢: 
aoe 
oO 


4 Dom ee 
a. 
Comfort Conditioned 
Aupicon: for large-space heating, ventilat- " ¥ Classrooms Y 


ing and air cooling; summer ventilating and Se Lm 
mechanical cooling if desired.—Pub. 22-1. —_ <— “ 


send 
for any of these Nesbitt pub 
lications; and request — if 
you wish—the help of a 
Made and sold by John J. Nesbitt, inc., Philadelphia 36, Pa. Nesbitt representative. 


Sold also by American-Standard Induswial Division, and American-Standard Products (Canada) Ltd 
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Just what the teacher ordered... 


RCA Instructional Aids, every one! 


It makes down-to-earth budget sense to turn to the world 
leader in electronics for the instructional aids teachers 
need and want. Good administrative sense, too, for RCA 
instructional aids help teachers do a more effective job 
on a more comprehensive roster of subjects. Let’s pre- 
view RCA’s complete line. 


RCA “Life-Tested’’* 16mm Projectors heighten interest 
in any subject in any curriculum. Junior and Senior 
models feature easiest, fastest threading in 16mm, 
brighten films with 20% more light on screen, operate 
whisper-quietly. Porto-Are delivers brilliant pictures, 
life-like sound in large areas. 


It’s a big, wide, wonderful world in any classroom where 
there’s an RCA Victor TV Receiver. Black-and-white or 
color, portable or table model or console, anyone can tune 
in mirror-sharp pictures and sound in seconds anywhere. 
Consult an RCA field engineer about RCA’s complete 
TV Teaching Systems... from studio cameras and film 
or tape equipment, through control equipment to TV 
receivers for any location. 


The security, the versatility of RCA Sound Systems are 
priceless in every school. You can plan with your RCA 
Engineered Sound Distributor for a made-to-order sys- 
tem which uses the complete line of advanced “building- 
block”’ sound components. 
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ANOTHER WAY RCA 
SERVES 
EDUCATION 
THROUGH 
ELECTRONICS 


Expert foreign language teachers have worked closely 
with RCA engineers who designed several RCA Language 
Laboratory Systems. Each of these language-practice 
systems is low-cost, simple to operate, readily expand- 
able, easily installed and maintained. Invaluable for 
learning to speak and understand any language. Get your copy . . . a complete catalog with 
full details on these and other RCA Electronic 
Aids to Education! Write Mr. L. V. Hollweck, 
Educational Services, Radio Corporation of 
America, Camden 2, New Jersey. 


(left to right) RCA Television Systems; RCA Victor TV Receivers; 
RCA “Life-Tested”* 16mm Projectors; RCA Language Labbratories; 
RCA Laboratory Testing Equipment; RCA Sound Systems. 


Naturally the world leader in electronics is your best 
source for a variety of laboratory test equipment with 
highest reliability built in. The rugged RCA line includes 
voltohmysts, oscilloscopes, audio signal generators, test 
generators, tube testers, etc. Several items are now also 
available in inexpensive kit form. 


*Rigid endura nce standards have been set for RCA “LIFE- RADIO CORPORATION of AMERICA 
TESTED” Projectors. Individual components as well as 

finished projectors are subjected to continuous testing to 
evaluate the durability and efficiency of all operating parts. 
“LIFE-TESTED” at RCA means better, more reliable ee 


performance from RCA Projectors. 


Tmk(s) @ AP Educational Services 


Camden 2, New Jersey 
2 
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PHOTOSTAT PORTABLE MICROFILM CAMERA 
GOES WHERE YOUR RECORDS ARE 


As easy to carry as a portable typewriter, the Photostat* 
camera goes where your records are—next desk, next room, 
next state. Its 21 Ibs. include self-contained carrying case. 


EXCLUSIVE MAGAZINE FEED gives you one-second loading. 
No threading film through rollers. Just drop the magazine into 
place, snap the lock—and you're ready to microfilm. 

You can remove, reinsert, or interchange magazines in the 
light. You keep related records on one magazine without wast- 
ing time or film 

Magazines come in 10-, 25- and 50-ft. lengths. 


EXCLUSIVE SELF-ADJUSTING THROAT opens automatically 
to 4%”, taking multiple documents in booklet form or stapled 
or paper-clipped sheets. 

The entire width of your image—up to 11.6”—is sharp and 
clear, because the camera uses the most central part of the 
lens eye. 

"Registered trade name of Photostat Corporation 


PHOTOSTAT CORPORATION 
DEPT.CU24-IROCHESTER 3,NEW YORK 
A SUBSIDIARY OF |tek CORPORATION 
PHOTOSTAT is a trademark of PHOTOSTAT CORPORATION 


Please send me more information on the Photostat portable microfilm camera 


NAME 
COMPANY 
ADDRESS 


You can film continuous forms of any length. The open rear 
tray easily handles exiting documents. 


LOW COST. These savings make the Photostat portable micro- 

film camera the most economical camera on the market. 

1. You save on initial cost. The low price of the camera even 
includes carrying case. 

2. You save on time and labor The camera films 80 ft. per 
minute—the equivalent of 92 letters or 192 checks. 

3. You save on film because you get a 24x reduction. 


COMPACT. The Photostat camera when opened takes up only 
22” x 12” x 1314” of space. 

For a demonstration of how this camera can simplify record 
keeping for you, contact your nearest Photostat Corporation 
sales and service office, or send us the coupon. 

We can also help you find the answers to a wide variety of 
other paperwork problems because— 





PHOTOSTAT CORPORATION 
MEANS ALL THESE... 


PROJECTION PHOTOCOPYING 
equipment and supplies 

OFFSET DUPLICATING 
equipment and supplies 

PROCEDURAL MICROFILMING 
equipment and supplies 


OFFICE COPYING 
equipment and supplies 





_—————— 
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The year 1960 marks fifty years of 

service by Ric-wiL. Ric-wiL pre- 

fabricated and insulated distribution 

piping systems have been installed 

worldwide . . . truly, ‘““The sun never 

sets on Ric-wiL installations’. The 

quality of Ric-wiL prefabricated 

systems is proven by many millions 

of linear feet of piping . . . installed in 

every facet of industry, municipalities, 

colleges and universities and govern- 

ment projects throughout the world. 

Quality Piping S Our aim for the next 50 years... 
ay ese ; continued leadership in underground 
oon A Exceptionally High Thermal Efficiency and overhead prefabricated, 


ereraseicareo INSULATED PIPING SYSTEMS insulated piping systems . . . 


cenTrat orice: Ric-wiL INCORPORATED, BARBERTON, OHIO 
WESTERN STATES: westeRN Ric.wiL COMPANY, NEWARK, CALIF. 
IN CANADA: THE Ric-wiL COMPANY OF CANADA LIMITED 





All this and heaven too- 


© 18-Gauge electrically seam-weld- 


ed tubular steel frames 


* Large, comfortable seats —15'," 
wide x 16° deep 


®@ Curved, correct postured backrest 
- 81,” deep for full support 
®@ Tubular steel leg braces, extra 
strong seat hinges 
® Non-marring Super Dylan feet 


over steel dome glides 


®@ Steel, Wood or 
Upholstered seat 


models 


\ No. 901-E 


STEEL SEAT 


xruecer 9OO-E series ~- 


Tubular St 


Especially designed to 
provide outstanding quality 
seating for economy budgets 
study the § 
omy Duy 
few folding « 


ttle. Heres ¢ 


costing mut 
have an extra large 
nparable to the 
1 addition, they 


nplified opening 


No. 903-E 
UPHOLSTERED SEAT 





Demountable 
CHAIR TRUCKS 


Seven standard sizes 


hold both K.and Y type 


Hew! TABLET ARM CHAIR 


sight o 
under stage 
mountable 
han-angle 


frames permit empty erm faced with netur 


birch or maple 
or plastic laminate 
Safety designed for 


truck stacking 
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Your College or University 
Deserves the Finest! 


GENCO portable 
Challenger 


Weighs only 14 pounds 


THE BIG PHOTO COPY MACHINE 
WITH THE small PRICE 





Get copies in seconds! 
Up to 90 copies per hour! 


Student transcript applica- / 
tions Nn y 


Copies from bound books 9 5 


Motor driven model 














Blueprints @ Sketches 
Sheet Music 
Dramatic parts 
Budgets ® Documents 
eu - ot." 0 $119 
p to size 9!1/" x 15 ; 


© Larger size models available 


The Genco is simple to operate. Copies 
anything printed or written... in all 
colors. Every copy is clean and sharp. No 
darkroom required. No washing or fixing. 


WRITE FOR FREE LITERA- 
TURE ON ALL OUR MODELS 
AND INQUIRE ABOUT HOW 
YOU CAN QUALIFY FOR A 
LIFETIME SERVICE GUAR- 
ANTEE 


GENERAL Photo Products Co., Inc. 


Manufacturers 


15 SUMMIT AVENUE, CHATHAM I,N. J. 
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PREMIUM SALTINE CRACKERS * 
with NEW GOLDEN GLOW 


SEND FOR FREE BOOKLET AND SAMPLES | 


National Biscuit Co., Dept. 21 

; ; 425 Park Avenue, New York 22, N. Y. 
Your customers will appreciate these finer saltine ” 
re - ° . . Name 
crackers. They're tastier, flakier and snapping 
crisp. These top-quality crackers are always at 
perfect in our moistureproof cellophane packets. 


*Premium Snow Flake Saltine Crackers in the Pacific States 


| 
| 
| 
Firm | 
| 
| 
| 
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The equipment shown here will give you an inkling of the 
many ways we can help you to new efficiency in any phase 
of your school administrative or instructional accounting. 
Call our nearby branch today and have an experienced 
Burroughs Systems Counselor demonstrate the proved 
answer to your problem. Burroughs Corporation, Burroughs 
Division, Detroit 32, Michigan. 


e 


P.¢ A ng Machines—compact and low Cash Registering Machines—provide positive 
priced, with many big-machine features cash control, double as adding machines. Hand 
r electric operatior 


Machine combine Full-Keyboard Adding Machines—ovailable in 
esuits with excer abr ad range of capacities functions and cc iors 
te ft 


your need 








» high-speed, Micro-Twin Microfilm equipment—pays for it-_ F.1 Typing Acc unting Machines—combine 
f capacities, self in space and f ing cabinets saved, protects high-speed jam-free typing with fully automatic 


vital records accounting, to give you descriptive accounting 





© S we 





Accounting Machines —feature high-speed Contro! Input Equipment— provides punched tape Validating and Receipting Machines—provide 
avtomatior perating sime ty. Switch from or punched card as an automatic by -product of tight contro! and protection of receipts, elimi- 
job te b with the flick of a knot maintaining accounting records nate disputes 














te Burroughs Corporation 


Burroughs 


“NEW DIMENSIONS | in electronics and data processing systems” 


For additional information, use postcard facing Cover 3. COLLEGE and UNIVERSITY BUSINESS 





Low Tuition vs. High Tuition 


MILLER UPTON 
President, Beloit College, Beloit, Wis. 


O ME it has long been an interesting human 

phenomenon how two persons in the same profession 
with equally sincere motivations can take diametrically 
opposed positions with regard to an issue in their com- 
mon profession. Suc h seems to be the case with President 
John A. Hannah and me on the question of tuitions. 

Let me sav from the outset, however, that I do not 
favor the suggestion that the issue is really Low Tuition 
vs. High Tuition. I agree with President Hannah that the 
real question is: “How large a share of the cost of college 
education should a student pay?” and that this “is a 
(Guest Editorial, November 1959 


In judging this question of how much of the cost of 


phil sophic al issue.” 


his education the student himself should bear, President 
Hannah apparently feels that it should be no more than 
the amount the state institutions are now charging and 
preferably less; I feel it should be substantially more and 
at least 50 per cent of the total. Such a suggestion to him 
is “heresy in virulent form”; I have long maintained, on 
the other hand, that unreasonably low tuition charges 
are socially, educationally and morally wrong. 

They are socially wrong because such promiscuous 
subsidizing of our talented young people contributes to 
the development of a general social environment that 
inhibits the development of a mature sense of personal 
responsibility and thereby has a perverse effect upon our 
general educational efforts to develop responsible indi- 
viduals for a free society. 

They are educationally wrong because maintaining 
tuition charges at artificially low rates will inevitably re- 
sult in the malallocation of our educational resources. | 
know of no educator, either public or private, who will 
not maintain that the diversity in our higher educational 
structure is one of its great strengths. How can such di- 
versity be preserved if tuition charges to the state in- 
stitutions are not kept in reasonable relation to the total 
cost per student? It is one thing to subsidize the full cost 
of education for those students in primary and secondary 
grades who are required by law to be in school; it is quite 
another thing to subsidize wholly or nearly so the higher 
education of an individual when such is and ought to be 
a matter of his own free choice. 

They are morally wrong because such promiscuous 
subsidization of higher education is in opposition to our 
established ethic of taxation according to ability to pay. 


Where is there equity in having children of families who 


Vol. 28, No. |, January 1960 


are well qualified to pay the full cost of education have 
their education paid for them out of the general tax 
dollar, which is partially provided by low-income 
families who may or may not have children qualified to 
go on to college? The fact that the wealthy contribute to 
the general tax dollar at progressive income rates does 
not negate the fact that this indiscriminate subsidizing 
frustrates the intended progressivity of the tax structure. 

President Hannah, in support of this inequitable ar- 
rangement, relies upon the quotation: “Better that 10 
wealthy students receive public support than that one 
poor boy go without an education.” If this were the only 
alternative, there may be some validity to such extrava- 
gance, but it is not. To my knowledge, all state institu- 
tions do or could have the authority to waive part or all 
of their tuition for students having demonstrable need. 
This could be so regardless of the size of the tuition. The 
thesis to which I subscribe is not that everyone be re- 
quired to pay the higher tuition but that help be pro- 
vided on ‘an individual selective basis in keeping with 
demonstrable financial need and not handled in an in- 
discriminate, promiscuous fashion. 

No one feels more strongly than I that educational op- 
portunity must be kept open, that financial barriers must 
not estop gifted individuals from pursuing their studies 
to the fullest. Such a goal, however, requires selective 
assistance of the qualified individual, not promiscuous 
subsidizing of all — the qualified and unqualified, the 
needy and the not needy. 

The idea that hordes of qualified students would be 
denied the opportunity to continue their education were 
tuitions at tax supported institutions raised to at least 50 
per cent of the per student cost has not and cannot be 
supported factually. With the opportunities for summer 
work, scholarships, loans, and part-time employment, 
there is no reason anyone who is qualified to go to col- 
lege and wishes to do so need be denied for financial 
reasons; nor need he jeopardize the effectiveness of his 
academic work. If he is not qualified to go to college, it 
would be a waste of valuable resources to encourage him 
to do so. If he is qualified but doesn’t want to go to col- 
lege except at little or no sacrifice to himself, it is déubt- 
ful that society will benefit from bribing him to go. 

I agree with President Hannah that it is education we 
need and must have, but I submit that education is not 


achieved merely by the filling of spaces in classrooms. 
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LOOKING FORWARD 





The Idea of a College 


HERE is considerable debate in the public press re- 
garding the proper function of higher education. Not 
the least in the 


the matter of determining the future of liberal arts educa- 


intensity with which it is discussed is 
tion 
In his new book, “The Idea of a College,” Dr. 


Trueblood, professor of philosophy 


Elton 
at Earlham College, 
speaks out forcefully on problems facing higher educa- 
tion. As is emphasized on the book jacket, “The similarity 


between the title of this book and Cardinal Newman's 


classic, “The Idea of a University,’ is intentional. External 
conditions have changed, Dr. Trueblood points out, but 
the essential purposes of higher education have altered little 
in the intervening century. Since the college now provides 
the characteristic and central pattern of higher education, 
‘The Idea of a College’ is concerned with defining afresh 
the ends of a college, as a prerequisite to answering the 
question of the means by which education should proceed.” 

Seldorn does a busy college administrator take the time 
for philosophical reflection on the objectives and program 
of his institution. He becomes so concerned with the me- 
chanics of handling “numbers” (whether it be dollars, stu- 


dents, or faculty) that he loses sight of the purpose of his 
institution and of his own proper functioning in the organi- 
zation to make certain that these objectives are going to 
be met 

As a professor of philosophy Dig Trueblood renders a 
real service to higher education administrators in helping 
“The 
available from Harper & Brothers, ought 
on the office bookshelf of hundreds of college ad- 


ministrators 


to stretch their minds and to broaden their horizons 
Idea of a College,” 
to be 


A New Tax Gimmick 


HE December 7th issue of the Bulletin of the 


Association of Fund-Raising Counsel reports on a re- 


American 


cent story in Business Week 
“There's a new twist on the idea of donating securities 
What 


block of securities to your college or charity, charging only 


it is called ‘giving capital gains.’ you do is sell a 
vour low, original cost. You wind up with cash in pocket 
plus a tax deduction. Say you own a stock that cost you 
$20 vears ago. Today, it lists at $50. You sell the shares 
directly to the institution for $20, and so get back vou 


cost. You then deduct, for tax purposes $30 a share.” 
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It sounds like a pretty fancy arrangement, ‘but it might 
merit some investigation to see if the idea proves out as far 


as tax authorities are concerned. 


Recruiting Practices 
N RECENT years, the fact that college and university 


graduates have been much in employment demand 
has resulted in recruiting practices that cannot be condoned. 

To meet this problem the American Society for Engi- 
neering Education has developed a statement on “Recruit- 
ing Practices and Procedures, 1959.” The general principles 
of recruiting, as reflected in the statement, merit further 
consideration. To quote: 

“It is in the best interests of students, colleges and em- 
ploves alike that the selection of careers be made in an 
objective atmosphere with complete understanding of the 
facts 

“Therefore, the recruiting of college students for em- 
plovment by business, industry, government and educa- 
tion should be carried out by the employers, students and 
college authorities to serve best the following objectives. 

“Il. To promote a wise and responsible choice of a 
career by the student for his own greatest satisfaction, 
minimal wasteful turnover, and most fruitful long-term 
investment of his talents for himself, for his emplover, and 


for society 


To strengthen in him [the student] a high standard 
of integrity and a concept of similar standards in the em- 


ploving organizations of the country. 


“3. To develop in the student an attitude of personal 
responsibility for his own career — and advancement in it, 
based on performance 

“4. To minimize interference with the educational proc- 
esses of the college and to encourage competition of the 
individual plan for further education.” 

rhe average college or university graduate, particularly 
in the sciences, has been able to choose the employment 
area of scientific specialization on which he wishes to con- 
centrate. The result has often been evident in the selection 
of a college graduate who drew down a salary far in excess 
of his competence. The rude awakening develops later. 

It is hoped that a study of the folder, “Recruiting Prac- 
tices and Procedures, 1959,” may suggest ways in which the 
abuses can be eliminated or corrected. The regulations out- 
lined should help in formalizing the recruiting procedures 


and reducing the possibility of improper pressure. 
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PLANNING 


F THIS article were written in pic- 
tographs, its title might well be a 
the three 


represent, 


triangle, which 
the 


and 


sides of 
would respectively, 
the 


the educational plannet 


master architect, 
The 
bounded by the three sides of the tri 
the faculty, 


the administration staff, and all others 


planner 


area 


angle would represent 
in the college or university who are 


concerned with building facilities 


Work of Master Planner 


Long-range campus planning is as 
necessary to colleges and universities 
as it is to cities, parks, industrial 
other that 
depend upon the future for their de- 
Only build 


at once, and build for 


areas, and any) ventures 


velopment when we 
facility 


all time, is long-range planning un- 


every 
necessary 
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JOHN H. BUTLER 
Executive Dean, San Francisco State College 


EDUCATIONAL PLANNER 


For some of ou campuses of high- 
el learning, long-range planning is al- 
read\ late choked 
with misfit buildings on misfit loca- 
Their 


structures 


very They are 


tions. over-all collection of 


constitutes a functional 
mess and an architectural confusion, 
the 


ities they must carry, devoid of grace 


inefficient for educational activ- 
or beauty, but too costly to replace 

It is impossible—and it would be 
unjust—to allocate the 


blame for the cluttered up act umula- 


attempt to 


tion of buildings that house many of 


our older colleges and universities 
Most of them were born as small in- 
stitutions. Neither the early president 
that the 


college 


nor the architects dreamed 


academy would become a 
that the college would become a uni- 
that the 


increase its enrollment 


versity, university would 


manvfold 


Their halls, 
ably well placed, are now surrounded 
New 
tures were set down wherever there 


was 


residence once reason- 


by classroom buildings. struc- 


room to squeeze them in, too 
often with no consideration for func- 
tional placement. When new land was 
acquired, new buildings overflowed 
upon it, guided only by present ex- 
pediency. At every stage of growth, 


master planning and rebuilding 
would have proved invaluable. But, 
at the time, presidents were reluctant 
to pay for sweeping redesign and re- 
building, if they had any conviction 
that replanning was necessary. 


skilled 


master planners Why, then, are their 


Today, however, we have 
potential contributions so often ig- 
nored? Why do so many architects as- 
sume that they are as expert in lay- 


ing out a campus as they are in de- 


23 





> Why ure 


and 


Trina at building 
colleve boards 
blind to their ure 


so man 
administrators 
skilled 
campus planning by 
killed master pl wminerss 

New « UNpLuses 


onetime 


ent need for 
long rande 
have appeared like 
and on 
But no 


sites, too 


magic on pastures 


tracts on city 


ho \ 


iris new 


edge S 


‘ mpet 


mutter generous their 


colle Ves and universities 


ontinue to build only for the present 
They huddle their structures together 
vith no thought of future expansion 
| 


vv cohesive units. They provide no 


central areas no 


Sone ot 


cope th peripheral 
follow the 
the chicken 


ranch. Often the precious space thus 


courts them 


wasteful site plan ol 
saved is squandered in long setbacks 


from pe ripheral roads and _ streets 
providing sweeping vistas for passers- 
by at the expense of functional space 
ind beauty for the on campus life of 
students and faculty 

On the other cattle 
pasture approach. With the assump- 


that 


extreme is the 


tion there is no beauty without 


sweeping space, buildings are scat 
tered thinly over the landscape sepa 
rated by and 


extensive lawns genet 


ous plantings. The poor student who 
10 minutes between his first 
class in North Hall and his second in 
South Main has to be able to do the 
in 6 seconds flat. Or 


motorcycle 


has but 


hundred use a 


that re 


tains a skilled master planner avoids 


The college or university 
these errors that waste funds, impait 


functions, and destroy 


Che skilled 


grounded in land- 


educational 
beauty 
olidly 


scape planning as 


campus master 
planner IS 
well as in land 
planning. He knows the problems of 
the architect who will follow him 


He knows 


complement of buildings so that they 


how to set the initial 


meet our demands for educational 
function. His drawings show the addi- 
tion of future structures without loss 
by instructional units. He 


but 


of function 


provides for parkir screens it 


a 
1h 
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Each of the three planners is essential, distinctive. 


But the architect will do most of the work, 


draw most of the fees, and reap most of the glory. 


beautifully. He 


on estimates of 


plans the walkways 
traffic, the 
meet policies on campus circulation 
the the 


soil view, 


roads to 


buildings to 
the 
and other essential factors, as well as 
to the 


He knows where to place the power 


He orients 
terrain, the structure, 


institution’s functional needs 


plant, service roads, playing fields, 


residence halls, and other units that 
are not in the domain of college in- 
struction and administration. He cuts 
off the hills and fills up the hollows, 
selects the general planting and 
When he has finished, his 


drawings chart the campus growth 


arranges it 


for vears to come. We have a long- 
range plan to guide us. We are ready 


for the architects. 


Work of the Architect 
Betore 


building, 


he starts designing a college 
the 


what he calls a “program,” or what 


architect must have 
the educational planner calls “educa- 


tional specifications.” In nine cases 
out of 10, the architect is given noth- 
ing but the most vague educational 
spec ific ations before he Is turned over 
to the merey of the college staff who 
is to occupy the building. Usually, 
he deals with several committees, a 
dean or two, a chairman, and dozens 
of professors. He struggles along with 
after 


He dise overs 


conterence endless conterence. 


the seamy side of the 
cloistered college life, the petty jeal- 
ousies, the practical ineptitude of 
deans and chairmen, the lack of finan- 
cial realism, and strange inabilities of 
the academic mind to grasp eighth 
grade arithmetic and simple space 
concepts 

Little by little the harried architect 
builds up his own educational speci- 
fications. He finds himself acting as a 
and 


wants gold 


referee between individuals 


groups, each of whom 
plated doorknobs at the cost of no 
doorknobs for the others. In many sit- 
uations he relies upon the old technic 


of giving everybody everything, until 


he makes his first cost estimates. Then 


he confronts his committees, deans, 
chairmen and faculty with the facts 
of life, the appalling gap between 
what they collectively want and what 
the available funds will finance. 

Che squeeze is on ( lassrooms are 
reduced in size. Faculty offices shrink. 
rablet 
tables 


crowded. Even the toilet facilities and 


armchairs are substituted for 


and chairs. Laboratories get 
janitor’s closets begin to get pinched. 
Entire functions often must be elim- 
inated. Thrown to the budget wolves 
are the faculty conference room, the 
lounge area, the beautiful entrance 
lobby. Worse yet, out go preparation 
the 
and many of the other special auxil- 


rooms, museum, storage rooms, 


iary facilities the faculty members 


have their hearts set on. 

After the architect has been forced 
to slaughter educational functions on 
the altar of a limited budget, he be- 
gins to cut where it hurts him. He 
must narrow the corridors, eliminate 
interior plaster, give up exterior stuc- 
co or brick, and renounce the beauti- 
ful entrances. He drops ceilings to 
save cubage. Out goes graciousness 
from the stairways, dignity from the 
lobbies. 

Every good architect is an artist. It 
is true that he designs his buildings 
for clients, but, like a portrait painter 
commissioned to paint Aunt Emma, 
he has a fierce pride in his work. 
When he screams about sacrificing 
beauty for function in a college build- 
ing, we educational planners have 
little svmpathy for him. On the other 
hand, we bleed with him when he 
beautv and function 


must sacrifice 


because of inadequate educational 
specifications and an inadequate 
budget. We are all the sorrier for 
him because he, as well as his client 
institution, is often at fault. 

Some of the architect's troubles are 
due to his lack of knowledge in the 
field of college and university func- 
tions, some to what is perilously close 
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But the more he is aided by the other two planners, the more he will be 


freed to devote his energies, skills and artistry to the work he was trained for. 


And the better will be the single structure or the brave new campus. 


to arrogance—the assumption that he 
can work with anybody, and draw 
educational specifications as well as 
working drawings. Like many other 
professionals, he often neglects to 
discover the existence of experts in 
other fields, and to suggest that his 
client retain their services. 

More and more the architect who 
designs college and university build- 
ings must rely upon the services of 
the expert master planner for campus 
design. By the same token, the archi- 
tect must come to demand and rely 
upon the services of the trained educa- 
tional planner, who is just as essential 
to sound college and university de- 


sign as is the master planner. 


Work of Educational Planner 


The educational planner must be 
professionally trained and _ profession- 
ally experienced in the field of higher 
education. He should know how col- 
leges and universities are organized, 
administered and taught. He should 
have had actual experience in college 
organization, college administration, 
and college teaching. 

He should know much about what 
goes on in every college building, 
classroom, auxiliary room, and office. 
He should know the academic mind 
and how to deal with it, the adminis- 
trative relationships, and the facilities 
needed to serve them efficiently. He 
should be experienced in dealing with 
faculty committees, deans of this and 
that, the manager, the 
maintenance superintendent. Basic to 
all this, he should know college stu- 
dents and their educational needs. 

He must know how to help the in- 
stitution measure building needs, how 
to build educational specifications to 
fit needs, how to interrelate education- 
al functions and provide for this inter- 
relation in his educational specifica- 
tions, how to check them in the archi- 
tect’s floor plans. 


business 


If the educational planner does his 
work properly, he will have completed 
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skeleton educational specifications for 
all contemplated future buildings be- 
fore the master planner is retained. 
These skeleton specifications will in- 
dicate two things necessary for the 
master planner: (1) the functional 
placement of all facilities, and (2) the 
approximate footage of all 
facilities. With these matters clear, the 
educational planner is ready to work 
with the institution and the aster 
planner so that the latter can design a 
sound, 


square 


long-range campus master 


plan. 

Two more steps should be taken be- 
fore the institution is ready to call in 
the architect. First, the skeleton spec- 
ifications must be expanded into de- 
tailed This 
done by the institution under the di- 


specifications. work is 
rection of the educational planner. 
Second, the obtain 
its capital outlay funds. With its long- 
range master plan and its detailed 


institution must 


specifications for each contemplated 
new building, the institution can now 
lay an orderly program before régents 
and legislature, if it is a state institu- 
tion, before trustees and prospective 
donors, if it is privately controlled. 
Those who must contribute 
the funds will know exactly what fa- 
cilities they are asked to finance, and 
just about 


will cost. 


vote or 


how much the facilities 

Once the funds are procured, the 
institution is ready to retain its archi- 
tect. Once the architect is procured, 
he is ready to start the kind of work 
his training and experience have fitted 
him to perform. He knows where his 
building or buildings are to fit into 
the master plan. He knows how much 
money is available for each structure. 
The educational specifications pro- 
vided are so complete that he can de- 
velop his first preliminary drawings 
before he has had a single conference 
with the educational planner and 
faculty. 

As the preliminary sketches de- 
velop, the educational specifications 


will undergo modifications. The edu- 
cational planner who worked them 
out is not an architect, hence cannot 
foresee many an architectural diffi- 
culty. The faculty and staff of the 
institution will have some 
thoughts about what they need. But 
the changes from good educational 


second 


specifications will be amazingly few, 
either in the preliminary or final stage 
of architectural planning. 

The architect will escape the end- 
less preliminary conferences, the quar- 
rels, the frustrations of trying to build 
the “program” himself. He will no 
longer be forced to take notes on aca- 
demic demands so fantastic and costly 
that they have no possible chance of 
being included in the structure. There 
will be few or none of the repeated and 
painful “squeeze” conferences, when 
the academic cloth must be cut to 
meet the financial pattern. 

As the preliminary sketches develop 
into final working drawings, the de- 
tailed educational specifications will 
continue to earn the architect's bless 
ings. As modifications are made, each 
will be noted upon both the architect's 
and the institution’s copy, and signed 
There will be no reliance upon verbal 
agreements. Everything that goes into 
the architect’s working drawings will 
be supported by the written word of 
the educational specifications. Con- 
ferences will be fewer and shorter, for 
they will always have direction and 
explicit purpose. 

When the blueprints and architec- 
tural specifications are completed, the 
detailed educational specifications are 
ready for final checking. They protect 
the architect as well as the client. Even 
when the structure is completed, these 
detailed educational specifications will 
continue to have great value. They 
will prevent misunderstandings be- 
tween architect and client, bickering, 
even lawsuits. They will educate the 
architect for his next college job. They 
will train the institution for its next 
capital outlay venture. . 
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These Are the Houses the Faculty Built DDD 


D. GRIER MARTIN 
President, Davidson College, Davidson N.C 


| oe R and one-half vears after the 
idoption of a new housing policy 
Davidson, N.¢ 


facult, staff 


have changed their status trom renters 


it Davidson College 
45 members of the and 


to homeowners, and a serious faculty 
housing proble m has been eliminated 
So successful has been this program 
that today more than 8O per cent of 
the facult 
it Davidson 
their 
building plans 
Before the tud 
idoption of the 
there were many unhappy people at 
the college, not only the professors but 
ilso those in the ss oltice 
tried to provide idequate housing for 
ill who came to the little 
Davidson to work tor the college 
not enough houses and 


intiquated All 


were rented at the same low price and 


members who have been 


more than three ears 


own home or possess lots and 


that led to the 


new housing policy 


busine who 


town of 


There cre 


many of them were 
this caused serious competition among 
faculty for the few 


There was the same 


members of the 
‘better houses 
competition in regard to moderniza 
redecoration and 
Moreover, there 


houses or lots for 


tion repairs 


were no good 
sale at reasonable 
prices in the town, and suitable low- 
cost The 


rent charged for college owned homes 


financing was unavailable 
was too low to encourage members of 
the staff to build their own homes or 
to justify private interests to construct 


Che 


administration 


houses for 
the faculty 


owned their own homes had good rea 


rent 39 members of 


and who 
son to feel that the college should not 
use general funds to subsidize housing 
for other faculty members 

Acquiring new faculty and staff was 


being seriously hindered by the in 
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Davidson College finds staffing problems 


much easier since it opened a subdivision 


idequate housing. This problem was 
growing more vexing because the size 
of the faculty 


cause many noncollege people were 


was increasing and be- 


finding Davidson a good place to re- 
tire to live in 
near-by Charlotte 


and to and work in 


Provisions of Program 


The program adopted by the trus- 
tees provided 
l Chat 


near the 


college owned 


property 


campus unsuitable because 
of its location for college buildings, be 
divided into a 20 lot subdivision and 
offered to members of the faculty and 
staff at below-market prices and on 
favorable terms with an interest rate 
of 4’2 per cent 
2. That staft 


build home S in the subdivision ol else- 


members desiring to 


where be given every possible encour- 
iwement and assistance by the college 
3. That 


he mace 


loans for the construction 
available from the college 
endowment fund to permanent mem- 
bers of the staff, with the down pay- 
ment as low as 10 per cent, interest at 
1% per cent, and the term to be a 
maximum of 30 vears or the number of 
vears until the applicant is 65, which- 
ever is lesser. Each borrower would 
be required to sign a permit for the 
college to deduct from his monthly 
check the payment necessary to meet 
the charges for amortization, interest, 
taxes, fire insurance, and life insurance 
on the unpaid balance of the note. 

1. That faculty 


also be given the opportunity to pur- 


and staff members 


chase college owned houses except 


those immediately 


adjacent to the 


campus The values of these houses 


would be determined by the finance 


committee on the basis of an inde- 


pendent appraisal. The terms of pay- 
ment and the interest rate would be 
the same as for new houses except the 
down payment would be larger and 
the term of the loan would be deter- 


the age 


mined by ge and condition of 
the house 

5. That the college retain the right 
of refusal on the future sale of new or 
old houses by anv purchaser, original 
or succeeding 

6. That a new schedule of rents be 
established on the houses owned by 
the college, accordance 
with the 


appraisal board 


varving in 
values determined by the 
Any increase in rent 
would be put into effect in a graduated 
manner so that no occupant would 
have a rent increase of more than $5 
per month in any one vear 
Arrangements for the development 
of the subdivision were made easier 
by a cooperative town council headed 


by Mavor Frank L 


treasurer of Davidson College. Engi- 


Jackson, former 


neering, clearing and grading in the 
subdivision were completed by the 
college. Water and sewers were in- 
stalled by the town under a coopera- 
tive plan under which the college paid 
for the entire project with the agree- 
ment that the town would repay a sub- 
stantial portion of the cost over a pe- 
riod of years 

The town also paved the streets 
after owners agreed to pay for curbing. 

Eighteen of the 20 lots in the sub- 
division have been sold, and 16 houses 
have been completed. Seven new 
houses have been built under this pro- 
gram in other sections of the town, 
and nine existing houses have been 
purchased and remodeled. A total of 
$272,976.50 has been loaned on prop- 
erty valued at twice that amount. 
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New houses built by Davidson faculty through favorable loans from college endowment fund. 


The houses in the subdivision were 
built by the owners, who hired a local 
builder to supervise the construction 
He pleased his customers so well that 
they united to give him a lounge chair, 
a framed expression of their apprecia- 
tion, and a scrapbook showing pictures 
of all the houses 

Some beneficial results of this pro- 


gram have been: 


1. Improved faculty and staff mor- 
ale, resulting from approval of college 
policy and pride and pleasure of home 
ownership 

2. Better 
faculty 


3. Increased 


appeal to prospec tive 


and staff members 


income from rental 


property owned by the college and 


from investment of funds received 


trom sale of college owned houses 


4. Easier handling of the housing 
with 


available for 


situation rental housing 


more 
new members of the 
faculty and a way for members of the 
faculty and staff to provide their own 
housing 

5. Better with the 


council through cooperative arrange- 


relations town 


ments for development of a quality 


housing project in the community. s 


President Martin looks over the area as the grading for the streets was begun. 
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DATA PROCESSING 


How to organize the department 


before and after the first machine arrives 


R. W. DAYHUFF 


Director of Data Processing, Brigham Young University, Provo, Utah 


The post of director of data proc- 
essing will come only at the final 
stage of department development. 


NUMBER of titles are 


punched card machine records 


used for a 


A 


department machine records, busi- 
machine 
forth. In this 


we shall use “data processing” 


ness machine department, 


iwcounting, and = so 
urticl 
as the most de scriptive and current 
title 


zation of 


In considering the basic organi- 
a data processing depart- 
ment, the functions to be considered 
ine cle fined us 

1. Administration. The over-all 
guidance of effort in the department; 
the policy level of the organization; 
the level from which the authority for 
execution is delegated 


) Semidetailed 


Planning writing 
of the methods to be used in perform- 
ing data processing work; working out 
usable procedures tor the mac hines in 
cooperation with the other offices and 
departments for which the work is 
be ng done 

3. Coordination. Scheduling work 
into and out of the department; setting 
up and maintaining working relation- 
ships with operating personnel in the 
offices from which raw data are re- 
ceived 

1. Training. Providing a backlog of 
trained operators to be certain of con- 
tinued operating knowledge of all ap- 
plications — important in the event of 
personnel changes 

5. Morale. Maintaining a cheerful 
atmosphere in the department, while 
supporting the administration and its 
policies; providing a feeling of security 
and importance to the employes. 

6. Performance. The actual ma- 
chine operation; setting up applica- 
tions, maintaining schedules for de- 
livery of reports, and so forth. 


Each function and its place in the 
organization will be discussed sepa- 
rately. 

Before we look at the organization 
of a data processing department, it 
will be helpful to discuss personnel, 
which is the major problem of organi- 
zation 

When a decision to go to punched 
card machine methods is made, the 
first step is to obtain a qualified person 
to install the machines and to be re- 
sponsible for the operation. The two 
mam sources tor such a person are: 
(1) a talented emplove from the de- 
partment, who will be most concerned 
with the use of the machines, and who 
will be technically trained after the 
machines are ordered; (2) an experi- 
enced person recommended by the 
machine outside 


manufacturer from 


the organization. 


Training a Present Employe 


The major advantage of the first 
source is the person’s being known by 
the administrative personnel, and the 
that he a working 
knowledge of the jobs to be done on 


possibility has 
the machines. 

However, there are disadvantages. 
Some of them follow. 

1. The person picked for the job is 
frequently not talented. Availability 
is the criterion used in many cases. 
Aptitude tests available from the ma- 
chine manufacturer can point out the 
candidate’s machine accounting po- 
tential. These have proved to be quite 
accurate, and should be used. If a 
talented person is not found in the de- 
partments most concerned, it is best to 
search for an interested, qualified man 
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in other fields in the organization. If 
unsuccessful in this course, then it is 
appropriate to look for an outside 
man. 

2. The training will take the new 


supervisor away from his present 
work for long periods. A replacement 
will have to take over his old job as 
soon as he starts his machine training. 

3. The training period will be ex- 
pensive in terms of time and perhaps 
travel expense It is essential to make 
out a realistic timetable of schools and 
required travel with the manufac- 
turer's representative. The new super- 
visor is going to bear a heavy burden 
of responsibility in his job, so he 
should be as well trained as is neces- 
sary. 

4. The installation, if handled well, 
will 
select a man who has promise as an 
but 
ability has not 


grow. A common mistake is to 


operator whose’ administrative 
been considered. In- 
creasing numbers of employes in the 


will 


problems as the benefits of machines 


department present personnel 
are realized and more applications are 
added. The supervisor must have the 
ability to deal with people. The super- 
visor of any new machine installation 
will learn how to handle people, if he 
is capable, as he gains additional em- 
ployes. Observation of the supervisor 
in the first stages of development of 
the installation will give ample evi- 
tools at his 


dence of the executive 


disposal. 


What To Look For 

A few of the attributes to be looked 
for are enthusiasm (ability to stimu- 
late a desire for action in his subor- 
dinates ) ; 


quality for stimulating others) ; 


cheerfulness (a never failing 
un- 
selfishness (loyalty is won by unself- 
ishness): calmness (without it subor- 
dimates will lose confidence in him); 
consistency (erratic behavior is de- 
structive of morale ) 

Even with these drawbacks, the ad- 
vantage of a previously established 
personal relationship between the man 
and the university staff is extremely 


well and liked 


person, even if new to the machine ac- 


important. A known 
counting profession, can engender co- 
operation where a stranger may not. 
Only one requirement is more im- 
portant than cooperation, and that is 
machine operating skill. The element 
of cooperation cannot be overempha- 
sized in its importance to a new in- 
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stallation or new application. The ma- 
chines are only as useful as the staff 
allows them to be. Poor relationships 
bring poor results. 

The greatest advantage of the sec- 
ond source of supervisors 1S that the 
man will be experienced as well as 
trained on the machines. The saving 
in time between his appointment and 
the beginning of detailed planning 
will be significant. Equally important 
will be the savings realized in training 
expense This can be a sizable outlay 
of cash in the case of training a pres- 
ent employe. 

Another advantage is that the man 
will probably bring with him an aura of 
authority that the opponents to ma- 
chine methods on the present staff 
will find hard 


will be termed 


(there will be some!) 
to refute. He 


an expert, an oracle of his profession. 


usually 


His acceptance by his associates will 
be made easier by this prefabricated 
reputation so long as he does not mis- 
use it by trving to assign an additional 
air of mystery to his work. 

The major disadvantages to this 
course of action are: 
He must 
integrate himself into the administra- 
tive family as wel! as plan the jobs to 
be performed by the machines. There 


1. The man is a stranger 


may well be a period of time when the 
man goes about exploring avenues of 
cooperation that will be pure wheel 
spinning. The complete knowledge he 
must gain of each application requires 
as well knowledge of the people 
who will work with him in accom- 
plishing his objectives. 

3. Personal know ledge of his exec- 
utive potential is not available within 
the staff of the organization. While 
this man is the logical candidate for 
promotion, and must possess or devel- 
op executive talents, reliance must be 
placed on letters of recommendation, 
There 


should not be any diffic ulty in getting 


interviews and_ observation 


an adequate estimation of his machine 


ability, since the manufac- 


turer will normally know a great deal 


machine 


about his past operations, experience 
and reputation 

An important qualification of this 
objection is that if an outside man is 
hired, and, in his first contacts, is mak- 
ing friends, is obtaining cooperation, 
and is accepted in his role as an ex- 
pert but is not abusing it — in short, is 
displaying a framework of executive 


timber his ultimate promotional 


possibilities may be considered basi- 
cally good 

If this type of man is actually ob- 
tained, it will be the course of wisdom 
with the 
normal awards of pay and _ position, 


to recognize hig ability 
and with what is just as important 


solid administration backing of his 
ideas. The last is iso important that it 
could be considered as one of the con- 


A good 


man will not stay long in a place where 


ditions of his employment. 


his attempts at progress are blocked 
or are not supported. 

To summarize these considerations, 
the selection of a present emplove for 
the job as supervisor generally will 
cause the planning period to be quite 
lengthy. It is an error to allow the ma- 
chine manufacturer to do all the tech- 
nical work in ortler that this type of 
delay be reduced. This help only puts 
off the 


people must figure out the problems 


inevitable time when local 
for themselves. 

A present employe is a risk in this 
work in that he has no history of suc- 
cess in machine operation. He may be 
quite enthusiastic about it at first 
blush, and then become disillusioned 
when the hard work begins. 


Hiring an Outsider 

Hiring an experienced supervisor 
from the outside, one recommended 
by the machine manufacturer, would 
probably solve these two problems. 
The difficulty with an outside person 
is that he must join the crew as a 
stranger and carve his niche in the ad- 
ministrative family. However, if he is 
an able person, he will accomplish this 
along with his machine work. Both 
courses of acti mn have been successful. 
The outside man is generally an ag- 
gressive subordinate in his former job 
who is ambitious for more responsi- 
bilitv. Properly recommended, the ex- 
perienced data processing man will 
generally produce better results much 
faster than a man who is new to the 
profession. 

In applying machine methods to 
various accounting and data process- 
ing areas, close consultation with the 
directing authority of each area will 
be necessary. The relationship of such 
authorities to the data processing de- 
partment is advisory in nature. When 
first 
simple organization will be all that is 


the department is formed, a 


required. In defining the channels of 
authority, it is extremely important 
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that the administrative officer ulti- 
mately responsible for the department 
will be one who has the authority to 
cross departmental boundaries. If this 
is established at the outset, it will 
make the job of the supervisor much 
more livable than otherwise, as he ex- 
pands the work done by the machines 
into multiple areas in the organization 

For this reason the top administra- 
tive position below the president 
shown on the accompanying organi- 
zation charts is the equivalent of the 
vice president of fiscal and finance 
matters. Titles for the top business 
officer differ radically among institu- 
tions, but we shall call him here the 
V.P On this level, there is 


a better chance to relate the value of 


finan c 


the department to the entire organiza- 
tion than if the responsibility is left to 
a lower level (such as the controller 
There will be 
field to the detriment of 
other 


maintained 


less bias toward one 
progress in 


areas if high level control is 


Many Problems Avoided 
If the 


placed before the first mac hine arrives 


responsibility is properly 
problems of organization and ques- 
tions of authority that could be serious 
later in the history of the department 
largely will be avoided 

Figure | shows how the functions 
are delegated during the first vear on 
two of operation of the department 

In the first stages, careful staff co- 
between the manufac- 


VE 


be invaluable for 


ordination 
turer's representative treasure! 
and controller will 
successful planning Mere details over 
looked here will soon return as prob- 
solu- 


lems clamoring for immediate 


tion. It is amazing how one digit of a 
payroll number, not considered in the 
planning stage from the 
molehill it is to the mountain it be 
after the 
cards pune hed, and so forth 


In this 


can grow 


comes forms are delivered 


stage of organization, the 
planning function is being handled 
largely by the equipment salesman 
rhis is one change that may be made 
on the chart. If an experienced super- 
hired outside, all the 
functions may be kept within the ad- 


visor is from 


ministrative staff. An experienced man 
would do planning in addition to co- 
ordination and performance 


Figure 2 shows how 


functions are 
reassigned (delegated) after success- 


ful operation for some time of such 


30 


basic jobs as accounts receivable and 
payroll. The period of time between 
the two figures is indeterminate. The 
actual organization and assignment of 
functions will be quite fluid, and sub- 
ject to the 


Figure 2 is a snapshot of the organi- 


personalities involved. 
zation at some moment in time, show- 


ing how development should be 
planned for obtaining the most effi- 
cient, stable results of the department 

Phe supervisor is still operating ma- 
chines at this point. However, he has 
assumed the planning and, in part, the 
training function. Training is still con- 
trolled in part by the V.P., through 
the exercise of permissive authority. 
still be 


may be 


This may necessary because 


there expensive travel in- 
volved in the training recommended 
by the supervisor. The key punching 
section will have grown to several 
persons, and one of them is in nominal 
charge, if not actually assigned as 
suUpPerVISOr 


The V.P 


morale because he still has control of 


of the punching section. 
retains the function of 
hours of work, pay, vacations and so 
forth 

The manufacturer's representative 
has disappeared from his advisory 
position. Independence of the manu- 
facturer’s technical and applications 
aid is a goal to be gained just as soon 
as possible. Assistance or advice from 
a source over which the administration 
has no control tends to be extremely 
intermittent, and therefore unreliable, 
albeit in this case it is probably very 
competent Reliance on this source of 
aid, particularly if the request is 
initiated by someone above the super- 
visor, is not conducive to good morale 
and will affect his self-confidence. Let 


him ask for help if he needs it 


Close Attention Required 

Close attention by the administra- 
tion 1s required to see, that the super- 
visor is actually performing the func- 
tions he has assumed or that have been 
Meetings held for 
the purpose of reorganization will be 


delegated to him 


helpful in determining how these 
functions are being handled. A way to 
examine the supervisor's progress in 
the planning area is to ask to see the 
written procedures for new applica- 
installed. The 


absence of this fundamental work may 


tions before they are 
indicate the need for counsel with the 
man to Impress upon him the impor- 


tance of longe-range planning. 


After several years of operation, the 
installation normally will have grown 
to include two accounting machines 
and more than one of the auxiliary ma- 
chines. The staff of the department 
has also grown as more work is drawn 
from various sections of the organiza- 
tion. 

Figure 3 shows how the data proc- 
essing department can be organized so 
that all functions are handled within 
the department itself. This assumes 
that the grown 
enough to support a more elaborate 
organization. rule of 
institution 
needed before a larger machine de- 


organization has 
There is no 
thumb as to the size of 
partment is required. The only criteria 
that may be safely used are the num- 
ber of different applications being per- 
formed and the actual machine utiliza- 
tion. 


Executive Post 


A frequent course of action is to 
establish the executive post of direc- 
tor of data processing, which we see 
here for the first time. The position 
may be filled by hiring a man from 
outside the institution. This may be 
done instead of promoting the present 
supervisor for several reasons: (1) 
The supervisor does not have the edu- 
cational background of a college de- 
gree. This status giving qualification 
is often ignored to promote men ot 
ability. (2) Another reason for not 
promoting the supervisor to this post 
would be that he has not demonstrated 
the executive ability to handle the 
larger assignments. 

Note that the director has assumed 
two functions new to the department: 
Admin- 
it the need to 


administration and morale. 
istration carries with 
operate a departmental budget. This 
will require a degree of maturity that 
the supervisor may or may not have. 
In addition, the position requires the 
ability to see the total condition of the 
department. The supervisor will tend 
to think of the most minute details, 
when what iS needed isa view of the 
over-all management of all the jobs. 
Obtaining a director with the de- 
sired qualities is not easy. This type 
of person will be hard to draw into 
the job because he generally will be 


successful in his present work. Some 


inducements that may be attractive to 


such a person are: 
1. Salary large enough to provide 


a sense of social status and 


large 
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ORGANIZATION 





enough to attract him from his present 
employment. President 
2. Opportunity to work for an ad- 


vanced degree of responsibility 





3. Executive status Administration 


Morale 
4. Administrative as well as execu- Training 








Treasurer 




















tive authority over the entire depart- 
ment. 




















A review of the three stages of or- 








ganization shows that the supervisor 








has had responsibility for only two Giesteentiie 


functions throughout, except where Performance 








independence from outside aid re- 





quired that he assume the planning 
function before he had a staff to whom 
he could delegate the performance of Pertaomenss 


the work. He has consistently retained 








Key Punch 
Operator 











the functions of coordination and per- 
ae Figure 1 
formance. The reason for limiting his 
responsibility to only those functions 
lies in the nature of the work 
It is a full-time job for one man to 


FUNCTIONS ORGANIZATION 








President 
carry out the routine procedures and 


supervise the employes of the depart- 

ment in the most effective manner. If 

he is relieved of the burden of respon- Administration 
sibility for the other functions, his en- Morale 
tire attention can be devoted to getting 

out the work. Painstaking attention Training 


to detail is required in machine ac- 











Treasurer 





























Planning 
counting, and it would take an unusual Coordination 
Performance 


Superviso 
Operator Controller Auditor 




















degree of flexibility in a man constant- 








ly to switch from machine operation 
to, say, application planning. It can , 
be a frustrating experience to a good pera 
supervisor to feel he is falling down 

on the job In suc h an area as planning 
because he cannot take the time away Figure 2 
from his other functions 











Performance 
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The point is to be careful not to sub- 





divide the man’s talents beyond the President 
reasonable limits shown in the organi- 
zation charts. Unfortunately, the com- | 


mon practice is to do just that. The 








resulting poor planning and erratic V.P. 


Finance ~-~--|Treasurer 
production of reports from many in- 


stallations cause dissatisfaction in the ‘| 


administration and give rise to many 























Administration Director 

Morale Data Controller 
As the expense of the data process- Training Processin 
Planning 


laments over late results 














ing department grows, it is only good 








long-range planning to provide proper 
Coordination 
direction for the expenditure of these Pvediiatinal Supervisor 


——— 
stands in its development, the time to | 
ylan the next step is now. You can ! 
a Ass't. Supvi 
Operator 
course, accept his recommendations erator 














funds. Wherever your _ installation 




















easily let the supervisor take his own Performance 














and watch the department grow, but 


you will have the best control over it 








if there is a well qualified man in ’ Machine Key Punch 
charge who is on the executive staff Operators Operators 


of the organization s 
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The relationship between colleges and universities and the external 
auditors has shown a marked improvement in the last two years. 


How Effective Is 


the External Audit? 


GORDON K. HUBBARD 


Business Manager, University of Bridgeport 
Bridgeport, Conn. 


HE audit is a vital and necessary 

part of the financial structure of 
inv college or university. That an an- 
nual audit is necessary was well ex- 
presse d by the National Committee on 
Standard Reports for Institutions of 
Higher Education: “The accounts of 
every collee and university should be 
audited at least annually by independ- 
ent accountants properly qualified for 
such work. The extent and scope of 
the audit will depend upon the need 
and desires of the institution, and the 
adequacy of the accounting system 
and the nature of the system ot inter- 
nal check. If the auditors prepare the 
financial statements, they should be 
requested to follow is closely as pos- 
sible the forms recommended by this 
committee.” 

In order to discover how eftective 
the external audit is, a survey was 
made, under a Carnegie Corporation 
research grant, for the 1958 Univer- 
sity of Omaha Short Course for ¢ ‘ollege 
Business Management. Questionnaires 
were mailed to 147 small and medium 
sized private colleges and universities. 
The 113 responses indicate consider- 
able interest in the subject. 

The need for an external audit is 
demonstrated by the answers to the 
question: “Do you have an external 
audit in vour institution?” “Yes” an- 
swers totaled 107, and qualifying an- 
swers showing audits of a type were 
cominented upon by two colleges. The 
question was not answered by four 
schools 

Thirty-four of the colleges are au- 
dited by national firms, 62 by local 
firms, and 17 by other means, mostly 
by church boards. Of the national 
firms, 21 are assigned specialists in 
college accounting. Of the local firms, 
25 are assigned specialists, and in the 
other category nine were assigned spe- 
cialists in college accounting. One 
hundred and two responded that their 
auditors were following generally ac- 
cepted college accounting principles, 
with eight giving a “no” answer. Sixty- 
five colleges checked “no” to the ques- 
tion: “Have you had to train vour out- 
side auditors in generally accepted 
college accounting principles?” Forty- 
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one checked “yes.” It is interesting to 
note that only three of the 41 believed 
that there had not been an improve- 
ment over a period of time. 

A rather surprising response was 
given to the question: “Who chooses 
your external auditor?” Although 80 
stated that the governing board chose 
the external auditor, 23 indicated that 
the administrative office had _ the 
choice. Henry G. Badger, in his 
“Junior College Accounting Manual,” 
had this to say: “It is far safer for the 
board to employ an auditor or auditing 
firm, to contract with this auditor with 
respect to what the scope of the audit 
shall be, and to pay him an agreed fee 
at an agreed rate for his services.” 

John D. Millett, in “Financing High- 
er Education in the United States,” 
was even firmer in his statement: “It is 
entirely reasonable for boards of trus- 
tees to insist that they themselves shall 
appoint the auditors to make an an- 
nual inspection of the fidelity with 
which fiscal accounts of an institution 
are maintained. In their capacity as 
trustees, boards certainly have this re- 
sponsibility and are generally disposed 
to take it seriously. Thus, auditing re- 
ports, which usually accompany a 
treasurer's own report, are addressed 
to the trustees, not to the 
president. Auditing provides the one 
important independent check upon 
the administrative offices of a college 


board of 


or university.” 


Visit 63 Colleges 


Preliminary or interim visits by the 
auditors were made to 63 colleges, 
while they were not made to 48. Work 
papers and/or statements were pre- 
pared for the auditors by 87 schools 
Only eight colleges signified that it 
was necessary for the auditors to bring 
business office records up to date. 

The auditors prepare the financial 
statements for 32 of the colleges, while 
the college business office prepares the 
statements in 66 of the schools. Eight 
schools stated that both the auditors 


and the college business office prepare 
financial statements. 


Ninety-two schools considered the 
time the auditors spent at their college 
adequate, six considered it not ade- 
quate, and 16 believed too much time 
was spent. Only 14 schools believed 
the auditor’s fees were too high, 72 


From a paper presented at the short course ir 
college business management, 
Omaha 


Univessity of 
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felt they were adequate, and 26 had 
a reduced scale of fees. 

The auditors helped set up more ef- 
ficient methods or procedures in 96 of 
the colleges. Ninety-seven of the col- 
leges stated that they attempted to 
follow auditor’s recommendations as 
specified on the annual report. That 
the college was getting as much atten- 
tion as the average commercial enter- 
prise was expressed in the affirmative 
by 95 universities. 

In response to the question, “Do you 
call on your accounting firm for advice 
and counsel during the year?” seven 
checked often, 94 said sometimes, and 
11 checked not at all. Sixty-two col- 
leges believed that their auditors were 
studying some of the problems of col- 
lege business administration. 


Change Auditors Seldom 


The tendency of most of the colleges 
reporting was to keep the same audit- 
ing firm for a number of years, with 
the schools seldom changing firms. 

Fifty-nine of the schools reported 
they had no choice in the selection of 
the auditor, 29 stated they 
choice, had_ considerable 
choice. Most of the schools would not 
make a change even if they had a 


choice of outside auditing firms, al- 


had a 
and 17 


though 12 schools would prefer spe- 
cialists in college and university ac- 
counting, and nine specified miscel- 
laneous reasons for changing auditors 
As was to be expected, the answers 
to the question, “About how much 
time is spent by the auditors on work 
at your university?” were varied, rang- 
ing from one day to two months. The 
amount of time spent depends on 
numerous factors: number of auditors, 
size of the college, type of audit, con- 
dition of accounts, and other factors 
It would be difficult to arrive at an 
average because of the many variables 
Only eight colleges reported they 
received their auditor's report in four 
weeks or less after the close of the 
fiscal year; 52 received theirs in from 
one month to two months; 30 in from 
two to three months; 12 in from three 
to four months; two in from four to five 
months, and four in from five to six 
months. The large majority, 90 col- 
leges, received their reports in three 
months or less after the close of the 
fiscal year. 
effective 
job?” was the key question, followed 
by “Please comment.” The answers to 


“Do the auditors do an 


it are a credit to the auditing profes- 
sion and the service it is rendering to 
colleges and universities. Not only 
were there 89 “yes” answers, but 25 
of the colleges emphasized the very 
thorough job that is being done. 

Most colleges were of the opinion 
that they could best help the auditors 
by having their records up to date, do- 
ing a complete job of accounting, pre- 
paring work sheets and/or statements 
for the auditors, following the auditors’ 
recommendations, having other rec- 
ords readily accessible, and working 
more closely with the auditors. A few 
mentioned educating the auditors in 
college and university accounting. The 
answers seem to indicate that one of 
the continual problems of the majority 
of college business offices is to have 
the time, personnel and procedures to 
keep business office records on a cur- 
rent basis. 

“How can the auditors best help the 
university?” The answers to this ques- 
tion fell into two main categories: (1) 
The auditors should be more conver- 
sant with the general principles of col- 
lege and university accounting and 
business administration and with the 
specific problems of the audited schoo! 
(2) The auditors should suggest and 
help set up and reevaluate systems 
and procedures. 

In the July 1939 Journal of Ac 
countancy, A. Robert Seass in a chal- 
lenging article asked the following 
question: “Should public accountants 
aid in the business management of ow 
colleges and universities by counsel- 
ing and advising those responsible for 
such management?” He also made the 
following statement: “It is unfortunate 
but true that 
who consider their audits satisfactory 
feel that they have had to train their 
outside accountants.” 


most business officers 


Relationship Improves 

The relationship between colleges 
and the external auditors has shown a 
marked improvement in the last 20 
years. The external auditor is render- 
ing a valuable service to the colleges 
and universities throughout the coun- 
try, and the colleges are asking and 
receiving much valuable help. 

On the basis of the present research, 
the external audit, with some excep- 
tions, is effective for small and medium 
sized private colleges and universities, 
and would seem likely to become more 
helpful in the future. « 
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Traditional Housemother. She 
may be a good mother figure 
but 


resist changing times 


Newer Patterns for 


STAFFING RESIDENCE HALLS 


_ ISTUDY patterns for staffing res 
idence halls, we must analyze what 
ie now doing, review present pro 
and evaluate these 
light of the educa- 
tional aims for residence halls 
Some of the 


cedure critically 


procedure s in the 


present patterns for 
staffing residences may well go back 
for half a century or longer. The be 
ginning of our present-day views to- 
vard student residences probably can 
be traced in part to Dewey's emphasis 
on So ial responsibility of the school; 
he viewed an “embryonic social com 
munity” in which students could prac 
tice the social skills that they would 
require in later life.’ Social convention 
and the adverse public reaction to the 
idea of coeducation required colleges 
to provide not only housing for wom- 
en students but also social supervision 
ind chaperonage For the most part 
these factors did not exist for men stu 


dents 


Social Hostess. The faculty widow or an 
alumna may enjoy certain social prestige 
but may lack any formal higher education. 


Faculty Member. Generally unmarried, she 


During the years there has been a 


wide variety in types of housing 
which included college or university 
halls, boarding clubs, fraternity and 
sorority houses, cooperative work plan 
houses, and rented rooms or apart- 
ments. The relatively new trend in stu- 
dent housing is toward the large uni- 


hall, 


students, or a 


versity-built residence housing 


several hundreds of 
group or cluster of halls housing sev- 
eral thousands of students. These large 
halls may be for men or for women 
or may provide coeducational housing. 
Often, more students are housed under 
one roof in these new residence halls 
than the total student population of 
many small colleges or even the total 
population of the student’s home town. 

The college personnel worker is 
faced with the demand for quick de- 
cisions. He may be forced to compro- 
mise personnel principles to satisfy 
the demands of building costs, mainte- 
nance costs, and food costs. Providing 
a well trained staff for buildings of this 
size is currently a most serious prob- 


lem 


Let us briefly discuss some general 
patterns for staffing halls. I shall point 
out strong points as well as weak 
points in these patterns, and try to be 
critical in order to stimulate thinking 


l. The 


“parent substitute,” has been used for 


traditional housemother, 
many years, and still is used today in 
many small living units. The house- 
mother usually has had little formal 
education; may be a “good mother” 


figure; may be either a stern disci- 
plinarian or a benevolent matriarch. 
She 


flinching, unchanging and unrelenting 


is sometimes described as un- 
in her devotion to duty. She may resist 
the changing times and the points of 
view of the new and younger staff, and 
be impervious to inservice training. 

If there are no age or educational 
requirements set for the housemother 
position, then the supply more nearly 
equals the demand. Salary require- 
ments are usually quite reasonable if 
the housemother has pleasant, com- 
fortable quarters and a certain social 
prestige associated with the position. 


Except in the rare instance of an ex- 
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may accept a residence hall job but she 
sees herself as a ‘keeper of quiet hours.’ 





Professionally Trained Person. 
work part time in residence hall and also 
have counseling and testing responsibilities. 


She 


ceptional and unusual person, the 
housemother does not further the edu- 
ideals and 


cational program of the 


house to any extent. 

2. There is the “social hostess,” who 
may be a faculty widow or an alumna. 
She may enjoy a certain social prestige 
from her husband’s business or pro- 
fession, and often has cultural inter- 
ests and some travel background, but 
not necessarily any formal higher edu- 
cation She mats be employed full time 
in a fraternity o1 sorority, or part time 
in the men’s halls during the hours 
they are open for entertaining women 
guests. Some serve as social hostesses 
in the women’s halls. 

The social hostess, employed full 
time in the larger units, may receive a 
cash salary slightly higher than the 
housemother. The supply is fairly ade- 
quate if there are no education or age 
requirements. She seldom participates 
in inservice training, and makes rela- 
tively few referrals. Such a person is 
thought to be adequate for staffing 
residence units if there is a provision 


elsewhere on campus for the general 
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Professionally Trained Person. 


By EUNICE M. DOWSE 


Assistant Dean of Women, University of Illinois 


counseling functions, advising the stu- 
dent government organization, activ- 
ity program, and academic advising. 

3. A faculty member may be the 
staff person in charge of a men’s or a 
women’s hall, a fraternity, a sorority or 
sometimes the smaller living units on 
the small campus. The faculty member 
who lives in the residence unit general- 
ly is unmarried. This pattern may have 
started with the housemaster tradition. 
A few men’s halls have a faculty mem- 
ber and his wife in charge of the unit, 
but this plan generally is not possible 
in women’s halls for lack of adequate 
apartment space or location. 

Relatively few faculty members are 
willing to take this type of responsi- 
bility. They 


dence hall work to be nonacademic in 


seem to consider resi- 
nature, perhaps disciplinary, or top- 
heavy with maintenance or housekeep- 
ing details. They look upon the resi- 
dence hall staff member as a “keepe! 
of quiet hours,” the “window closer,” 
or the “dispenser of light bulbs.” 
Overemphasis on such trivial 


aspects of the job often results in the 


a... 
She may 
work full time with the residence hall pro- 
gram, assisted by selected undergraduates. 


Mature Woman. She is in 
training for a career in 
residence hall counseling. 


erroneous conclusion that such jobs are 
not intellectually challenging, where-’ 
as, in fact, there is tremendous op- 
portunity for the academic person in 
a residence hall staff position. Little or 
no data are available on the salary paid 
the faculty 


dence; it may not be much more than 


member living in resi- 


maintenance, apartment and meals in 
some institutions. 

4. The professionally trained staff 
person works part time in the resi- 
dence halls and has responsibilities in 
the counseling or testing service, ac- 
tivities office, the dean of men’s or the 
dean of women’s office. The staff salary 
can then be divided between the resi- 
dence hall and the department budget, 
the amount charged against the self- 
liquidating halls thus being reduced. 
Through such division of duties, it is 
thought that staff members may be 
happier because they are not “con- 
fined” to the halls; their points of view 
are broader, and coordination is im- 
proved with the campus agencies. 

Possibly, better trained and more 
able employes are obtained for the 
halls by use of the professional staff 
from the personnel services on the 
campus. But the critical question is 
whether the residence hall job is really 
half time, or is a full-time job only 
half Can the 


trained staff member gain personal 


done professionally 
satisfaction from half-time work in two 
departments? Does this arrangement 
adequately meet educational goals? 

5. The professionally trained staff 
person works full time with the resi- 
dence hall counseling program and is 
undergraduate 


assisted by selected 


students. They may be sophomore stu- 
hail, 


juniors working with their sister class 


dents working in a freshman 


of freshmen, or selected seniors work- 


ing with any one of the other classes. 
In rare and unusual instances the halls 
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are almost completely managed by 
undergraduate students with assigned 
responsibilities and functions normally 
carried by professionally trained staff 
Such 
staff in both men’s and women’s halls 

Following World War II, older, re- 
sponsible veterans were utilized in lieu 
other staff 
The pattern may also have 


student assistants are used as 


of graduate students or 
members 
developed in institutions where there 
is very little or no graduate instruction, 
and consequently few graduate stu- 
dents available to work and live in the 
halls. In still other 


graduate assistants are the only possi- 


instances, under- 
ble method of staffing halls because of 
budget problems. Their remuneration 
in terms of room and board is much 
less than the salaries for trained resi- 


dence hall staff 


How Much Can Be Expected? 
Critically 


tent undergraduates can carry counsel- 


one must ask to what ex- 


ing responsibilities Can they foster the 


educational aims of the residence 


unit? Are these upperclass students 
the faculty 


personnel agencies as a part of the 


recognized by and other 
counseling services of the campus? 
How administration 
have a right to ask of them? 


much does the 

6. The professionally trained staff 
person works full time and supervises 
the graduate intern training program 
in the halls. This pattern was estab- 
lished, in some instances, because 
trained personnel was not otherwise 
available. It is more predominant in 
Such a 
program demands that the institution 


be able to attract graduate students to 


women’s halls than in men’s 


the campus in sufficient number to be 
able to select good candidates for in- 
tern training 

The personnel program and the in- 
service training in the halls must be 
recognized by the academic depart- 
ment supervising the graduate train- 
ing. While the pattern may provide an 
inexpensive way of staffing halls, one 
must recognize the strengths and 
weaknesses of such a plan. Does the 
undergraduate student suffer from the 
constantly passing parade of graduate 
interns who are practicing their learn- 
ing skills on the 


What responsibilities do the interns 


student residents? 
carry in the area of general counseling 


with the students? Can the ratio of 
trained staff to interns be kept small 


enough to provide adequate supervi- 
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sion and training for them? Is the fact 
that the intern is available only as a 
part-time worker sometimes over- 
looked? 

7. The professionally trained staff 
person works full time with part-time 
graduate assistants who are not in an 
intern training program. This pattern 
exists in many institutions and in both 
men’s halls and women’s halls. Again, 
there must be a graduate college on 
the campus large enough to attract 
graduate students who wish to work in 
The terms of the 


assistantship offered to them must 


the residence halls 


compare favorably with the assistant- 
ships offered in academic departments 
Chere must be an understanding of the 
residence hall program on the part of 
faculty advisers in the various grad- 
uate departments as well as an ap- 
preciation of the learning experience 
offered in the halls, through the edu- 
cational, cultural and counseling pro- 
grams 

Some advantages exist for students 
in the halls when they have graduate 
assistants on the staff from a number 
of academic departments. Graduate 


assistants may come from other 
campuses and bring a new point of 
view to the residence unit, as well as a 
source of inspiration to the undergrad- 
their 


demic backgrounds. They provide a 


uates because of diverse aca- 
much needed in-between step between 
the student resident, the student 
leaders, and the professionally trained 
staff in charge of a large hall or a group 
of halls 
Critically, we must recognize that 
these graduate assistants, not neces- 
sarily personnel minded, have certain 
limits in the work they can do. The 
passing parade of graduate assistants 
must be oriented every 


vear or two 


They must be quickly and adequately 
trained for the role that they are ex- 


pected to assume in the residence hall. 


8. Mature women are trained for a 
career in residence hall counseling. Be- 
cause of the staff 
members, the need for continuity in 
the field, and the need for looking 
upon this job as a career, the Universi- 


need for trained 


ty of Illinois has started an inservice 
pe sonnel training program fora group 
of older women. In addition to other 
selective factors, preference is given 
to a college degree and age between 
10 and 55 years. The program has 
proved most satisfactory in partially 
meeting the need for staff. 


The staff members described have 
been those who would be responsible 
to the dean of students, the dean of 
men, the dean of women, or the direc- 
tor of the counseling services. Let us 
not overlook the fact that residence 
halls on some campuses are consid- 
ered a business enterprise. In these 
the staff 


sponsible to a business officer. Their 


instances, members are re- 
major responsibility may be business, 


clerical, housekeeping or mainte- 
than 
some campuses, a business officer may 
attempt to fulfill his educational obli- 


gations by assigning a senior or grad- 


nance rather educational. On 


uate student as a proctor. I believe 
that the educational program is the 
prerogative of the personnel service. 

On other campuses, the residence 


hall staff 


maintenance department. In this case, 


may be responsible to a 


more emphasis generally is placed 
upon the housekeeping and custodial 


services than on any other feature. 
Frequently, the person in charge may 
be the housekeeper or the dietitian. In 
any of these cases, however well mean- 
ing the individual, the educational pro- 


gram is seldom the primary objective. 


Some Have Several Patterns 


Some campuses have several of 
these staffing patterns in operation at 
one time, depending upon tradition on 
the campus, the size of the unit, and 
whether it is institutionally owned or 
privately sponsored. 

The need exists for analysis, for 
critical review, and for evaluation of 
the patterns for staffing residence halls. 
We must set up educational goals. We 
must realize the educational potential 
of the residence unit, recognize what 
we have done in the name of expedi- 
ency, recognize where we should be 
going, find a way to get there, and se- 
lect and train our staff for the educa- 
tional goals set. 

Let us professionalize the position of 
the residence hall staff. Let 


quately train staff for the larger resi- 


us ade- 


dence hall. Let us make a career of 
residence hall counseling. 

We must use every means at our dis- 
posal to budget an adequate salary for 
the professionally trained residence 
hall counselor. Let us coordinate the 
counseling program in the residence 
halls with the services, 
integrating the work with that of the 
faculty advisers and representatives of 


counseling 


the other agencies of the campus. ® 
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and HIS “RIGHT 
OF SILENCE” 


T. E. BLACKWELL 


Educational Management Consultant 
Washington University, St. Louis 


N MAY of 1959, the court of appeals 

of New York was called upon to 
decide a case involving the refusal of 
a college protessor to identify other 
college personnel as past or present 
members of the Communist party, 
thereby invoking an alleged “right of 
silence.” He did not raise the question 
of his constitutional rights under the 
Fifth Amendment. He asserted a right 
to decline to answer the questions of 
his governing board with respect not 
to his own activities, but to those of his 
friends and associates. 

Under the provisions of the 
Feinberg Law (N.Y. Education Law, 
3022), the state legislature had di- 
rected the board of regents of the Uni- 
versity of the State of New York to 
adopt rules and regulations for the en- 
forcement of all laws prohibiting sub- 
versives from obtaining or retaining 
employment in the public educational 
system of the state. The legislature di- 
rected the local boards of education to 
enforce such laws, but it did not direct 
them to employ a particular method 
in ridding the schools of subversives. 

Acting upon this legislative man- 
date, the board of education of the 
city of New York dismissed an asso- 
ciate professor at Hunter College for 
refusing to answer questions about the 
“past or present membership of mu- 
nicipal college staff members in the 
Communist party.” The professor re- 
quested the commissioner of educa- 
tion of the state of New York to review 
this action of his board. The commis- 
sioner ordered his reinstatement, but 
ruled that he should be given an op- 
portunity to answer questions with re- 
spect to statistics of faculty member- 
ship in the Communist party, without 
revealing the identity of individual 
members involved. 

In support of his ruling, the com- 
missioner declared: “(1) The problem 
affects the administrations of our en- 
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tire educational system; (2 


there is 
near unanimity on the part of teachers 
throughout the state that indiscrim- 
inate use of this type of interrogation 
engenders an atmosphere of suspicion 
and uneasiness in the schools and col- 
leges; (3) trust, which is necessary to 
keep morale at a high level, is under- 
mined; (4) it is notorious that part of 
the Communist philisophy encom- 
passes falsehood as a means to an end; 
(5) the allegation by a member o1 
former member of this organization, 
standing alone, could well be untrust- 
worthy, yet it levels a deadly suspicion, 
which is most difficult to disprove; (6) 
a school system which sets one teach- 
in this manner is 


er against another 


not conducive toward the strength 
and cohesion which needs to exist in 
order to instill character into the stu- 
dent body; (7) as is said in the Neu 
York Times in 


mental reason for forbidding the in- 


an editorial, a funda- 


terrogation is that ‘it establishes as an 
official test of faith a teacher's willing- 
ness to act as an informer’; (8) in the 
over-all administration of the public 
school svstem . . . the institution of the 
policy under consideration here would 
do more harm than good; (9) con- 
sequently, this type of inquisition has 
no place in the school system.” 

The board of education requested 
a court review and an annulment of 
the ruling of the commissioner. In its 
petition for review, the board argued 
that the commissioner's decision pre- 
vented the enforcement of the Fein- 
berg Law and that it represented an 
illegal attempt, in the guise of an ad- 
ministrative determination, to nullify 
and repeal the statute. 


Majority Opinion 

The court of appeals upheld' the 
ruling of the commissioner on the 
grounds that he had not exceeded the 
scope of authority and power con- 
ferred upon him by the legislature. 


Judge Conway spoke for the majority 


of the court: 

“If the enforcement of our laws were 
to depend upon informers alone, as 
the board appears to contend is the 
fact as to the Feinberg Law, we would 
live in a chaotic state. Those charged 
with the duty of enforcement know 
this and so resort to other traditional 
methods for obtaining the desired in- 


‘Board of Education of the City of New York 
Allen, 6 N. Y. 2d 127, 188 N. Y. S. 2d 515 
N. E. 2d 60 (1959) 


board must 


rhe do like- 


wise. For example, the board is free to 


formation. 


question as many ot its employes as it 
wishes concerning their own member- 
ship in the Communist party. And, we 
suppose, the board could use investi- 
gators to examine into the background 
and associations of its employes 

“We stress the fact that we are not 
passing upon the determination of the 
commissioner nor are we holding that 
members of the teaching profession in 
this state are exempt trom citizenship 
responsibilities imposed not only upon 
all public servants, but on individuals 
as well. We are merely discharging 
our judicial function of interpretation 
of the legislative will. The lawmakers 
have the right and power to preseribe 
the commissioner's powers and to cir- 
cumscribe our scope of review of his 
determination.” 

Judge Burke registered a vigorous 
dissent. The following are excerpts 
from his opinion: 

“The 


does not have the powel to approve a 


commissioner of education 
code of behavior which, by a conspir- 
acy of silence, has frustrated the in- 
vestigation into subversion in the 
school system of New York City. 

“The kind of ‘right to silence’ ad- 
verted to in the cases cited by the re- 
spondent teachers is not involved in 
this case. The right to remain silent ex- 
ists only where there is no correspond- 
ing duty to speak. Here, the teachers 
assert not only their right to remain 
silent, but also assert that, despite 
their silence, they are to remain in pub- 
lic employment. . . . To date, however, 
the U. S. Supreme Court has not found 
that those partaking of the ‘right to 
silence’ in subversion cases must be 
subsidized by the government or by 
agencies of government. 

“The obligation of teachers to co- 
operate fully with their employer in 
enforcing a public policy of this state 
should not be considered less than that 
of any other citizen but greater. Re- 
fusal to cooperate seriously reflects 
upon their ability and capacity to hold 
a position of trust and confidence.” 

Many states have enacted “loyalty” 
statutes, similar in character to the 
Feinberg Law, in order to bar subver- 
sives from public employment.*? These 
include the Levering Act of California 
and the Ober Law of Maryland. . 


Loyalty and Legis 
Press (1951), 


Lawrence H 
Cornell 


*Chamberlain 
lative Action, 
Ithaca, N. Y 
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Men must be taught as if you taught 
them not Alexander Pope 





OPE didn’t know too much about 
university residence halls for there 
couldn't have been many of them in 
his day, but he certainly depicted 
what a lot of us are trving to do in 
our residence halls for men and 


women students. 
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Last September Indiana University 
opened a new educational residence 
hall made up of six structures — four 


buildings for men, three to four stories 














high, and one building for women, 


“~ 


eight stories high, and a dining room 
building that contains the main 
kitchen, four large dining rooms, and 
a small private dining room. The tall 


center building houses 316 women; 


Pp oe 





: 


COUNS JD. B.RM |}———— 





COUNS, JD.B.RMF- 


j 


The four buildings for men are three 
or four stories high. The one building 
for women is eight stories high. For 
food service, there are four large 
dining rooms and a private one. 


PLAN OF TYPICAL FLOOR, WOMEN'S WING 
LOUNGE 


PLAN OF TYPICAL FLOOR, 
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Indiana's Tower Quadrangle, showing arcades that link dining hall (center) with men’s and women’s dormitories. 


Portion of main lounge. Each floor has smaller lounge. Student room. Some are single rooms; some are double. 
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used bi 
iddition, there are 
enette to ind a 
night-hostess 
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ad elevators serve the resi 


The five 
the roof 


dents sun bathing areas on 


have been screened so that 
it i impossible to see from one to the 
other 

Che old custom was to build men’s 


esidence halls on one side of the 


Campus and Womens residence halls 
on the other, and then to spe nda good 
deal of money on mixers and exchange 
dinners to get the voung people ac- 
quainted 

During World War II we housed a 
Some 600 
Waves arrived before all of the 1200 


navy men had departed and we found 


large naval contingent 


to our astonishment that we had few 
difficulties. In fact 


were erased completels as the young 


many problems 


sailors were more courteous, careful 
in their spee h, and contented in thei: 
surroundings. The Waves were equal 
lv well behaved 

Since the war we have developed 
these coeducational centers, and we 
now have a group of nine buildings for 
graduate students five occupied by 
men, three occupied by women, and 
a central dining hall and lounge build 
section we have a 


ing. In another 


Dinner can be more leisurely for it is a served meal. Breakfast and lunch 


group of buildings occupied by under- 
graduate students where there are five 
buildings for men, three for women, 
and the central dining hall. 

This time we are carrying the ar- 
We are 


placing a great deal of emphasis on 


rangement one step farther 


scholarship and the development of 


the students’ interests in various 
phases of education. In addition to the 
regular counselor on the. floor with 
each 50 students, we have an educa- 
tional counselor. His primary interest 
is scholarship: developing the curios- 
ity of the students under him not only 
in the possibilities of their own field 
but also those available in other fields 
of learning. Both the academic and 


the regular counselors are responsible 


to the head resident and his assistant, 
who live in the girls’ building. 


Encourage Study Habits 


In each building are several, small 
rooms that can be used as study rooms 
by the student who wants to type or 
who prefers to work alone, or by a 
group of two or three who want to 
work on some special problem. For 
some time we have operated one din- 
ing room from 7 until 10 p.m. as a su- 
pervised study hall, with a responsible 
person in charge. In one dining hall is 
a long paneled wall accommodating 
1500 or 2000 reference books from the 
main library. Thus we hope to encour- 
age study habits and eliminate the 
trek to the main library at night. 
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\ 


are cafeteria style. This is a view of one of the four large dining rooms. 


Since this new group of buildings 
houses freshmen primarily, having the 
reterence library in the air conditioned 
dining room is a great advantage, for 
they are not permitted to leave the 
halls after 7:30 on most school nights. 
main floor of the 


The library on the 


girls’ building is chiefly a browsing 
library but also invites study at anv 


time 


No Posts To Obstruct View 


The four dining halls, located off of 
two counter lines, are large airy rooms 
so arranged that each two can be 
thrown together for a larger space if 
needed. No posts obstruct the view at 
banquets. The soiled dish conveyor is 
located 


around the outside of the 
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rooms in a deep trough of stainless 
steel 
Breakfast 


style, with dinner a served meal so that 


and lunch are cafeteria 
students can enjoy their food in a more 
leisurely fashion. With both men and 
feel 


thev will become acquainted in a more 


women in the dining halls, we 


normal manner and will acquire better 
manners, improved dress, and greater 
respect for one another. They can ex- 
change ideas in a more homelike at- 
mosphere 

Great care was taken in planning 
the kitchen to make it sanitary, attrac- 
tive and efficient, and to reduce the 
labor problem. Refrigerators were 
built close to the unit that uses them 


rather than being placed in a bank 


somewhere. While the original cost 
might be a little more, we believe the 
offset the 
We are also using a 


saving of labor will soon 
higher first cost 
great deal of “rolling equipment.” 
Every effort has been made to make 
these buildings as maintenance-free as 
possible. For example, all rooms have 
Double 


rooms 


marble window’ sills hung 


windows in student have 


proved most satisfactory. All drawers 
open bv means of a slot at the bottom 
of the drawers so there are no drawet 
pulls to keep coming off. A good deal 
of marble has been used in the bath- 


rooms 


Pipes Have Identifying Color 


In the mechanical rooms pipes are 
painted individual colors so that re- 
pairmen have no problem identifying 
a cold watel line al hot wate line, or 
a steam line 

From the comfort angle we have 
worked very hard to prevent irritating 
the student by his surroundings. 
Double 204 feet; 


each student has 5 feet of closet space; 


rooms are square 
the beds are 80 inches long and have 
comfortable 
We have installed rubber plugs in all 


innerspring mattresses 


metal door bucks to eliminate noise 
Chere are two bathrooms on each floor 
the outside 
door blank 


Rugs with pads under them in all stu- 


in a center island, with 


opening against a wall. 


dent rooms prevent transmission of 


noise from floor to floor. In addition, 
there is a telephone in each room and 
this reduces corridor noise. 
Construction costs for these build- 
ings for 1202 students were $4756 per 
student, or $19.60 per foot 
Furnishings amounted to $307.40 per 
This includes all furnishings 


for lounges and dining rooms, the 


square 


student 


' 
draperies, and student room furnisn- 


ings including the bedding 

These buildings were financed by a 
bond issue, and are being paid for by 
the income derived from the occu- 
pants. The university's policy is that 
the structures be so built that the last 
bondholder has as good a building as 
the first 

The exteriors are of Indiana lime- 
stone. A great deal of color has been 
to make the 


buildings attractive but also to teach 


used on the interiors 


the occupants indirectly the right color 
Thus 


“These are educational resi- 


combinations and good design 
we say: 


dence halls for both men and women.” 





Left: Northern part of Flint's 
Community College and Cul- 
tural Center. The Whiting 
Auditorium in the center 
seats 2500. In the upper 
center is the historical mu- 
seum, and at the upper 
right the transportation mu- 
seum and exhibition hall. 
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Community Junior College Brings Culture to Flint, Mich. 


T 
poe ele cecal Retveit CLYDE E. BLOCKER 


Dean, Flint Community Junior College, Flint, Mich. 
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buildings and the Carillon Tower objectives of the board of education 
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the administration and operation of 
the phy ical plant through the peannian : ee . 
ollege administration. The  prograt A former town house is now the music building. The carillon 
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the theater itself in its covered portico 
opening toward the campus. An exten- 
sion of this portico connects with the 
entrance to the Longwav Planetarium 
placed to the south 

The planetarium, with its strikingly 
handsome dome, whether seen in 
perspective trom across the campus 
green or reflected in the pool on which 
the paneled dome appears to float, is 
probably the most dramatic feature 
of the north campus. To the east ot 
the pool the court of honor with ap- 
fea- 
At the south 


south 


propriate inscribed pylons is a 
ture of the minor avenue 
end of this 
slender 
plete the composition 


Che theater is a 


north and axIs a 


carillon structure will com 
multipurpose 
building serving both the junior col 


The college 


uses the building for classes in speech 


lege and the community 


and theater and to present an annual 
schedule of plays. The Flint Commu- 
nitv Players, a community dramatic 
group of many years’ standing, uses 
the theater for and the 


presentation of seven o1 eight plays 


rehearsals 


each vear. The theater auditorium is 
available to public school groups and 
for community meetings 
Functionally, the planetarium is a 
highly specialized building used for 
the popular and academic study of 
astronomy. In it the planetarium staff 
conducts a variety of programs ori- 
ented to the needs of college students, 
public school pupils, and the commu- 


nity at large. Junior college classes are 
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Planetarium murals. 


The celestial 


Part Il of a series 


Left: Planetarium and reflect- 
ing pool. Constructed of re- 
inforced steel, wire mesh 
and layers of gunite, the 
dome is finished with seal- 
er containing carborundum 
chips and glitters in the light. 


bodies are painted with fluo- 


rescent paint and are lighted by ultraviolet lights in the ceiling. 


held in the building, as well as spec ial 


planetar 1m presentations for public 


school and community groups. The 
planetarium also features regular pub- 
lic shows of general interest and his- 
torical significance. Attendance at the 
planetarium exceeded 65,000 in 1959. 

Light and inviting in character, the 
DeWaters Art Center, next along the 
main 


avenue, is particularly elegant 


and expressive of the functions it 
serves. The exhibition gallery, a higher 
single storv in metal and glass, has a 


sparkling charm and, to the west, the 


two-storv wing, necessarily more self 


contained in character, is designed 
around two courts open to the sky. A 
bronze sculptural group of birds hover 
over the east court against the sky; the 
west court opens through a many-col 
ored gate upon the « ampus lawn 

The cylindrical form of the ceramics 
kiln in a range of colors is a brilliant 
feature of the building’s west facade 
The range of studios includes drawing 
and painting, sculpture, metal work, 
ceramics, weaving and design. 


The 


art center is the home of the 
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Right: View of one of the 
interior courts of the De 
Waters Art Center. The 
court features a decora 
tive exterior brick wall, 
glass paneled walls, and 
a multicolored gate made 
of baked enamel steel 


Flint Community 


Top: Students view an ab- 
straction in the art center 
foyer. The building has 
two interior courts that 
provide additional space 
in spring, summer and fall 
Left: The sculpture ‘‘Flight,’ 
executed in bronze, by 
Bethold Schiwetz, rises out 
of one of the open courts 
in DeWaters Art Center. 


Center, cont. 


Flint Institute of Arts, which offers a 
broad program of art exhibitions and 
lectures. The junior college has an ac 
tive and complete art curriculum and 
spec ial public school classes for gifted 
children meet in the building. In addi 
tion, the Mott Foundation completes 
he art offerings by sponsoring adult 
education classes in most media 

The Dort House on the north side 
of the mall is a large town house, class 
ical in stvle, set in spacious grounds 
It was acquired in 1958 and has been 
refurbished to provide quarters for the 
junior college music department and a 
number of community musical organ 
izations. The structure was built in 
1908 bv J]. Dallas Dort, Flint automo 


tive pioneer. In addition to college mu 














sic classes, the console of the carillon 
has been temporarily located in the 
building. Future plans include the 
placement of radio and television fa 
cilities in this section of the campus 
The public library was constructed 
by the 


funds 


board of education with tax 
Its building is placed at the 
west end of the group and is admin 
istered by the public school division of 
the board of education. Its horizontal 
emphasis in mass and treatment of 
brick, 


character and color values established 
by the other 


metal and glass continues the 


architectural elements 





construction is under way at the north- 
east corner of the intersection with the 
Here the large Du- 
rant Plaza, slightly 
level of 


pressive forecourt for the two muse- 


north-south axis 
raised above the 


the malls, will form an im- 


ums to be built this vear 

Along the north side the historical 
museum will be the home of the Bray 
Renaissance Art Collection, valued at 
$500,000, and several regionally 


toric 


his 
collections, all of which will be 
properly cared for and displaved here. 
The museum will be the regional cen- 


ter for historical materials and will be 


wa 


“WON@way (Fo 
Ane TAs —_ 


Zz 


Ree nemcesr 8. osname onl 


Model 


The 
to the public in the main building and 
The 


adult services section gives specialized 


library offers extensive services 


in strategically located schools 


assistance to patrons in art, music and 


drama; business and industrial infor 


mation; general reference materials 


films, and phonograph records. A spe 
cial children’s department attracts 
yvoung people of all ages to the library 
On the north the 


side of avenue 
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the enrichment of college 


public school, and a number of com 


used for 


munits programs 
Flint 


the automotive industry 


one of the original centers of 
is the logical 
location of a transportation museum 
his the Alfred P. Sloan 
Museum of Transportation and Exhi 
bition Building, will provide 104,000 


square feet of space for the display of 


structure 


historical and current examples of ve 


hicles. The full use of the building will 
be programed to provide a continu- 
ing panorama of old and new means 
of transportation. It is planned that for 
Plaza will 


become a part of the display space, for 


certain exhibitions Durant 


larger elements or constructions 
rhroughout the vear there will be a 
variety of lectures, displays, discus 
sions and demonstrations to illustrate 
the relationships between transporta 
tion and the general historical devel 
opment of the United States. 

lo the west of the plaza, across the 


north and south avenue, will stand the 





of Cultural Center showing the theater, planetarium and art center, in relation to other sections of the campus. 


Whiting This will 
) 


some 2500 people and its architectural 


Auditorium seat 
masses will dominate the campus and 
this section of town, featuring, in addi- 
tion to the auditorium proper with its 
lobbies and back-stage services, a high 
stage loft to accommodate opera and 
large spectac les as well as other col 
lege and community audience needs 
North and south campus drives and 
| arking areas will be coordinated. 8 





A Purchasing Agent's Views on Food Procurement 


turning to 


Ne food 


nike a few 


ertam « reas 
shall 


observations with regard 


procurement 


» each rea 


Canned Goods 


Tha irea of « immed voods which iK 
print for 
ent ol the 


pproximately 1Y per 
food 


cost dollar IS 
me where caretul procurement on a 
line wmalvsis basis can certains 
that there is 
hills | 
ilvncabole nce books on this sub 
ect Five Steps to Effective 
Food Buving” by A. A. Froo- 
un, 1953 edition, and the Almanac 
of the ¢ Preserving 


lnclustries 


rearve 


gold in them thai 


recommend two extremels 
tt t¢ ret 
Institu 


tional 


Freezing 
1958 edition 


tining 


These two books provice 


vendously valuable amount of in- 
formation with regard to specifica 
tions minimum drained weights 
grade identifications, producing areas 
ind canning seasons, all of which help 
to answer the questions of how, when 
ind what to buy 

It is important when requesting 
quotations of requiring submission of 
samples, and of carrying out a scientif- 
ic process, together with the dining 
halls operational staff, of the “can cut- 
ting” or testing evaluation before de- 
ciding what to buv. The wide varia- 
tion of products offered by reputable 
suppliers and within even the same 
grade level is amazing. This variation 
can amount to as much as 30 per cent 
from low to high in terms of the best 
“value analysis” buy 

Can cutting of samples submitted 
by vendors is accomplished at Har- 
vard by a 
food 
the dining halls, and the central dieti- 
rhe test 
with the 


marked and labels removed so that the 


committee consisting of 


buver, the assistant director of 


tian should be conducted 


Various sample cans code- 
test committee is unaware of the ven- 
dor and of the specific grade or brand 
involved 

First of all, it is important to check 
the drained weight, count or contents 


Second, the testers should score the 


saumple on the basis of such factors as 
flavor 
fects sirup Lust 


should be 


for each sample in terms of the price 


texture, color, uniformity, de- 
the price quoted 


established and a ratio set 


quoted per measure of drained weight 


With all of 


’ 


tue testers are i 


this information at hand 
a position prope rly to 
evaluate the various samples im terms 
of the best over-all “value analysis” 
purchase 


I 
Once a decision has been jointly 


made, the reasons for the decision 
should be recorded on the test sheet 
In addition, we use a 5 by 8 inch 
canned goods purchase record card 


that 


summarizes the essential procurement 


igain in a portable index file, 
information. The portability of the file 
is intended to encourage and invite 
reference by the dining hall director's 
staff 

lhe appropriate time for requesting 
bids and testing samples would seem 
to span the period from June 15 to 


November 1 


canning season of the item involved. 


depending upon the 


Before bids are requested, a basic de- 
cision must be made as to the mini- 
mum grade level below which the in- 
stitution does not intend to go, and 
this information should be included in 
the bid request 

At least two general approaches to 
the problem of canned goods procure- 
ment are: fixed commitment for a 
period of time and spot purchase. 

Fixed commitment for period of 
time. This is a contract for a period, 
such as 12 months, where an approxi- 
mate consumption quantity is estab- 
lished and committed to a supplier 
based upon a fixed price per case, with 
perhaps a set storage charge per case 
per month applying after an agreed 
upon date. Such a method has the ad- 
vantages of assuring continuity of 
quality and insurance of price guar- 
antee in the event of unforeseen 
market factors that sometimes create 
upward changes in price. 

Spot purchase A second general 
approach is that of spot purchase 


where, after sample testing, a vendor- 


quality-brand-price combination is 
agreed upon with knowledge by the 
vendor of the potential quantity con- 
sumption over a period of time but 
with no fixed commitment involved. If 
the vendor sees fit to require a price ad- 
justment or if an alternative product- 
price combination of better value is 
submitted by another vendor, the 
buver is free to shift 

While this method provides wide 
latitude of 


to keep price flexibly in step with mar- 


buver decision and tends 


ket changes, its disadvantages include 
possible Interruption ot quallity con- 
tinnity and, perhaps, higher case 


market 


changes or because the vendor has no 


prices either because of 


assured guarantee of approximate 
quantity 

We have been buying canned goods 
on # spot purchase basis but are study- 
ing the problem as to whether a 
change in procedure is warranted. 
Some institutions in the Boston area 
assert that thev have graphed the fixed 
commitment method against the spot 
purchase alternative over a period of 
years and have found that at no time 
was fixed commitment at a disadvan- 
tage pricewise to spot purchase and 
that the average advantage pricewise 
in favor of fixed commitment buving 


varies from 5 to 8 per cent. 


Fresh Fruits and Vegetables 


Manv institutions have the staff and 
are located in such a market area as to 
permit daily shopping for fresh fruits 
and vegetables. These account for ap- 
proximately 6.4 per cent of the food 
cost dollar. If the buyer or designated 
dining hall person has adequate ex- 
perience for the job, market shopping 
can take full advantage of the differ- 
ence between a vendor having posses- 
sion of goods for sale or having to buy 
for sale under a competitive bid situa- 
tion. 

In a large institution, however, 
problems of advance menu planning 
and volume of requirement may in- 
hibit or prevent market shopping. In 
such case, competitive bidding against 
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Concluding a series 


begun last month 


specifications for a weekly quantity re- 
quirement is appropriate, with inspec- 
tion to be made by the buyer or the 
dining hall receiving personnel or per- 
haps ona spot-check basis occasional- 
ly by Department of Argriculture in- 
latter 
grade specification of U.S. No. 1 is a 


pectors. In the connection, a 
good medium specification, since it is 
neither too high nor too low and is 
subject to fairly precise definition in 
the event of dispute with a vendor re- 


garding quality. 


Milk and Cream 


This area of procurement, which ac- 
counts for approximately 14.8 per cent 
of the food cost dollar, is generally 
subject to qualifying regulations at the 
hands of either the federal government 
or state laws since the industry has a 
quasi-public utility status. Many re- 
gions throughout the country are sub- 
ject to federal marketing orders that 
establish the price at which milk and 
cream must be sold by producers to 
processors. In the Boston area, when 
the federal marketing order price to 
producers is changed $0.22 per hun- 
dredweight, this change converts it- 
self into an automatic change in price 
from processor to consumer of $0,005 
per quart. 

In Massachusetts and in many other 
states, a state milk control commission 
is operative whose responsibility it is 
to protect the community in terms of 
assurance of supply, to recommend 
changes in state legislation governing 
bacteria eount, quality integrity, and 
so forth, and to protect the industry 
from cut-throat price competition at 
retail levels, which may threaten dis- 
ruption of the industry. Usually state 
laws, at least in Massachusetts, require 
that milk not be sold below cost in re- 
tail or wholesale markets and, when 
an intra-industry commotion is 
created, the milk control commission 
may be empowered to fix prices at 
retail or wholesale. 

Against this kind of background, 
procurement methods are hampered 
made _ difficult. 


and However, the 
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cause of careful procurement is not 
lost. A thorough investigation of cost- 
price relationships, what other insti- 
tutions are paying, and the possibili- 
ties of an annual requirements contract 
can lead to substantial savings in this 


significant area of food procurement. 


Ice Cream 


Ice cream, which accounts for ap- 
proximately 5.2 per cent of the food 
cost dollar, lends itself to clear speci- 
fication in terms of minimum butterfat 
mix (perhaps 11% per cent for bulk 
and brick ice cream), minimum bac- 
than 
50,000 bacteria per cubic centimeter, 


teria count (usually not more 
standard plate count), and maximum 
of over-run (usually not in excess of 
95 per cent for bulk and 80 per cent 
for brick). Over-run is, in effect, the 
amount of air pumped into the butter- 
fat mixture to create proper consist- 
ency. Ice cream is also a product that 
lends itself readily to complete test by 


an outside testing agency at nominal 


cost to ensure that the specification is 
complied with. 


Industry practice seems to be that 
the vendor will provide and maintain 
suitable refrigeration equipment for 
ice cream storage and that, in the 
event of a shift from one vendor to an- 
other, it is accepted practice that the 
new vendor buys, at a depreciated 
cost, and with benefit of a curiously 
tolerant competitive acceptance, the 
on-location existing equipment from 
the previous vendor. If, on the other 
hand, the institution elects to buy and 
maintain its own refrigeration equip- 
ment, a reduction of 10 cents per gal- 
lon seems to be the established price 
concession. 


With respect to coffee, which ac- 
counts for approximately 2.2 per cent 
of the food cost dollar, the following 
are a few precepts that give bearing 
points of analysis: 

1. If your price per pound for an 
acceptable quality is in the vicinity of 
or below the next to the lowest grade 
of one of the large chain stores, you 
probably have a good price 

2. In with a sus- 
pended bag for the coffee grounds 
through which the hot water is 
poured, the loss in brewed coffee, 


when the bag is removed, can amount 


a standard urn 


to as much as 12 per cent unless a so- 
called riser is used. The riser mecha- 
nism allows water to drain more com- 
pletely through the coffee grounds so 
that a 
moved with the bag and consequently 
a greater vield of ounces of brewed 


coffee results. The “riser,” which on a 


minimum of moisture is re- 


specially made basis costs only about 
$17 per urn, may provide as much as 
a5 to 10 per cent better yield in terms 
of brewed coffee. For an institution of 
any size, this increased yield will pay 
for the cost of the riser in short order 
and will provide substantial economies 
per vear in terms of poundage pur- 
chased. If, for example, the institution 
spends about $33,000 a year for cof- 
fee, as we do at Harvard, a 10 per cent 
better yield means a saving of approxi- 
mately $3300 per year. 

3. The Coffee Brewing Association 
recommends, for hotels and restau- 
rants, a mix of 2 gallons of water to 1 
pound of coffee. This mixture, how- 
ever, is a calculated strong brew and, 
for educational institutions, a mixture 
of 2% gallons of water per pound or 
even 14 ounces of a good quality cof- 
fee will provide an acceptable mix- 
ture. 

14. The proponents of instant coffee, 
which may sell on only a slightly 
higher basis per cup of coffee served, 
claim that not only does the instant 
product avoid the yield loss in terms 
of bag removal, namely 8 to 12 per 
cent, but also, on a time-study basis, 
its ease of mixture in an urn will save 
up to 75 per cent in labor cost. 

I have covered only certain aspects 
of the food procurement problem, but 
the categories referred to account for 
approximately 65 per cent of the food 
cost dollar and represent particularly 
those areas where careful procurement 
and thorough management control of 
costs are especially needed. * 





Ideas by the dozen for 


the discouraged food director 


Putting Imagination Into 


MARY ANN WARNER 


Food Director 


, HERE is a 
fact that generally 
health and good 


basic mypustice in the 
youth has good 
little 


but fail 


ippetite but 


ones while ive has money 
ing health and ippetite 

In pl inning items for student menus 
ve concentrate on four requirements 
fabricated familiar 


| items trom 


foods and ingredients 2 portions to 


itisty hunger presentation and 
ervice planned to ippe il to the eve 
1) foods usually 


stick to the 


described as those 
It would not be 


student's 


that ribs 


ife to underestimate the 


knowledge of good nutrition and in 
terest in food for physical and mental 
fitness. They are 
Howe, 
that omething 
like it. The 


nation of a menu Is 


also calorie counters 


er, they are not above declaring 
is inedible if they don't 
ll-encompassing condem 


“It is starchy 


Pastas to the Rescue 


This indictment “starchy” is usually 
the result of the overuse of spaghetti 
noodles. But 
lam sunk. The 


been in a rut for 


macaroni and without 


realization that 


pastas 
| had 
ime trom a 
the National 


In this brochure a double page spread 


a long time 
brochure distributed by 
Restaurant Association 
pictured and described 31 pasta items 
hese fascinating little bits and shape s 
nagged at my imagination furiously 
With all of these to choose from, I had 
been limiting and handicapping menu 
planning in trving to use only three 
types in a hundred ways 

Chere is nothing new to learn. Meat 
fish and fowl blend and combine with 
ill these pastas along with the old 


Art institute of Chicaao 


familiar sauces. But what a difference 
in appearance and in acceptance! We 
tise shell macaroni noodle bows. jum- 
bo shells, egg cappelletti, mafalde, ri- 
gaton, rosetta 


roosters crest, masta- 


chioli, and ¢reen noodles as economi- 
cal extenders. I am working on more 
shapes and sizes. All are pasta, all sub- 
stantially but they 
different, appear 


on the menu 


the same seem so 


ver\ as something 
new The difference in 
shape makes them seem less starchy 
Through the vears the sandwich has 
replaced soup as a light economical 
meal. Good soup is easier to make in 
quantity easier to serve quickly, and 
can be made during off-peak time to 
hold throughout the serving period 
without deterioration of quality Soup 
including chowders, gumbos and thin 


stews, is a heartening, satisfving and 
nutritious meal. It is a staple part of 
the diet of all countries and national- 
ities, and each has produced truly 
great gourmet treats according to the 
ingredients available to them. Person- 
ally, I would like to start a movement 
“off with the 
with the soup pot 


We concentrate on the 


sandwich board and on 


“meal in a 
bowl” varieties for our students. Some- 
times they are offered with dessert and 
at other times with French 
We 


soups together with plain uncut fruit 


beverage 


bread and cheese have served 


from a bowl. A green salad is an ac- 
ceptable accompaniment. We use beef 
stock, chicken, lamb, turkey and ham 
stock as a base and many times just 
the juices from vegetables for a meat- 
less dish 

always 


These luncheon 


filled 


soups are 


with such ingredients as red 


, other vegetables 


the Menu 


beans, navy beans, lima beans, pinto 


beans, alone or in combination with 
\ favorite with ow 
students is Spanish black bean soup 
loo we use green split peas and vel- 
low peas and all the vegetables the 
market provides along with rice, bar- 
lev, noodles and drop dumplings 
Again, we find those interesting little 
shapes and forms of pasta give us 
variety in filling, for there are little bits 


designed just for soups 


Soup Cookery Rewarding 

Many famous soups Sui h as Phila- 
delphia pepper pot, mulligatawney, 
minestrone and old-fashioned turkey 
soup, should be produced according to 
the original formula. But generally, 
soup cookery Is the most rew arding for 
a cook or manager with an urge to 
create, and the problem of leftovers is 
made easier. Even leftover soup adds 
up to another soup. Green split pea 
soup with tomato makes puree mon- 
gole; with mashed potatoes, pureed 
carrots, spinach or what have you, it 
becomes puree of mixed vegetables. 
This can be made in your own kitchen 
or poured from a can. Soup cookery 
can be fun and profitable, and it can 


add 


please and satisfy hearty appetities 


many low-cost menu items to 


Sandwiches are not easy to handle. 
We have a large outdoor dining room 
where many sandwiches are served 
We cut them and made them pretty 
but found that bread exposed to fresh 
air for only a brief time has a dry tex- 
ture. We tried one device after an- 
other, from a_ thin plastic wrap to 
with littl 


in talking to the Norwegian com- 


covers improvement. One 


dav 
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Nylon cam gravity Exposed view of 
bottom hinge bottom hinge 
construction 


Send coupon for 
catalog and 
name of nearest 
representative 


*Patent applied for 
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EN y WEIS MFG CO 


Points of 
Superiority 


Newest is the unique application 


of a 
dur 


on 


die-formed stainless steel cap, which 
ing fabrication is permanently locked 


corners of all WEIS panels and doors. * 


Corner welding and grinding operations (which 


destroy rust-protective undercoatings) have 


been completely eliminated. WEIS 


(NO BENer! maine 


corners now have maximum protection 
against corrosion ...and have uniformly 
perfect contours for maximum 
eye-appeal. This is but one of the 
many points of superiority you 


provide with a WEIS installation. 


Nylon bearing Combination keeper Spring-tension 
top hinge and bumper slide bar latch 


Henry Weis Manufacturing Co., Inc. 
Dept. K-4311 Weisteel Bidg. Elkhart, Indiana 


Gentlemen: Please send new catalog of your Weis toilet 
compartments. 


name 
address 


city, state 


[_] Please have representative call 


For additional information, use postcard facing Cover 3. 
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We are not using this conventional type of sandwich much now. We have 
gone to the open faced variety. It is easier to make and students like it. 


onsul, he mentioned that -he 


Danish stvle knife and fork 


sandw 1¢ h 


mercial « 
missed the 
udwich. This is an 
vith the filling 
edges of the 

We experime nted and found that a 
vorker could make these 
erv tas is fast as 
dl at the 


open 
irl inged to cover all 


bre id 


sandwiches 
i plate can be 
dished and serve steam table 
Shu imply places two slices of bread 
on a plate butters it with soft butter 
| 


TaLe 


on top of it the pre 
cheese \ 
i garnish finishes 


If the filling is the salad type 


Wranges 
ribed portion of 


leat of 
tha plate 


meat or 


lettuce ind 


i leat of lettuce is pl iced on one slice 
of bread with the dip of salad filling 
placed in it with 

lo test 


garnish on the sice 
tudent acceptance we of 
il knife 
ilongside of the 
Although — the 

sold for less, the 


the open item was 


fered a pe ind fork sandwich 
\I ipped sandwic hes 
prepared sandwiches 
percentage of sales of 
greater. Because the 
filling can be seen, it looks like the por 
tion is larger. It is also more appetiz 


ing We h ive 


offer a wider variety 


no le ttove Ts and we Cali 


We have increased sales and profits 
table 
These 


consist of a light baking powder bis 


mm developing i file of steam 


dishes that we call sandwiches 
cuit dough, rolled into sheets about a 
quarter of an in h thick to fit a steam 
table pan One sheet is placed on the 


bottom and covered with a half-inch 
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laver of finely chopped and well mixed 
This 


turkey, lamb, veal 


ingredients 
chicken 


all leftovers in most in- 


SCUSOTIE dl 
he ef 


or seatoc ls 


may be 
ham 
stances. Sometimes we use spiced 
Over this filling, we 
sheet of the 
dough, score it as a pot pie crust, and 
bake. Care must be taken to place the 


filling on lightly, 


luncheon meat 


place another biscuit 


to prevent it from 
being a too solid mass and to bake only 


until done to prevent dryness 


Served From Steam Table 


These are placed on the steam table 
in the pan, ¢ ut into squares, and served 
with a compatible sauce or gravy. 


With the 


gravy 


beef, we may use brown 


jardinic re sauce, tomato sauce, 
The 
have a cream sauce Or a cheese sauce 


Chicken 


with their natural gravies 


or mushroom sauce ham may 


and turkey are served up 
This menu 
item has given us an almost endless 
variation for using leftovers in a satis- 
fving but economical dish. They have 
been very well received 


An Italian called 
somewhat similar to our baked sand- 


dish strata is 
wiches. This is made by placing trim- 
med slices of white bread to cover the 
table then 
covering each slice of bread with sliced 


bottom of a steam pan, 
cheese and topping with another slice 
of bread. A mixture of raw milk and 


egg is poured over this and is ab- 


sorbed. Then the whole thing is baked 
to set the custard and to brown. It is 
toast! It is 
served in portions the size of the slice 


of bread. We vary this with a filling 


a grandchild of French 


that is good in combination with the 
egg and milk, such as ham, tongue, 
turkey and chicken. With a fruit gar- 
nish or a salad this can be a satisfying 
meal 

We teach our salad department to 
serve for greater profit with a simple 
demonstration. A cup full of whole 
large stuffed olives is chopped coarsely 
and the olives put back into the cup; 
the difference in volume by measure is 
Then 


chopped fine and put back into the 


noted these same olives are 
cup and again the difference in volume 
by measure is observed. 

Chicken, turkey, eggs, ham, salmon, 
tuna fish, and the like are cut into bite 
size pieces, pieces that are appetizing, 
that create the impression of lavish 
portion service, and provide for a more 
attractive menu item at less cost to pre- 
pare. 

Foods that are to be served in cream 
sauce and gravies are also cut into bite 
size pieces. The larger pieces hold their 
shape and texture longer. They appear 
more appetizing when served. They 
do not disintegrate into the sauce and 


Have 


barrassed to see 


disappear vou eve! been em- 


table 


server seek for a distinguishable piece 


vour steam 
toward the end of the serving time? 
Have vou watched for a piece of tuna 
fish that would identify the serving of 
sauce filled with the bits of fish? If vou 
have, vou will be interested in ou 
little teac hing demonstration of meas- 
ure 

We use the same principle in pre- 
paring the ingredients for casserole 
dishes. Three or four appetizing bite 
size pieces in with the macaroni, rice 
hide the 


scraps much more appealing, We 


or noodles will trim and 
can learn from the green grocery mer- 


chandisers who alwavs arrange the 
biggest and most perfect fruit and 
vegetables on the top of the box o1 
basket. One large mushroom cap on 
top of the steak, two or three whole 
small mushrooms in the casserole mix 
seems somehow a more lavish serving 
than a larger quantity chopped fine in 
the sauce or gravy. 

We have a much greater sale of 


fried chicken when we serve the whole 


half of a 1% pound broiler as compared 
to a quarter of a 2% pound fryer. It 
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Aerohot 
Food Warmer No. 304 
Only $13200° 


Price F.O.B. I 


Does not incluce 


wctory, St. Louis 


pans or covers 


Produced by the manufacturers 
of famed Thurmaduke Waterless 
Food Warmers: 


DUKE... Pioneers in 
Food Service Progress 





Duke Manufacturing Co., St. Louis 6, Mo. 
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mclolemtoy-1 a'4le1- sane 


iLeleolo mm’, £- 1 ul eal) 
can make the difference 


In 


ok- 3a 4-3-a me oh meh eh ar-Vake melt a. 


Dependable, low-priced, waterless Aerohot food warmers 

economize on food, fuel, labor. Selective heat control in each 
compartment assures proper temperature to keep the full flavor of partic- 
ular food. Fully insulated with Fiberglass. Stainless steel top for maximum 
sanitation and durability. Also available in 3 and 5 section models. 
Ask about Aerohot: Portable Food Warmers with same design and 
construction as standard Aerohot. Ideal for Smorgasbord. 
Portable Cold Pan Units. Stainless steel insulated ice pans. Perfect for 
cold buffets. 
Cafeteria Counters... dependable, lowest priced counters on the market. 
Work Tables, Bakers’ Tables in convenient sizes, and models. 
Mail coupon today. 


Low-cost Aerohot Electric Food Warmers also available 


Clit and mac £0’ DUKE Manufacturing Co. Dept. 122 


2305 N. Broadway, St. Lovis 6, Mo. 
Please send me more information on following (check squares) 


[_] Aerohot Food Warmers 
[_] Aerohot Portable Food Warmers 


[_] Aerohot Cafeteria Counters 
[_] Aerohot Work Tables, Bakers’ Tables 
LJ Aerohot Portable Cold Pan Units 


Name Title 


Establishment 


Address 


ee SS EEE 


For additional information, use postcard facing Cover 3. 








ROMANCE AT THE COOLER? Could be..we don't 
know about that. All we do know is that all across the 
country folks are in love with Halsey Taylor fountains. 
And rightly so, because whether it’s a stainless steel 
fountain or a new Wall-Mount cooler, architects, 
plumbing contractors and building owners know if 
it's Taylor-made, it's dependable and health-safe! 7he 
Halsey W. Taylor Co., Warren, Ohio 


« 
y 7o | s 
It's only natural to select 


Halsey Taylor stainiess 


- steel fountains to harmonize 
iz 


with modern interiors, 
in banks, office buildings and 
commercial structures. 


ASK FOR LATEST CATALOG, OR SEE SWEET’S OR THE YELLOW PAGES 
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doesn’t make sense, but it is the case. 
The most dedicated people in the 
food service business are those who 
serve students three meals a day, seven 
days a week, month after month. 
When I hear how mothers cater to and 
pamper their children’s poor eating 
habits and fussy appetites, I want to 
say: “Lady, your only just punishment 
would be to have to operate a college 
dining room for several hundred dupli- 
cates of your child when he goes away 
to school.” When I hear the housewife 
in the butcher shop say: “What in the 
world will I give my family tonight? I 
get so tired of planning meals,” I have 
to fight a strong urge to become vio- 
lent. 

Chances are that the child will want 
a hamburger and the housewife will 
buy ground beef. So we are fortunate 
that the menu items produced from 
ground beef are limitless. Sometimes 
maybe it becomes too easy to just set- 
tle for ground beef 

We like to use for variety Italian 
fricatelli, made of ground veal or pork 
and served with green noodles and 
grated cheese; pork balls in a pungent 
sweet and sour sauce served with rice; 
Swiss meat balls made of ground beef, 
veal and pork with sauerkraut and 
potatoes, served with caper sauce. We 
like ground lamb patties, wrapped 
with bacon, and broiled or baked. Au 
gratin potatoes and mint sauce make 
these a real treat 

Breast of lamb split behind the 
bones to form a pocket to be filled with 
a mixture of ground lamb and season- 
ing is also good. Tied and baked, it 
carves and serves as a substitute for 
costly lamb roasts. Small ground lamb 
balls in curry sauce with rice or with 
pasta shells ina Madras Sauce are es- 
pecially good 

We grind pork and mix with crumbs 


% inch 


and eggs and flatten it out into 
thick sheets in a size to fit into the 
steam table pan. We fill these sheets 
and fold to bake as we would baked 
stuffed pork tenderloin, and serve with 
the same accompaniments and garn- 
ishes. We make little patties of ground 
veal to be filled with dressing and 
baked. We proceed as for veal birds 
and as if we were using the finest 
sliced veal leg 

The subject is obviously endless. 
Those in the food service business 
have so many ways to solve a problem. 
They become frustrated only when 
they cease to let their imagination and 
creative ability have its way with the 
menu o 
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here’s the profitable way 
to extend food service 
on growing Campuses... 


STUDENTS HELP THEMSELVES to the refreshment they want, when 
they want it, in this automatic service center at Kansas State College. 


| machines meet the need for broadening food service under the pressure 


of soaring enrollments and booming building programs. This completely 


automatic equipment provides around-the-clock, around-the-campus snack and beverage 


service at the drop of a coin. Special “area design” in convenient locations invites 


students and faculty to relax and help themselves to appetizing refreshment. The Vendo 


consultant in your area will gladly help you plan an automatic refreshment center. 


Vendo machines serve hundreds of fast-moving items including ice 
cream, cold milk, freshly brewed coffee, hot chocolate, hot foods, 
fruit, juices, pastry, carbonated beverages, candy and cigarettes. 
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THE VENDO COMPANY 


7400 EAST 12TH STREET @ KANSAS CITY 26, MISSOURI 





WORLD'S LARGEST MANUFACTURER OF AUTOMATIC MERCHANDISING EQUIPMENT 


Ask your Vending Operator to tell you about Vendo 
or mail the coupon below for details. 
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The Vendo Company 
7400 East 12th Street cu-1 § 
Kansas City 26, Missouri 


Please send information about VENDO equipment 
for automatic food and refreshment centers. 
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City —_ State 
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Convert Standard Parking Space for Small Cars ... Michigan Adopts By-Law 


on Nondiscrimination 


Engineer-Scientists 


... Five-Year Grant for New Cooperative Program for 


. Long Island Faculty Gets 10 per Cent Pay Boost 





Hofstra Expands 
Small Car Parking 
HespsTeap, N.Y 


the success 


Encouraged by 
of its first parking area 
Hofstra College has 
added 67 spaces to the original 99 to 


for small cars 


vccommodate a total of 166 small auto- 
mobile s 

Che new area is immediately adja 
to the one May by 
the college parking committee Accord 
Adm. Paul Foley Jr., Hofstra 


business manager and parking chai 


cent created last 


ing to 


han the converted spaces have been 
comple telv utilized since the dav they 
vere opt ned 

Each small car is allotted 64% by 14 
feet, as compare d to the 8 by 20 feet 
occupied by standard size cars 

The new 67 small car spaces for 
merly were occupied by 38 standard 
It is estimated that at least 200 


to 300 small cars are brought to the 


curs 


campus during the 8 a.m. to 11 p.m 
Hofstra 


has some 2000 parking spaces 


weekday a commuters’ col 


le ue 


Stevens Enters Phase 2 
of Development Program 
Hopoxen, N. | 


of Technology 


Stevens Institute 
started the 


phase of its building program in De- 


second 
cember when workers started taking 
down Castle 


the $2 


Stevens to make way for 
Student-Faculty 
Chis is the first of three build- 
ings to be erected within the next two 
vears for a total cost of $4 million 


million new 


Center 


First step is to remove all contents 
of the Castle and place them in storage 
Obje ts that have a historical or senti- 
will be 


suitable public area in the new build- 


mental value relocated in a 
ng, acc ording to present plans 

When the two new residence halls 
are completed, the resident popula- 
tion of the Castle Point campus will be 


75 per cent of the undergraduate body. 


54 


\t present about 60 per cent of that 
1000 man student group live in dormi- 
tories or in fraternity 


Castle 


houses along 
Point Terrace 


Michigan Takes Stand 
on Nondiscrimination 

ANN Anpor, Micu. — Regents of the 
University of Michigan have adopted 
a by-law spelling out the university's 
policy of nondiscrimination 

rhe action came at a recent month- 
ly meeting of the regents. The text of 
the by-law is as follows: “The univer- 
sity shall not discriminate against anv 
person because of race, color, religion, 
creed, national 
Further 


origin, or ancestry. 
it shall work for the elimina- 
tion of discrimination: (1) in private 
organizations recognized by the uni- 
?) 


and (2 nonuniversits 


versity, from 
sources where students and the em- 
ploves of the university are involved.” 

The regents emphasized that the 
University of Michigan always has 
practiced a policy of nondiscrimina- 
tion in the administration and manage- 
ment of its internal affairs. The by- 
law was adopted to provide a clear-cut 


and concise statement of these policies 


753 Foreign Students 
Enrolled at Cornell 
Ivnaca, N. Y. India with 93 stu- 


dents ranks first among the foreign 
countries represented on the Cornell 
University campus this year, accord- 
ing to figures just released by the uni- 
versitv’s foreign student office. The 
traditional has 90 


students compared with 95 last vear. 


leader, Canada, 

Over-all foreign student enrollment 
this year climbed to 753, the highest 
ever. Cornell is now third among U. S. 
colleges and universities in the per- 
centage of foreign students to total 
enrollment, according to the Institute 
of International Education. 


10 per Cent Pay Boost 
for Long Island Faculty 


New York. — Long Island Univer- 


sitv, Brooklyn, has announced across- 


the-board increases in faculty salaries 


A new salarv schedule approved by 
the board of trustees will give instruc- 
tors, assistant protessors, and associate 
professors a 10 per cent increase over 
the present base salary for each rank 
next fall and an additional 10 per cent 
increase the following year. Professors 
will get a 12% per cent raise over the 
present base salary next vear and an 
additional 12% per cent the following 
year. 

The trustees also approved addi- 
tional retirement benefits. 

The new pay schedule means that 
the salarv of instructors will rise from 
an average of $4932 to $5780, assistant 
professors from $6020 to $7099, asso- 
ciate professors from $7132 to $8448, 
and professors from $8308 to $10,290 
Professors who are chairmen of depart- 
ments will continue to receive addi- 
tional stipends for administrative work 


Union Carbide Gives 
$50,000 to I.C.F.A. 


New York. — Gifts totaling $50,000 
will be made by the Union Carbide 
Corporation to 15 state associations of 
private colleges, it was announced by 
Dr. Gerald P 
tor of the Independent College Funds 
of America. 


Burns, executive direc- 


The Independent College Funds of 
America serves as a coordinating cen- 
ter and clearinghouse for 40 state and 
regional associations, representing 477 
private colleges throughout the nation. 

The Carbide Educational 
Fund will distribute the gifts to the 
15 associations prior to March 1. Gifts 
have been made to the states and re- 
gions where Union Carbide has major 
operations. 


Union 
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Are your benefit plans keeping pace? 


Staff benefit plans help bring to college employment 
a degree of security not found in other professions. 
But these plans must keep pace with the times if your 
institution is to compete successfully for competent 
men and women in the challenging years ahead. 


In the interest of higher education, TIAA has pio- 
neered many new concepts in staff benefits during the 
past 40 years. The CREF VARIABLE ANNUITY, the 
OPTIMUM MAJOR MEDICAL plan, the LONG-TERM TOTAL 
DISABILITY program are notable examples of innova- 
tions serving to reinforce academic salaries in the drive 
to keep college employment in the forefront of Ameri- 
can opportunity. 


TIAA Advisory Officers welcome the opportunity to 
keep you informed of the latest trends and develop- 


ments in benefit plans and to work with you in keeping 
your institution’s program up to date. 


You can get TIAA’s latest publications on staff benefit 
planning by returning this coupon. 


TIAA-CREF 
730 Third Avenue, New York 17, New York 


" 


nd benefit planning publicatio 
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COLLEGE RETIREMENT EQUITIES FUND 


For additional information, use postcard facing Cover 3. 





Milk and Ice Cream 
Popular at Penn State 


University Park, Pa Milk and 
ice cream are popular with Penns | 
ania State Universit tudents eating 
ith ¢ umpus dining hall 

Robert C. Proffitt, director of food 
ervice reported recently that during 


the month of October the 6620 stu 


uid milk were furnished for each 
student. This average varied from 8.8 
quarts in an all-men's dining unit to 
5.8 quarts in an all-women’s dining 
hall. Additional quantities of milk 
used in cooking and baking add 1.9 
quarts per student, which brings the 
total average to 8.3 quarts pet student 
per week 


Adding to the foregoing totals the 


dents u Ing campus dining halls con 
umed 146,639 quarts of milk and 
cream and 2693 quarts of ice cream 
A stud made during one week in 


October iwed that 6.4 quarts of 


EE > he ie Bs Ba. 0 0c 
A New Insured College Tuition Plan 


THERE ARE PAY-AS-YOU-GO BUDGET PLANS. 
THERE ARE PAY-AS-YOU-GO LOAN PLANS. 


ONLY S. T. P. OFFERS BOTH 


om he a Decide” 


LET THE PARENTS OF THE STUDENTS AT YOUR SCHOOL CHOOSE FOR 
THEMSELVES WHETHER THEY PREFER OUR BUDGET (PREPAYMENT) OR 
LOAN PLAN. BOTH PROVIDE FOR MONTHLY PAYMENTS INTO A TRUST 
ACCOUNT ISURANCE ON THE PARENT (APPLICANT) IS PROVIDED IN 
THE r IF DEATH OR DISABILITY OF THE PARENT. YOUR SCHOOL 
HAS NANCIAL RESPONSIBILITY IN S. T. P. NO WRITTEN AGREE- 
MENTS ARE REQUIRED BETWEEN YOU AND | APPLICATIONS FOR S. T. P 
ARE MAILEI IRECTLY TO | THE TRUSTEE PAYS YOU IN SEPTEMBER 
AND JANUARY L LOAN PLANS ARE MADE WITHOUT RECOURSE ON 
THE COLLEGE 


—=— 


Write today for full details. 


SECURITY TUITION PLAN 


Security Life and Trust Company, Winston-Salem, N. C. 


For additional information, use postcard facing Cover 3. 


milk and ct cream served itt the res- 
taurant facilities of the Hetzel Union 
Building, the total consumption on the 
campus in October totaled 161,146 
quarts of milk; 7281 quarts of ice 


cream, and 2320 quarts of ice cream 


mix used in soft ice cream 


Cooperative Program 

for Engineer-Scientists 
Given Ford Support 

Support for the Uni- 


versity of Cincinnati's new coopera- 


CINCINNATI 


tive program of graduate study and 
basic research in engineering and the 
physical sciences through a $200,000 
five-vear grant has been announced 
by the Ford Foundation. The univer- 
sity’s program is believed to be the 
first of its kind 

With a background of 53 vears’ ex- 
perience in cooperative engineerng 
education at the undergraduate level 
the university last fall inaugurated its 
graduate cooperative program with 
the support of some of the largest in- 
dustries in the Cincinnati area. The 
Ford Foundation grant will aid in 
financing the program’ during its de- 
velopment phase 

The university's new program not 
only will provide a doctoral education 
for industrial engineer-scientists re- 
quired by industry but will give train 
ees the advantage of actual experience 
in basic research in industrial labora- 
tories not available in the traditiona 
noncoope rative form of graduat 
study 

By 1964 the university program is 
expected to be self-supporting with 
an enrollment of about 100 industry 
supported research fellows 

Hans Ernst, for 32 vears director of 
esearch with the Cincinnati Milling 
Machine Company, planned and now 


heads the new program 


Meet To Advance 
National Honor System 
Hopoken, N.|] 


from seven colleges, believing honest 


Undergraduates 


in college students is not a thing of 
the past, met at Stevens Institute of 
Technology on December 5 to pro- 
pose a federation of college honor svs- 
tems throughout the country 
Attending the all-day sessions were 
representatives from the U.S. Military 
Academy (West Point), the U.S 
Naval Academy (Annapolis), the U.S. 
Merchant Marine Academy (Kings 
Point), Princeton University, the Uni- 
versity of Virginia, Webb Institute of 
Naval Architecture, and Stevens 
They worked out the mechanics of 
setting up an advisory organization 
both for colleges that conduct exami- 


nations without professors present and 
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FROM THE NATION’S LARGEST MANUFACTURER OF COMMERCIAL AND INDUSTRIAL LIGHTING EQUIPMENT... 


NEWS 
about 
lighting’s 
most 
versatile 
design 
elements 


UNI-FRAME 


recessed incandescent lens box line 


New smaller size for 100-150 
by watt lamps at lower price! 
eee ones . New diffusing glass bowl! 
AY-BRITE New matching splay trims! 
LIGHTING FIXTURES New application ideas! 
You'll find full details in this 
attractive UNI-FRAME booklet. 
Available from your Day-Brite 


...and IDEAS on “how to” use therm ~ ceoresentative listed in 


the Yellow Pages. Or 
write Day-Brite in St. Louis 
for Catalog OD-1036. 


Day-Brite Lighting, Inc. St. Louis, Missouri Santa Clara, California 





LITTLE MACHINE... 
BIG JOB...DONE FAST! 


MODEL AT6 — Some as 
the Aé, but with automatic, 
electrically-timed control 
of both the wash and rinse 


cycles. 


The all-new Blakeslee A6 Dishwasher 
gives you the speed and convenience 

of 30 racks an hour with straight- 
through operation (or one side only) at 
counter-top level. In fountains, diet 
kitchens and smaller eating places, 

the A6 needs little more than 4 square 
feet of precious work area. And, it’s 
the most modern roll-top dishwasher 


on the market. 


For low price, ease of installation and 
simplicity of use, see how the 
Blakeslee A6 meets your requirements. 
Ideal for establishments feeding up 


to 50 persons per meal. 


G. S. BLAKESLEE & CO. DEPT. 120G 
1844 South Laramie Ave., Chicago 50, Illinois 


Have a Blakeslee Representative call 


Please send me literature 


For additional information, use postcard facing Cover 3. 


colleges interested in setting up such 
honor svstems 

The meeting was sponsored by Gear 
and Triangle, an honorary society at 
Stevens which fosters the honor sys- 
tem and cites undergraduates for dis- 
tinguished participation in college af- 
fairs. 

Stevens’ honor system was founded 
in 1908. Each student is on his honor 
during classroom and laboratory ex- 
aminations, pledging that he has re- 
ceived no help. The undergraduate 
honor board explains the system to new 
students and faculty and deals with 
infrequent offenders 


United Negro College 
Fund Awarded $50,000 
New York. — The United Negro 
College Fund has received a $50,000 
grant from the Esso Education Foun- 
dation for the 1959-60 academic year 
This is one of the largest grants of 
363 made bv the Foundation to edu- 
cational organizations and_ privately 
supported colleges and universities. 
Thev totaled $1,466,500 
Contributions to the United Negro 
College Fund help meet the operating 
expenses of 33 private member col- 
leges and universities in 12 states. Last 
vear, Fund volunteers raised $1,840,- 
000 through campaigns in 124 cities. 
The Esso Education Foundation, 
now five years old, is supported by 
Standard Oil Company (N.J.) and 
eight domestic affiliates — Esso Stand- 
ard, Carter, Oklahoma Oil Company, 
Pate Oil Company, Esso Research, 
Esso Export, Esso Tankers, and Inter- 
state Oil Pipe Line Company 
This vear’s 363 grants raise to near 
ly $7.5 million the total aid to educa 
tion by the Foundation since it was 


established. 


Sloan Scholarships for 
Four Oberlin Freshmen 


OBERLIN, OHIO A recent gift of 
$28,000 to Oberlin College continues 
for the sixth consecutive yeal the col- 
lege’s participation in the Alfred P. 
ship Foundation National Scholarship 
Program 

The program provides scholarships 
at selected Amevican technological 
and liberal arts institutions for young 
men who show promise of becoming 
leaders in their chosen careers. Its pur- 
pose is to give these students an op- 
portunity to develop and capitalize 
their talents. 
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University of Chicago 
Sets New Record for 
Operating Expenditures 

Cuicaco. — Expenditures to operate 
the University of Chicago in the last 
fiscal year again have set a new record. 

John I. Kirkpatrick, vice chancellor 
for administration of 
that operational expendi- 
tures for the fiscal year ended June 30, 
1959, totaled $103,509,985. 

Current income for the same period 
totaled $103,771,777. All of the un- 
spent amount is committed for future 
expenditures, the annual report of the 
university controller, Donald L. Cart- 
land, shows. 

Included in the figures are $52,698,- 


the university, 
reported 


694 of income and expenditures for 
the operation by the university of the 
National 


mont, Ill., and three other special con- 


Argonne Laboratory, Le- 
tract projects for the federal govern- 
ment. The other special governmental 
the Midway 
the Air 


Weapons Research, and the air force’s 


projects are Chicago 


Laboratories, Institute for 
Systems Research Laboratory. 

Vice Chancellor Kirkpatrick pointed 
out that it was the first time that the 
University of Chicago's consolidated 
expenditures in a fiscal vear had been 
more than $100 million 


Asks Permit for 
FM Radio Station 


CINCINNATI The University of 
Cincinnati has applied to the Federal 
Communications Commission for a 
permit to construct a frequency modu- 
lation educational broadcasting facil- 
itv, President Walter C. Langsam has 
announced. 

Following approval of the construc- 
tion permit, the university will then 
apply to the F.C.C. for a license to op- 
erate an FM radio station. 

About 70 per cent of the broadcast 
time will be devoted to good music, 


Dr 


eration, the station will be on the air 


Langsam savs. When in full op- 


a maximum of 15% hours a dav, seven 
davs a week. 

The university anticipates that funds 
for the project will be derived from 
private gifts 


Changes Name 


AUBURN, ALA. 
name of 


On January 1, the 
Alabama Polvtechnic Insti- 
tute was officially changed to Auburn 


University. 
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THIS IS 
I HE q 


HEART OF |} 


AJUSTRITE, gar 


JUST LIFT SEAT TO DESIRED HEIGHT 


CHAIRS 
and STOOLS 


The patented adjusting mechanism illus- 
trated above is the reason hundreds of 
thousands of Ajustrite Chairs and Stools 
are in service today — it is the oldest, the 
simplest, the fastest, the most trouble-free. 
A child can operate it. You merely lift the 
seat to the desired height. That’s all. No 
bolts, no nuts, no screws. No tools. 


AND NO SOILED HANDS 

That’s especially important for typing and 
drafting students. No dirty wheels or knobs 
or tools to handle. Just lifting the seat to 
the desired height does the trick. 
Ajustrite Chairs and Stools have been doing 
valiant duty since 1934. They are particu- 
larly popular in college and school class- 
rooms, laboratories and vocational training 
shops. Seats and backrests are adjustable to 
fit any size student—short, tall or medium 
slender, heavy or average and at the same 
time to provide healthful posture. May we 
send you descriptive literature? 


FREE TRIAL Use an AJUSTRITE chair or 
stool for 30 days without obligation. Prove 
to yourself the many advantages AJUST- 
RITE offers in comfort, utility and economy. 
Write today—we'll do the rest. 

10 YEAR GUARANTEE: ‘The Ajustrite adjust- 
ing mechanism actually compensates for its 
own wear will last and last and last. That’s 
why we can give a 10 year guarantee. 


Booth No. 1344 
AASA SHOW 
February 13-17 


Convention Hall 
Atlantic City 


SEE US IN 


Pat. Nos. 
2364191 
2710048 


we 


me 


i a 
= 
” i, 


CLASSROOM 


LABORATORY 


o~< 


VOCATIONAL SHOP 


AJUSTO EQUIPMENT CO. 


515 CONNEAUT ST. 


For additional information, use postcard facing Cover 3. 
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$200,000 Scholarship lected during the second semester of aid received. In the case of Dana 
their freshman vear and designated as Scholars, the work grant will be in 
Grant to Queens College Dana Scholars. The amount of the addition to the scholarship. 
CuarnitortTe, N. ¢ An initial cash award will varv from $100 to Mr. Dana calls the grant to Queens 
cholarship grant of $200,000, over a $1000 a “trial program.” If the program is as 
period of five vears, has been made to All scholarship recipients at Queens, successful as he and the college officers 
Queens College by Charles A. Dana a liberal arts college for women, are anticipate it may be continued indefi- 


f New York, chairman of the board of required to render a minimum amount nitely 


the Dana Corporation and adminis of service to the college as assistants in Mr. Dana previously made a grant 


trative head of four other major busi various departments of the college of $360,000 to Queens College for the 
oncern The amount of work required varies erection of a classroom building. It 
grant ill provide $40,000 from four hours to 12 hours a week will be completed for use next vear. 

uw for students in the sopho- This program 1s based on the convic- 
rect 


wore peineion senior classes Ap tion that there is educational value in 


Western Reserve 
To Increase Tuition 


proximate] 15 students will be se a student's working for a portion of the 


(CLEVELAND Western Reserve 
University will increase tuition to $32 


pel semester credit hour in September 


1960 and to $35 in September 1962 
This will affect Adelbert College, Flora 
LL) Stone Mather College, Cleveland Col- 


lege, the graduate school, the school of 
on cy business, and the school of nursing 
OPERATOR-LE graduate division). 

In the schools of law, library science 
and the school of applied social sci- 
ences, the tuition of full-time students 
will be $960 on an annual basis in 
1960-61, and $1050 in 1962-63. 

fuition in the school of medicine 
will be increased from $1000 to $1100 
per vear in 1960, and to $1200 two 
vears later, and tuition in the school 
of dentistry from $900 to $1000 in 
1960. and to $1100 in 1962 


In the school of nursing, tuition in 


WALLET 


the first five sessions of the basic pro- 
gram will increase in 1960 from $200 
to $225 and in the final session and 
summer session from $75 to $90. In 
the school of law there also will be an 
increase of $4 per credit hour for part- 
time students, from $35 to $39. 


° | President John S. Millis said the 
So automatic and accurate you can start it and walk away! seinill talltiety: a ‘anita tease 

Freedom from machine tending is only e Stations can be skipped at the flick further increases in faculty salaries. 

the beginning! The new Gathermatic by of a lever without hindering the full The estimated tuition increase might 

Thomas Collators brings to collating production rate 

the speed and accuracy of larger, more ; 

expensive equipment...at a cost un Loads in a minute...each station ; i pete 

believably low. Write today for com takes approximately ‘2 ream of 3°x5 mongagagely ost waned #5 per cent in 1959- 

plete information on the many ways you to 11"x14” sheets in various weights 60 to 47 per cent in 1960-61 

can speed up your collating operation and finishes 

and substantially reduce your costs 


change the percentage accounted for 
by student payments of the total ed- 


Gives over-all speed, ease and accu- Lehigh Seniors Seek 
e Offers more features at a lower price racy features formerly available only T : 
o Raise $17 
than any other collator of its kind in large-scale collators e $ 5,000 


BETHLEHEM, Pa. — Lehigh Univer- 
e Automatic miss and double sheet Automatically collates, counts, criss- t eer 5" RE 
detectors stop machine instantly, crosses or staples 6,000 sheets per —y a as 3 ew 


prevent errors hour their campaign to raise $175,000 for 
the university through class insurance. 
ry. ‘ one . ’ a : = . . . = 
| homas ( ‘ollators Ine. The plan calls for each se nior to take 
; out a 20 vear endowment life insur- 
World's Leading Manufacturer of Collating Equipment f $300 ; , 
Dept. Q3, 100 Church Street, New York 7, New York Sane Peay Say TOOL a a SNES vee 
of $14. The fund is to be turned over 
to the university at the twentieth re- 
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OVER A DECADE OF LANGUAG 


aN 


JALABERATQRY EXPERIENCE 
AN VL = 


New fidelity. Easiest to use, 
easiest to maintain. Indestructible, 
reuseable over and over again. 


ee." ata 


INE{W 


TAPE MAGAZINE 


So easy to use! No threading 
errors. Simpler for both 
teacher and student. 


: = ~~ > 


) 


only an MRP LANGUAGE LABORATORY 


gives you unmatched simplicity—fidelity as never before 


MRI—and only MRI—ranks simplicity with fidelity. These 
newest MRI advances continue to assure you maximum 
teaching effectiveness, whether your students record on con- 
ventional tape, the new MRI magazine, or the simplest of all 
methods, the MRI magnetic disc. 


MRI services go far beyond technological leadership. Just as 
important—for teachers, too—are the “programming” and 
“results” aspects behind each installation. From its nation- 
ally conducted seminars, MRI has assembled basic facts con- 
cerning the most efficient utilization of electronic language 


MAGNETIC R 


teaching equipment. Now MRI offers this vital information 
as a continuing educational service. 


For 10 or 10,000 students...be the medium magnetic disc, 
magazine, or tape reels, you will find an MRI installation to 
exactly meet your needs and budget. And, as your program 
expands, MRI's Building Block Concept protects your 
investment by minimizing expansion and conversion costs. 


For complete information about MRI Language Laboratory 
Equipment and educational services, write or phone todcy. 


INDUSTRIES 


—_™* . nthe 
A SUBSIDIARY OF THOMPSON RAMO WOOLDRIDGE INC. 


126 Fifth Avenue, New York 11 - ALgonquin 5-7250 


MOST COMPLETE LINE OF 
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LANGUAGE 


MRI Language specialists available in your area for consultation. 
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LABORATORY EQUIPMENT 


For additional information, use postcard facing Cover 3. él 





union of the class for 
determined by a vote of the 
1980 


a project to he 
class in 
Lehigh’s last 11 graduating classes 
have subscribed $1,100,000 under the 
class insurance plan in the last 10 vears 

Phe policy is a combined life insur 
ance and endowment policy In the 
event of nonpayment of premiums, a 
class fund will be used as long as it 
lasts to make such pavinent in order 
to keep all policies in force 

In the event of the death of the in 
sured at 


the St 


, time during the 20 vears 


value of the policr Is paid 


at once, and such proceeds are held 
in a special fund by the university for 


inclusion in the memorial gift in 1980 


Land Grant Colleges 

To Observe Centennial 
WasHINGTon, D.C Plans for the 

centennial commemoration of its mem- 

1961-62 

nounced by the American Association 

of Land Grant State 


Universities at its annual meeting in 
St. Louis 


ber colleges in were an- 


Colleges and 


An international convocation on 


higher education to be held in Kansas 
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All-Transistor 


TV Camera puts 
Instructional TV 
within your 
reach...right now! 





This first fully-transistorized TV 
camera for educational use is 
revolutionary in compactness, 
low cost, ease of operation, bril- 
liane performance and reliability. 
Before you buy any closed-circuit 
television, be sure to see this 
remarkable Philco camera. Our 
engineers will gladly help you 
design a TV system to fit your 
specific requirements. Get the facts 
now... write for your free copy 
of the Philco TV Planning Book. 


PHILCO® Government & Industrial Division 
4702 Wissahickon Avenue, Phila. 44, Penna. 
In Canada: Philco Corp. of Canada, itd. 
Don Mills, Ontario 





City, Nov. 12 to 16, 1961, will keynote 
the centennial commemoration of the 
U.S. system of land grant institutions, 
according to plans. 

Prominent educators from other na- 
tions also will attend. Plans call for 
major addresses by the President of 
the United States and the secretary 
general of the United Nations. The 
Kansas City program will highlight 
centennial events to be carried out 
through the 1961-62 academic vear. 
Specific founding date of the act estab- 
lishing the land grant system, signed 
by President Lincoln, was July 2, 
1862. 

Heading the centennial commemo- 
ration plans will be Chancellor Clif- 
ford M. Hardin, University of Nebras- 
ka, chairman of the centennial steering 
committee. 

Land grant institutions enroll about 
20 per cent of America’s college popu- 
lation, grant 40 per cent of the doctor- 
ates in all subjects, confer about one- 
half of the doctorates in the sciences, 
engineering and health professions, 
all of those in agriculture, and about 
one-fourth of the total in arts, lan- 
vuages, business, commerce and edu- 


cation 


87 per Cent of Illinois’ 
Students From Home State 


UrBANA, Iv. — Illinois is the home 
state of 87 per cent of students regis- 
tered this year in the University of 
Illinois, C. W. Sanford, dean of ad- 
missions and records, reported recent- 
lv. The remaining 13 per cent come 
Alaska, 
and from 78 foreign countries. Also 
represented are the District of Colum- 
bia, Canal Zone, Rico, and 
Virgin Islands. 


from all other states except 


Puerto 


Illinois residents in the university's 
all-time record enrollment come from 
every one of the state’s 102 counties 
The largest number of foreign students 
is 161 from Colombia. 


Oberlin Withdraws 
From U.S. Loan Program 


OBERLIN, Onto. — Oberlin College 
last month announced complete with- 
drawal from participation in the stu- 
dent loan program under the National 
Defense Education Act of 1958, so 
long as an objectionable “disclaimer 
affidavit” is required of student ap- 
plicants for federal funds. 

The board of trustees, meeting re- 
cently, supported earlier faculty and 
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student body objections to the affida- 
vit requirement by voting to return to 
the government two uncashed loan 
fund checks totaling $68,146, allotted 
to Oberlin but “frozen” here pending 
possible congressional revision of the 
National Defense Education Act. 
When a bill introduced in the Senate 
for this purpose failed to come to a 
vote, Oberlin’s trustees decided to re- 
turn the money already received and 
to withdraw completely from further 


participation under existing terms. 


Million Dollars in Aid 
to Lehigh Students 


BETHLEHEM, Pa. — Financial aid to 
808 students totaling $1,033,478 for 
the current academic vear at Lehigh 
University was announced recently. 

]. Douglas Leith, dean of students 
and chairman of the university’s com- 
mittee on scholarships and loans, re- 
ported that a total of $466,046 has 
been granted in financial assistance to 
505 students in the three undergrad- 
uate colleges. The awards have been 
made to 19 per cent of the student 
body. 
school, of which 
Dr. Wray .H. Congdon is dean, $568,- 
890 has been allocated to 303 ad- 
vanced students working for master’s 


and doctorate degrees. 


In the graduate 


In addition, 178 undergraduates re- 
ceived awards from their hometown 
organizations and their fathers’ em- 
plovers. These nonuniversity con- 
trolled awards total $98,542. 


Regents Approve Revised 
Capital Outlay Program 


ANN Arpor, Micu. — A revised five- 
year capital outlay program has been 
approved by the regents of the Uni- 
versity of Michigan. 

The regents had given approval to 
a preliminary program last June. The 
changes made recently took note of 
the expected capital outlay appropria- 
1959-60, which are. still 
awaiting legislative approval. Act 116 
of the Public Acts of 1953 requires 


each agencv of the state government 


tions for 


to submit a schedule of building needs 
for the succeeding five vears. 

The revised figure for educational 
facilities for the 1960-61 vear is now 
$16,710,000 with the change made 
necessary because of a request for 
$1,900,000 for an institute of science 
and technology building on the North 
Campus. An appropriation for this 
building was included in Senate Bill 
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112 during the current session, but was 
deleted passage. No 
change has been made in the priority 


before _ final 


of projects, with the school of music 
building on North Campus remaining 
No. 1 on the list. 

The other requests for 1960-61 re- 
$400,000  re- 


quested for special maintenance and 


main the same, with 
$477,000 for remodeling and addi- 
tions to educational facilities. For the 
$1,517,000 is re- 
quested for new construction and 
$1,600,974 for remodeling. 


medical center, 





Requests for facilities for the five- 
vear period total $125,725,000. For 
hospital and research facilities for the 
medical center an additional five-year 
total is $23,470,974; this also includes 


remodeling and additions 


Asks State To Increase 
Budget by $4 Million 


New Brunswick, N. |. 


faculty salaries are urgently needed 


Improved 


at New Jersey's state university and 
the public colleges if they are going to 














Studio 
Type Frames 


For eye-appeal, for long-term economy... 


Bed Frames by SENG 


You can give high style to 
student and faculty quarters, 
yet retain low maintenance 
and long life by using Seng 
Bed Frames. 

They’re perfectly adapted 
to a wide range of applica- 
tions...take extra length 
bedding... move easily on 


large casters or non-marking 
Nylon glides. . . are ruggedly 
built for hardest service. 
Standard single and twin beds 
in addition to styles shown. 
Your contract supplier has 
Seng Bed Frames, or write us 
for institutional literature. 


Schools now using Bed Frames 
by Seng include: 


University of Pennsylvania 
Northwestern University 
Georgetown University 

Ilinois State Normal College 
Loretto Heights College 

University of Chicago 
Clarke College 

St. Norbert's College 

Lake Forest Academy 


Corner 
Cabinet Style 


THE 


SENG company 


CHICAGO AND LOS ANGELES 
GENERAL OFFICE: 1450 NORTH DAYTON STREET, CHICAGO 22, ILLINOIS 
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ible teaching stafts in the 
competitive era ahead Wi 
m W. Gros 
rsity, declared last month 
; emphasized the need for 
pgrading faculty salaries as he pre 
ented the university's proposed bud 
et for 1960-61 betore State 
Director Abram M 
the Doug] 


The university is 


Budget 
Vermeulen at a 


iss ¢ unpus 


its operating budget for the 
xt fiscal vear by $3,981,024 to bring 
the total from the state to $17,131,910 
lightly less than half of the total 
tv budget of $34,687,079 

\ major item in the budget increase 
$621 S00 reque sted to make it pos 
ble to put into ¢ flect the first halt of 
i two-stage upgrading of faculty sal 
This plan has already had the 

il of the Rutgers board of go 

the state board of education 

| und the 

ilary committee of New Jet 


tute university 


tl «we COLDINISSION 


ind colleges 

If the funds are made available, all 
ilt salaries in the public colleges 
wild be 


the 10 month salary of an instructor 


upgraded As an example 


bein paid between $4750 and 


president of Rutgers 


i king the state to 


$6178, depending on his years of serv- 
increased to between 
$5237 and $6808 in the first stage and 
to between $6063 and $7881 in the 


second stage 


ice, would be 


Dr. Gross said: “I cannot emphasize 
too strongly mv feeling about more 
adequate salaries for the teachers in 
our public colleges. Thev are inade- 
quate and they are unfair 

Unless we can improve our fac ulty 
salarv scale, we will be able neither to 
hold some of the verv good people we 
now have nor to attract to our colleges 
the qualified and able people we need 
to provide a high quality of education 
Anv other kind is a waste of the tax 
payers money 

Dr. Gross also made a plea for 
more funds for supplies, for equip- 
ment, for house keeping and for the 
maintenance of our physical plant.’ 

Dr. Gross also singled out a request 
for a $60,000 increase in the appro- 
priation for mosquito research. Re- 
search carried on at Rutgers has pro- 
duced the knowledge that has virtually 
wiped out malaria in New Jersey and 
has produc ed the control methods that 
have mad possible the development 


of vast areas of the Jersey seashore 


NAMES IN THE NEWS 
Dr. William 
Graham Cole, 
Cluett 


of religion and 


professor 


chairman of the 
department, and 
dean of freshmen 
at Williams Col 
lege Williams- 
town, Mass., has been named presi- 
dent of Lake Forest College, Lake 
Forest, Ill. His appointment becomes 
effective September 1. John R. How- 


ard, vice president for business and 


William G. Cole 


finance, has been serving as acting 
president since the death of Ernest A. 
Johnson last April. Mi 


Howard will 
serve in that capacity in the interim 


L. L. Browne, 
superintendent 
emeritus of build- 
ings and grounds 
at the University 
of Arkansas, Fav- 
etteville, has just 
returned to his 

L. L. Browne special assign- 
ment as consultant for the university 


following a five-month hospital stay 


First choice of coaches 


Lewiston, 
Maine 
O “all-American 
full length lock- 
Ne 


ers line the 





locker room 


“ALL-AMERICAN” cciece 


ATHLETIC LOCKERS! 


™ FULLY VENTILATED... heavy diamond 
{, mesh on three sides for maximum air cir- 
; culation . . . speeds up drying time . . 





Birmingham, 
Michigan 

All-American 
full length lock- 
ers are installed 
back to bock 
in Birmingham 
Public High 
School. 


, eliminates offensive locker room odors, 
and the need for separate drying room. 


|) RIGID CONSTRUCTION... heavy gouge 
|» steel, electrically welded seams and joints 
. outlasts other lockers three to one! & 


* THREE POINT LOCKING DEVICE... 
exclusive with “All-American” Lockers... 
provides greater strength... eliminates ¢\; leon and 


: 

* theft problems. half length 
; “All-American 
5 
. 
> 


Moorhead, 
Minnesota 
Combinations of 


BAKED ENAMEL FINISH .. . any color Lockers used in 
to match customer's color sample and ine Moorhead 


. , ‘ ~ State Teachers 
specifications supplied with order. College 


Write for Free Catalog and Complete Information! 


Doe Bourgh serujacturing Company 


Depi. CU, 2924 27th Ave., So., Minneapolis, Minn. 


Kingsburg, 

California 

Full length 

“All-American 

92 is Seniors recently 

/ d like to know more Nome installed in the 
" . ” lock m of 

about ‘All-American Address Kingsbury High 


Athletic Lockers ors School 
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Dr. Herbert E. September for a research post at Clare- Dr. William R. Davies, who had 

Longenecker, mont College in California. planned to retire January | as presi- 
vice president of James W. Bry- sunt. dent of Wisconsin State College, Eau 
professional _ col- ed ant, business ‘ Claire, died December 10 following a 
leges of the Uni- : manager of hip injurv he suffered in a fall. He had 
versity of Illinois Hampton _Insti- been president of the college since 
at its Chicago \ tute, Hampton, 1941 . 
campus, resigned Va., was recently Dr. H. Clifford Fox, president of 
December 17 to  E Longenecker elected a member Findlay College, Findlay, Ohio, for 12 
accept appointment as president of of the Dixie Hos- 7 gg seer vears prior to his retirement last Feb- 
Tulane University, New Orleans. He pital board of Se ruary, was killed in an automobile ac- 
will assume his new duties September trustees for a term of three years. He cident November 24. Dr. Fox had 
1. when he will succeed Rufus C. Har- is a former member of the editorial been living in Beulah, Mich., since he 
ris, who is retiring after 22 vears to advisory board of CoLLeGe AND UNI left Findlay College less than a 
become president of his alma mater, VERSITY Business. year ago. 
Mercer University, Macon, Ga. Dr. 
Longenecker had been dean of the 
graduate school of the University of 
Pittsburgh before going to Illinois. 


Calvin H. Raul- 
lerson is the di- 


eo a 
rector of the new- combining — Ss 
ly created divi- e : 

sion of education- functional 

al services of the 

United Negro 


College Fund, ac- beauty 


C. H. Raullerson ’ ; 
cording to a re- 


& 
cent announcement by W. J. Trent Jr., with 


executive director. Mr. Raullerson 


” 
joined the Fund staff in 1952. He was maximum 


formerly instructor in political science 


ope 
at Lincoln University and at Brooklyn utility 


College 


Dr. B. Joseph Martin, formerly 
president of Wesleyan College, Ma- 
con, Ga., assumed office on January 1 
as president of Taylor University, Up- 
land, Ind. He succeeded Dr. Evan H. seeenenoeeecoooee©° tt 
Bergwall, who resigned last spring 


after eight vears as the administrative Cr A Y :- © RD 


head of the university in order to re- 


= na ee ministry in Fort oe Steel Rod 9 Book Truck 


Gordon L. 
Starr, director of meet ni alll ‘in 
. ight in weight and easy to manage, Gay- 
— antes . lords’ new “Steel-Rod” Book Truck is sturdily 
the University ot _ constructed of rigid steel rods throughout. Fif- 
Min- teen feet of shelf space is compressed into less 
than three feet in length, 16/2 inches wide and 
been appointed 37% inches high. Smooth-acting ball bearing 
director of re- \ swivel casters with non-marring rubber wheels 
ain, ond off Gordon L. Starr assure quiet, finger-touch performance. Sofft 
er tee a on Lustre Zinc finish is permanently protected by a 
cation for the National Industrial Rec- 2) Ciena baked clear vinyl coating. 
intormation and price You'll like the clean, modern styling of this 
completely new and perfectly balanced book 
truck. It's low in cost and provides maximum 
appointment with the N.LR.A. in utility. 


Minnesota, 


neapolis, has 


reation Association, Chicago. Mr. 
Starr will continue as director of stu- 


dent unions while serving the one-year 





John A. Howard was recently ap- 
pointed president of Rockford Col- 
lege, Rockford, Ill., by the board of library Gaylord Bros.., ano. 
- trustees and will assume his new supplies SYRACOS, 0-¥. RSH, : 
duties on February 1. He succeeds “the house of prompt, friendly, personal service” 
Dr. Leland H. Carlson, who left last ‘ , 
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DIRECTORY OF ASSOCIATIONS 





National Federation 
of College and University Business 
Officers Associations 


President: Charles H. Wheeler Ili, Uni 
versity of Richmond; secretary: Kenneth 
Dick, University of Idaho. 

National Federation Consulting Service 
343 S. Dearborn St., Chicago. George E 
Van Dyke, executive director 

Assembly: July 6-8, French Lick, Ind 


American Alumni Council 


President: George J. Cooke, Princeton 
University; executive director: Ernest T 
Stewart, 1785 Massachusetts Ave., N.W., 


Washington 6, D.C 


National Association of 
Educational Buyers 

President: Carl A. Donaldson, University 
of Nebraska; executive secretary: Bert C. 
Ahrens, 1461 Franklin Ave., Garden City, 
N.Y. 

Convention: May 2-4, 
Pittsburgh. 


Hilton Hotel, 


Canadian Association of 
University Business Officers 
President: J. A. Wheeler, bursar, Mount 
Allison University; secretary-treasurer: D. 
S. Claringbold, treasurer, Hart House, Uni- 
versity of Toronto. 


Another example of 


Admirable Advance 


Planning... 


-~ . - 


Community Arts Center, Wayne State University, Detroit 


The Built-in 





Maintenance 


Sconomies of a 


a 
£4 


SPENCER Vacuslot® System 


Here's an instance of the best in intelligent long range planning that will 


mean important long term savings. 


Inclusion of a Spencer Vacuslot system will permit faster cleaning. Dirt and 
litter collected by dry mops will be carried away through the piped system 
No messy, time-consuming pick-up. More area cleaned per man hour. 


Sanitation will be superior . 


.. Mops vacuum cleaned at the Vacuslots 


hence no possible recirculation of dust and germs. 


Supplemental uses of the system assure additional savings. Boiler cleaning 


water pick-up. 


. vacuum cleaning of walls, overheads and Venetian 


blinds—all these are handled easily with a Vacuslot system. 


Request Descriptive Bulletin #153C 
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TURBINE COMPANY 


HARTFORD 6 


CONNECTICUT 


For additional information, use postcard facing Cover 3. 


College and University 
Personnel Association 
President: Orie Myers, Emory University; 
executive secretary: Donald E. Dickason, 
University of Illinois. Permanent headquar- 
ters, 809 S. Wright St., Champaign, Ill. 
Convention: Aug. 7-10, Carnegie Institute 
of Technology, Pittsburgh. 


National Association of 
Physical Plant Administrators 
of Universities and Colleges 
President: R. F. Gingrich, Kansas State 
University; secretary-treasurer: John 4H. 
Sweitzer, Earlham College, Richmond, Ind. 
Convention: May 8-I1, Statler Hotel, 
Boston. 


Association of College and University 
Housing Officers 
President: Joseph P. Nye, Columbia Uni- 
versity; secretary-treasurer: A. Thornton 
Edwards, Kansas State University. 
Convention: July 31-Aug. 3, Indiana Uni- 
versity, Bloomington. 


Association of College Unions 

President: Chester A. Berry, University of 
Rhode Island; secretary-treasurer: Edgar 
A. Whiting, Cornell University; editor of 
publication: Porter Butts, University of Wis- 
consin. 

Convention: April 24-27, Indiana Univer- 
sity, Bloomington. 


National Association of College 
Stores 
President: Sam Hanna, DePauw Bookstore, 
Greencastle, Ind.; general manager: Rus- 


sell Reynolds, Box 58, 33 West College 
Street, Oberlin, Ohio. 


Associations of College and 
University Business Officers 


American Association 


President: Paul G. King, Tennessee A. & 
|., Nashville; secretary-treasurer, Sinclair V. 
Jeter, Clark College, Atlanta, Ga. 


Central Association 


President: Harlan Kirk, Lawrence College, 
Appleton, Wis.; secretary-treasurer, James 
J. Ritterskamp Jr., Washington University, 
St. Louis. 


Eastern Association 


President: Vincent Shea, University of 
Virginia; secretary-treasurer: Kurt M. Hertz- 
feld, Boston University. 

Convention: Dec. 4-6, 
Springs, Va. 


White Sulphur 


Southern Association 


President: Clarence Scheps, Tulane Uni- 
versity; secretary: C. O. Emmerich, Emory 
University. 

Convention: April 3-5, Edgewater Gulf 
Hotel, Edgewater Park, Miss. 


Western Association 


President: Ernest Conrad, University of 
Washington; secretary: James Brainerd, 
Menlo College. 

Convention: May 1-4, Salt Lake City. 


American College Public Relations 
Association 
President: Marvin G. Osborn Jr., Wash- 
ington University, St. Louis; executive 


director: Frank L. Ashmore, 1785 Massa- 
chusetts Ave., Washington, D.C. 
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first see the 
contract lines featuring 
interchangeable ... 
Te a 
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Dimensionally stable and uniform, molded drawers can be readily switched on “moving days’, easily 
replaced in built-ins, They never stick, swell, warp, or splinter. Rounded corners make cleaning easy—no 
need for paper liners. One-piece construction means no seams or faulty joints, The smooth tough finish is 
scratch resistant. The molded-in color can’t fade or chip away. Molded drawers are strong and durable, 
yet pounds lighter than old style drawers. Partitioning can be customized, fronts of matching wood or 
plastic surfaced. Monsanto—as a plastics supplier to drawer molders—can direct you to furniture, manu- 
facturers now featuring molded drawers in their new contract lines. Write to Monsanto Chemical Company, 
Plastics Division, Springfield 2, Massachusetts. 











FERMS: 40¢ a word—minimum 
charge of 86.00 regardless of 


= liscounts. For ke numbe 
C aSS1 S eplies add tive words. Ten per 
cent discount for two or more 
° . insertions (after the tirst inser 
4 aon) without changes ot copys 
advertisin Forms close Sth of month. Col 
lege and l niversity Business, 
119 N. Michigao Ave., Chicago 
ii, Ol 











The Insured 


TUITION 
PAYMENT 
PLAN | 


Lh the prepayment 
brings the parent low-cost 
lisability I irance prot 
1 monthly budget provisior 
tends to the final montl 
wona expense oul 
ears hen Used today int 
ywn colleges a 
t has prove 
nistrative ort 
with a dignifies TT. 


W.499, COLLEGI 


COLE Gs 


; INSURED TUITION PAYMENT PLAN 


RICHARD C. KNIGHT | COLLEGE AND UNIVERSITY BUSINESS 


112 WATER STREET : 
BOSTON 9, MASSACH TT : — . 
USETTS ; 919 N. Michigan Avenue, Chicago 11, Ill. 
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wish other product information, just write us and we shall make 


Lite-Way Strip Units 
for Economical Lighting 
Quality 


the new 


ind low price are features of 
Lite-Way two-lamp Strip Unit 
lighting fixtures introduced by Day-Brite 


Available for four-foot Rapid-Start, eight 


eight-foot 
can be 


foot tandem Rapid-Start ind 
slimline lamps, the 
formed into a finished, shielded unit by the 
iddition of Day-Brite 
Designed for surface or suspension mount 
Lite-Way has four or cight-foot rigid 


CBM ballast 


fixture trans 


Fairview en losure Ss 
ng 
ind is fused to 
Day-Brite 
N. Broadway, St. 


ized chassis 
cive sate ove rload 
Lighting, Inc., 
Louis 15, Mo. 


For more detail 


prote ction 
6260 


litan Heating Unit 

With Wet Back Construction 
with 
qualities are features of the new Titan 3 
highls 


com 


Compact size excellent thermal 


pass unit for heat and power Phe 


dependable, conservative unit, with 


bac k 


that hot gases are in constant contact with 


plete wet construction arranged sO 


water cooled steel walls, is constructed fou 
vears of trouble-fre« with minimum 
maintenance. Titusville Iron Works Div.. 
Struthers Wells Corp., Titusville, Pa. 


detail ircle 266 on mailing ard 


seTV ice 


For more 


‘Roll-Book-Stand” 
Has Slanted Shelves 

Readily mobile for display or distribu- 
tion ot books in libr irles classrooms and 
ither “roll-Book-stand” has 


ireas, the new 





® 


slanted shelves providing six 


three ind 
one-half feet of space. Constructed of steel 
with steel shelves, the 


braced for strength and rigidity ind rolls on 


tubing stand is 
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WHAT'S NEW 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card on page 79. Circle the key numbers on the card which 
correspond with the numbers at the close of each descriptive item in which you are interested. 


COLLEGE and UNIVERSITY BUSINESS will sead your requests to the manufacturers. If you 


three-inch soft rubber ball bearing swivel 


casters tor ease of handling and quiet 
movement. Garrett Tubular Products, Ine.. 
P.O. Box 237, Garrett, Ind. 


For more detail 


ircle 2267 


Cymnasium Equipment 
Has Improved Features 

Porter pal illel bars for CVUTLASTUIDES | care 
now offered with fiberglass handrails which 
will not break on splinter. They are avail 
ible as optional equipme nt, or can be pul 
chased separately to replace conventional 
hickory rails on Porter Model 74 parallel! 
bars. An 


gives the 


technic 
feel 

Other 
rubber feet 
tor Hoor protection ind a new design pel 


exclusive construction 


new handrails the same 


wood is well is uniform bounce 


new features of the bar include 
mitting the equipment to be raised on its 

jambs 
Athletic 


casters tor rolling door 
other Portes 
i quipment Co., Schiller Park, Hl. 


For more detzil rcle T268 off Ma 


Cusy Over 


ind obstructions 


Automatic Flaked Icemaker 
Features Low-Cost Operation 


z i | 


feature of the 
automatic 


Low-cost operation is a 
new  Bastian-Blessing 
Haked icemaker 
mately 250 to 350 pounds of flaked ice per 
cost 


insulated 


electric 
It will produce approxi 


day at minimum dropping it into a 
bin The 
Comes complete with storage bin compres 
three-foot 
stainless steel facings, work top ind back 
Phe Bastian-Blessing Co., 4203 W 
Peterson Ave., Chicago 46. 

For more det le 22269 


connecting icemaker 


vo and motor in a unit, with 


splash 


Automatic Parking Device 

Has Time-Dated Ticket Dispenser 
With the new automatic parking system 

recently introduced by the Parcoa Division 

of Johnson Fare Box ¢ ompany a driver re 

ticket automatically at the 


the gate is raised for him to enter. The 


celves a tin 


self 
SeTVICE Time-dated Ticket Dispe mser per 
Hexible 


mits operation for use in univer 


every effort to supply it. 


sities, hospitals and other institutional park 
ing lots. The ticket 
late mad lot 
le ives the lot the 
xit records expired time and collects the 


time of 
When the 
cashier at the 


shows exact 


entry location 
driver 
lime is saved 


tee without chance of error 


“S 


md efficiency increased. Parcoa Div., John- 
Fare Box Co., 4610 N. Ravenswood 
Ave., Chicago 40. 


re deta! 


son 


1 mailing card 


Automatic Accounting Machines 
Speed Bookkeeping Operations 
len 


mitomaty 


models of t complete new line of 
wcounting machines are 
market. Designed to 


hookke« ping operations, the new machines 


now 
on the improve all 


have a tinanepne which con 
trols the 


performance of up to 


program panel 
automatic functions, directing the 
$5,000 operations 
machines with the 


without assistance Phe 


new “dual printer print two records simul 


tuncously, increasing operating speed The 
machines introduce a comple tely new and 


implified accounting method. Burroughs 
Detroit 32, Michigan. 


Corporation, 
For rcle +271 on mailing card 


re det 


Pablet Arm Chair 
Folds Compactly for Storage 

Krueger Fablet Arm 
Chair is designed tor comfort and service 
Ihe tubular steel 


scam-welded with extra frame 


Phe new Folding 


frame is electronically 


strengthen 


ers at pivot points. The tablet arm of seven 


ply hardwood is finished in birch maple 


or plastic laminate facing and raises or 


lowers automatically as the chair is opened 


Krueger Metal Products Co., 
Green Bay, Wis. 


For mor 


or closed 
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Duty Hlardware 
for Room Dividers and other Doors 


the installation 


lleavy 


Bed 


lwo Purpose . 


Converta-Bunkh 


Serves 


mal other sac 


ot twotl 
ml ect { w both end 
MeRKinney Mig. Co... 1715 Liverpool St. 
Pittsburgh 33, Pa 


ithvet 


Sterilizer-W asher 
Sanitizes Urns, Cans and Drums 


( 


wd Mi Co PH19) Crand Ave 


eland 4. Ohio 


That 
Cle 


Movable Interior P 
Ilave Single Mlodular Framing 


irtitions 


erVoiD Stet 

terilize 

i operat 

isily by foot pedal iction 
pre stire 
onic-whirling 


propelled 


Th 
with a ction. In 
idaptable to 


Co., 19 S. 


couring 
thon ill plumbing con 
ion Vacuum Can Hovne 


Ave., Chicago 12 


Metal Co., Inc 10 Central St.. Bos 


Ma 


lon 


Sico Folding Caddy 
Simplifies Table Handling 


Fume-Hood Portable Science Table 
Has All-Around Visibility 
All-around with safety is a tea 
# the new portable science demonstra 
tabl van colleges. Seaok 
unl fur ‘ ittely confined 
the completely 


isibility 


incl 
tr tnsparent 
obser 
] 


periment rom) any place 


enclosure which permit 


nnit completely elf -c« 
vn sink 


vhaust svste 


water 
ctrical o 


inal m b easily mov from room t 


pre room tor demonstrations in laboratories 


! i ith luring | lecture halls or cla 


Sico Mig. Co., Inc., 5215 Eden Ave niture Co., 
S.. Minneapolis 24, Minn Leckey PoN 


srOoOomMS 


10 


Laboratory Fur- 
Inc., Old Country Rd.. Mineola. 


Foam Rubber Seats and Backs 
for Ez-A-Way Deluxe Bleachers 


t ill on part of ovym 
tilable it the 
Foldin Bleachers 


| | 


vered with a dur 


new 


itt i 
inc 

basic 
\ WW ty 
Deluxe 


Jerlin 


Ditck The 
principle 

bleacher 

nits whicl I capt ie to ri 
Corn t rive I pr 


( pe ratior 
backr t ‘ re damaged it 


mapman hbutton 
lectrical 
If seat on 

wily and economically replaced by a new 
id for the 


: | 
i. Berlin Chapman Co 
Berlin, Wis 


Maintenance Is Simplified 
With “Modern-cote” Wall Coverings 
The “Modern te ‘ ' ts of three 


“ ill Covel ‘ n institutional 


new 
| 


interior where durability, Hexibilitv ane 


iV mainte 
Modern-ce 
fabric ice 
to 


inipeort mice 


eneer 
heet 
ver ¢ dl I al i ilable iti 


12 diflerent woods. New Castle Products, 
Inc., Wall Covering Div., New Castle, Ind. 


Modular Table and Plante: 
for Viscount Furniture Series 

fhe mod SCOUT eT a turn 
ture for student unions, loune mad similar 
reas TOW wWIcitl 


lar table 


to outsic 


i 24 inch perare modu 
either unit idapting 
Wall-saver 


which in 


llation 
how ! 1 rie seTICS 


| lanters and tables 


legs ire 
cludes ottoman 


Also ay 


! ' ' 
tilable new phonal center and 


= = 


installations 


o., One Park Ave., New 


end arms for in-row chair 


Roval Metal Mfg. ¢ 
York 16. 
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Super 


fe “TL TONE 


FLOOR DRESSING 


SAFEGUARDS against FIRE HAZARDS 
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Safe on the Floor-—-Satfe in the Mop-Sate in Storage 


1 No possibility of 
spontaneous combustion— 
SUPER HIL-TONE is chemically “non-oxidizable” 
— that is, it can’t absorb oxygen when exposed 

to air, the common cause of heating and 
spontaneous combustion with widely 

used, dangerous oily floor dressings. 


3 ‘Classified as to 


Floor oils leave a 100% residue that 

penetrates to create a dangerous fire 

hazard. Super Hil-Tone is non-oily. — After 
sweeping only a 20% protective residue is left 
to condition and protect the surface — keeps 
finishes from drying out and becoming brittle. A 
Super Hil-Tone wear resistant film strengthens the 
finish and enhances it with a deep. lustrous sheen. 





5 eld 
ge ar 0) yO Bs 


TF eae Pe o. eee ae, AS 

= vis NERS es Bie 4 

Ask the Hillyard “Maintaineer®” for expert 
advice on more effective floor maintenance. 


He’s a trained floor care specialist. 
“On Your Staff, Not Your Payroll” 


ST. JOSEPH, MO. 
U.S.A. 


Passaic, N. J. 
San Jose, Calif. 


Branches and Warehouse Stocks in Principal Cities 


2 it's ftire-retardant-— 
In official tests, using the “TAG” Closed-Cup 
Tester, SUPER HIL-TONE failed to show flash 
point at temperatures up to 175° F. In fact, 
SUPER HIL-TONE discourages fire. Ask 
the Hillyard Maintaineer to demon- 

strate this important property. 


fire hazard"’ 
" By unique AD-SORPTIVE action, holds 


dust on the floor surface for fast, effi- 

cient removal. Reduces the count of dust par- 

ticles kicked up by passing feet. Sweeping goes 

fast and easy; frequent scrubbing is not necessary. 

It's the answer to your problem of cutting labor 

time in sweeping, without sacrifice of sanitation, 
appearance, or safety. 








MAIL COUPON-NOW! 
HILLYARD St. Joseph, Mo. Dept. €-3 


] Please send me free literature on Hillyard ‘‘Fire-safe"’ 
SUPER HIL-TONE sweeping 


() Please have the Hillyard MAINTAINEER demonstrate SUPER 
HIL-TONE sweeping on my floors. No charge or obligation 


Name 
Institution 


Address 


For additional information, use postcard facing Cover 3. 








Detachable Tablet 
for Folding Chairs 


Arm 


foldis hai American 


Seating Co., Grand Rapids 2, Mich 


Diesel Electric Generating Plant 
Provides 25,000-Watt Power 
Phe me DAC 


mntrods 


> OM witt Dic 


primary und st undby ipplic 
tions. D. W. Onan & Sons, Inc., 2515 Uni- 
Ave., S.l 4. Minn 


emergency 


versity 


Minneapolis l 
f e #283 7 r 


} 


Hot Food Kitchen 
in Streamlined Design 
Space i ived and service speeded with 
the new unlined model of the 
Heinz Ho ood Kitchen re 
duced. De wad fo 
ind for single service preparation the ele 
tric kit pare oup 
md hot plate lunches in three minut It 
IS inches of 
outlets for 


with a 


ently 


lunch 


mtro 
rouse m room 


bien pre in two minutes 

upic only 12%4 by 
mad ha electrically timed 
hot cup r hot food 


space 
two 
preparation 
in Opener i. De 
Pa. 


wing-away Heinz Co., 


Pittsburgh 30, 


For fet 


Flat Abrasive Surface On 

Aluminum Safety 

Ir albic 
i flat 


itlumins tty 


Treads 


Flow” aluminum safety treads 


have 


duty 


surtace 
base to 
juality on heavy-traflic 
| 


ibrasive with a heavy- 
vive a sure 

The treads 
inche caeep beveled backs 
ill steps up to 13 inches deep \ 


“crip 
stairs 
ire mine with 


uncl fit 


l | s inch nose ot 
the edye of the 
ind the tread ire ¢ 


Wooster Products, 
For a deta 


iluminum extends over 
step to protect tha 
fastened 


t mt 
dow li 
Ohio. 


ng card 


isily 
Inc., Wooster, 


Institutional Cleanser 
Has Chlorine Bleach 

Ajax Cleanser Chlorine 
Bleach is institutional 


use. The new cleaning product is designed 


Instant 
for 


with 
now available 
to remove stains quickly and the smooth 
texture makes it rinse away with no gritty 
The “built-in” bleach 


climinates the need for an extra bleaching 


re side chlorine 
produc t and disinfects as it cleans. Colgate- 
Palmolive Co., Associated Products Dept., 
300 Park Ave., New York 22. 


For more details circle 2286 on mailing card 


Detergent in Special Package 
for Coin-Operated Laundries 
ot 1 ick 


with coin-operated washing 


A coin-vended size is now avail- 


ible for 


sé 


machine installations. The new pack 1s 
called the Tide 120’s Coin-Vended Size 
ind is packaged 120 cartons to the case, to 
be dispensed at ten cents per carton. Spe- 
cial vending machines for this size package 
of Tide are by the Vend-Rite Man- 
ufacturing Company, Chicago, for installa- 


made 


tion near coin-operated automatic washing 
equipment in dormitories, residence halls 
ind other The Procter & Gamble 
Distributing Co., Bulk Soap Sales Dept., 
P.O. Box 599, Cincinnati 1, Ohio. 


+287 on mailing card 
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feta rcle 





Maintenance Free Icemaker 
Manufactured By Koch 

No moving parts in the ice making zone, 
no gear boxe Ss, SC rape rs or « rushe rs, nothing 
that can wear out or require maintenance, 
ind a self-cleaning ice making zone are 
features of the new Koch 900 Icemaker, 
which has been field tested for more than 
T he 
free flowing, do not stick 
together and are easily scooped up The 


18 months under rigorous conditions 
ice nuggets are 
ice bin is stainless steel lined includes a 
hin level control and the working side of 
available in silver-luster 
baked enamel or No. 4 finish stainless steel. 
Koch Refrigerators, 401 Funston Rd., Kan- 
sas City 15, Mo. 


For more details circle 


the cabinet is 


#288 on mailing card 


Zip-Top Paper Towel Carton 
Opens & Pull Tab 

A convenient tab at one end of the Zip- 
Top tape which pulls out across the top 
makes it easy to open Nibroc paper towel 


oo, 


= 


The carton need not be cut and 
can be re-used for storage or shipping. 
Maximum sanitation of contents is assured 
by the new package. Brown Company, Box 
131-Z, Boston 14, Mass. 


For more details circle 2289 on mailing card 


cartons 


Gas-Fired Unit Ventilator 
for Low Cost Classroom Heating 
Heating, ventilation and air filtering are 
the Academy line of 
vas-fired Unit Ventilators. Designed in col- 
laboration with architects and school offi- 
cials, the new line is a comple te classroom 
package. It provides an independent sys- 
tem of controlled heating and ventilation, 
without a central heating system. An elec- 
trically controlled motorized — slide-out 
damper section automatically mixes out- 
side fresh air and recirculated room air 
for proper ventilation. Williams Furnace 


Co., P.O. Box 577, Buena Park, Calif. 


For more details circle 290 on mailing card 


combined in new 


Medium-Gauge Permon 
for Full Wall Protection 

Attractive designs and embossing give 
the new Medium-Gauge Permon vinyl fab- 
ric-supported wall covering a highly dec- 
orative quality while protecting walls in 
dormitories, reception rooms, and other 
areas. Medium-Gauge Permon provides pro- 
tective strength to any walls that do not 
get heavy abuse, and is particularly rec- 
ommended by the manufacturer for floor- 
to-ceiling vinyl wall covering. Frederic 
Blank & Co., Inc., 295 Fifth Ave., New 
York 16. 

For more details 


circle 2291 on mailing card 


Portable Public Address System 
Is Powerful But Inexpensive 

The single unit amplifier and speaker 
combination available in the new Raven 
portable public address system, covers 
ireas up to 3000 square feet and audiences 
up to 300 persons The system includes an 
eight-inch high-fidelity speaker, powerfui 
three-watt amplifier, a crystal microphone 


and volume control. The tone controls ar 
preset and the unit has a phonograph input 
to play records or recorded speeches. Raven 
Electronics Mfg. Co., 2130 W. Carroll 
Ave., Chicago 12. 

For more details circle 2292 on mailing card 
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Transit Coaches 
for Group Transportation 

The Oneida Suburban is a new line of 
transit passenger coaches for college and 
other uses where group transportation is 


required. Designed for economy in cost 
and operation, with safety and dependabil- 
ity, the Suburban features sliding-type 
minum sash, comfortable interior with 76- 
inch headroom, dual headlights, 
around “Giant” windshield, roomy luggags 
compartments and attractive appearance 
Each unit will be custom built to meet the 
particular needs of any Oneida 
Products, Div. of Henney Motor Co., Can- 
astota, N.Y. 


For more details circle 


alu- 


Ww rap- 


college. 


293 on mailing card 


Coffee Dispensing Machine 
Brews Fresh Cup Automatically 

A new vending machine that brews each 
individual cup of coffee from ground coffee 
filters the | 


beans, 


yew and serves it fresh 


with cream and sugar or black, is available 
in the “Brew-A-Cup.” Research and devel- 
opment work on the machine and the cof- 
fee used has been under way for five years. 
A measured amount of carefully selected 
ground coffee is pac ked between two lay- 
ers of filter material. As the machine is op- 
erated, a new pack, sufficient for one cup, 
comes into place to be brewed in six sec- 
onds by the automatic mechanism. Rudd- 
Melikian, Inc., Hatboro, Pa. 


For more details circle 2294 on mailing card 


Electric Food Warmer 
Has Adjustable Steel Slides 


Two pair of removable and adjustable 
stainless steel slides in the Thermo- 
tainer Type C-4 Electric Food Warmer 
adapt it to all standard sizes of pans, bas- 
kets, trays and insets. The flush-mounted, 


new 
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shelf-type doors simplify loading and un- 
loading and provide for pass-through con- 
struction. All compartments are controlled 
by a single, full-range thermostat 
individual moisture control. The 
tainer heat” principle 
uniformity of temperatures, operating costs 


and have 

thermo- 
“channeled assures 
are low, and construction is of 
steel. Franklin Products Corp., 
Madison St., Chicago 32. 


For more details circle 2295 


stainless 


400 W. 


on mailing card 


Sliding Shelf Shelving 
Is Instantly Adjustable 

Sliding Shelf Shelving 
sections with extra parts 
every requireme nt, are 
Lyon Metal Products. 


in eight standard 
available to meet 
available from 
Instantly adjustable 


now 


Training... 


Technique... 


Time... 


without tools, the shelves can be used for 
books, supplies and other 

sections are 84 
and 12 5/16 inches 


adjustable on 1% inch 


record storage 
Shelving 

374% inches wide 

Shelves are 


needs. 
high, 
cle € Pp: 


inches 


centers, slip easily into slots in uprights 
and lock in place. Lyon Metal Products, 
Inc., 2 Clark St., Aurora, Ill. 


For more details circle #296 on mailing card 


(Continued on page 74) 


The combination necessary for 


fund-raising success 


When 


you select 


American City Bureau to 


direct your program, you gain a full measure 


of this combination through 
trained permanent staff; 


advanced “I 


: ch 
jureau-proved 


a thoroughly 
well s hooled in 
techniques, 


With over 46 years of fund-raising experience, 
the Bureau has developed and refined methods 
to solve most fund-raising problem. Today’s 


Bureau pluses are 


yours—gained in serving 


more than 150 satisfied educational clients. 


Start on the solution of your fund-raising 


problem by writing for an « xploratory conterence 
and estimate of potential. 


American ! Ci ty Bureau 


3520 ctu: a Chicago 1, Illinois 
New York & West Coast Representatives 


FOUNDING MEMBER AMERICAN ASSOCIATION OF FUND-RAISING COUNSEL 


For additional information, use postcard facing Cover 3. 





Larmps* 


CUSTOM DESIGNED AND 
BUILT SPECIFICALLY FOR 


COLLEGE RESIDENCE HALLS 


*Both Portable and as Fixtures 


WRITE FOR 


COMPLETE INFORMATION 


AND PRICES 


MFG. CORP., Muncie, Indiana 


COAT and HAT RACKS 


DF. 4-40, Portable Chee 
4m. 2 in. b 1 


ne 40 


tional need 


Write for Bulletin CK-16 


VOGEL-PETERSON CO. 


Rt. 83 and Madison St. @ Elmhurst, 


Portable Odor Control Unit 
Keeps Air Clean and Pleasant 

fobacco smoke, occ upancy, food and 
paint odors are destroyed by the new Air- 
kem Cavalier unit designed for portable 
use. Weighing less than eleven pounds 


omplete with a full charge of Solidaire 
the odor counteractant, the Cavalier aids 

ombating stale and stuffy air in fully 
closed and heated areas up to 1000 square 
feet. The two-tone gray steel cabinet with 
chrome trim contains a silent, two-speed 
circulating fan, adjustable odor-control 
rates and a feeding mechanism for the 
Solidaire. Airkem, Inc., 241 E. 44th St., 
New York 17. 


For more details circ #297 on mailing card 


“Fabrique” Wall Covering 
Is Durable and Decorative 

The durability and protection of viny! 
ind the decorative quality of fine wall 
Pp ipe r are combine d in = abrique i an eco- 
nomical, easily-maintained wall covering 
| ibrique IS SC ulfproof and virtually stain 
proof. Even lipstick, ball point ink or greas« 
may be removed by wiping or lightly wash- 
ing. It is a vinyl-impregnated non-woven 
fabric which is easily butted and will not 
shrink away from seams, baseboards or 
wainscoatings. The Birge Co., Inc., 390 
Niagara St., Buffalo 5, N.Y. 


For more details circle 2298 on mailing card 


Multi-Purpose Art Desk 
Has Split Working Top 

\ split top working surface provides 
convenience in use of the new lop-O- 
Matic Art Desk. When the top is flat, the 


desk serves for commercial and other 
classes. For art classes the left section of 
the split top can be adjusted to any de- 
sired working angle while the right section 
remains flat for working materials. Round 
corners and tapered legs of steel tubing 
welded in a one-piece rigid frame give 
stability with attractive appearance. The 
Fiberesin top 1S adjusted by a touch of the 
lop-O-Matic button. Smith System Mfg. 


Co., 212 Ontario St. S.E., Minneapolis 14, 


Minn. 


For more details circle 4299 on mailing card 


(Continued on page 76) 


74 For additional information, use postcard facing Cover 3. 





DISTINCTIVE 


BRONZE PLAQUES 


FOR EVERY UNIVERSITY NEED 


DONOR 

PLAQUES 

MEMORIALS 

AWARDS 

HONOR ROLLS 

OFFICER TABLETS 
© TESTIMONIALS 
Custom made Bronze and Aluminum 
plaques and tablets of highest quality by 
master-craftsmen. Specified by universities 
throughout the country. All sizes — 


prompt service. Advise your needs and 
specifications. 


FREE illustrated guide offering many 
design suggestions, on request. 
ARCHITECTURAL BRONZE 


AND ALUMINUM CORP. 
3638 Oakton St. Skokie, Hl. 











Have you 
a 
= Dap EP SERV ECE 
BRE CDEEE EVE 


Consult 
America’s 
most experienced 
designers of 
food service facilities. 
Cateterias 
Snack bars 
Banquet and Privat 


dining facilities 


a spec ialty. 
HIGHEST REFERENCES 


Address inquiries to: 














mEM WREEES 
ASS Q@CEAELES 


N ¢ RPORATED 


11 Madison Avenue 
Westwood, New Jersey 
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21 Years of Continuing Service 
To The Field of Education 


SPECIALISTS 
IN TUITION 
PAYMENT 
PROGRAMS 


In association with 
privately-supported colleges in 40 states 


and the District of Columbia 





Hampden 
Chairs 


can 


THE TUITION PLAN, INC. 


- 
One Park Avenue, New York 16, New York take it! 











— 
in sisal No damp mopping 


with the 


ete Apply...dry sweep 
Plastic Emulsion Dry Sweep Only = ’ 

apes daily... that’s all 
TOP SKID RESISTANCE Just familiar simple steps 


NO THICK, BLACK j — STURDY FOLDING CHAIRS 
@ Strip with CINDET 
i ....)...: & ... LAST YEARS LONGER! 
f 


It's easy with Cindet 
NO. 522 TABLET ARM CHAIR Whatever the burden, wherever the 


2. Mop application — 


2 thin coats of NOFALS j 
Hard gleaming plastic finish 
No buffing ot all! 


ob. Dry Sweep with 
MOPWHYITE treated cloth or mop 


It's magic the way dirt adheres /¢ f , 


A cinch to wash clean “ity 
THAT'S ALL FOR 6-8-10 WEEKS 
DON'T WORRY ABOUT BUILD-UP AT BASEBOARDS 


IT'S A BREEZE TO STRIP WITH CINDET 


oporrelatte 


Tan ce @ °X-h an - 


———e 
WESTPORT, CONNECTICUT 
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For additional information, use postcard facing Cover 3. 


need, Hampden adult and juvenile 
public seating chairs give the best 
service! In quality, style, construction 
and value, Hampden chairs top the 
field in every price range. Built for 
rugged use, they won't tip or tilt . 
rust-resistant .. . flat-folding and con- 
venient to store. Hampden chairs give 
extra value for a thrifty price! WRITE 
ore a eg re or plywood s**" for catalogue: Dept.c-4, HAMPDEN, 
for Contract use Easthampton, Mass. 


Hampden 


Manufacturers of 


PUBLIC SEATING + OUTDOOR and JUVENILE FURNITURE + BRIDGE SETS 
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ind falls 
Ce 
the 


while 


Integral Hinge Brackets 
Strengther 
Ihe stret 
ral Hit 
nts is demo 
Bracket 


ring 


Metal backed for rugged serv- 
the tread is non-skid wet or dry and 
small grip 

water drains off through the deep 
Samuel Moore & Co., 


1 Toilet Compartments 
th of the Sanymetal In 
Brackets for toilet compart 
cl in the 


| 


tele! 


new squeegee ribs shoe soles 


grooves 


Ohio. 


For more deta rcle 


trate wecompanying Mantua, 


lustration ilso 


rable 


ec wit 


hinge are 


301 on mailing card 
minimum mainte 


naximum resistance to abuse 


Saf-T-Bilt Lab Oven 


Has Accurate Temperature Control 

Improved shape and with 
in the work 
chamber and accurate temperature control 
ire features of the new De spat h Saf-T-Bilt 
laboratory ovens. New safety controls are 
built the which are 
trically heated and can be adapted to use 
hot 
Iwo swinging doors provide a wide oven 


for 


observation glass window is inserted in one 


SIZES, more 


eflicient direction of air flow 


ilso into ovens elec- 


steam or water at available pressures 


iperture easy and fast loading and an 


brackets 
yilet « 


The 


ory 


new ire installed at the fa 
ompartment pilasters md 
tallation of with 
They have no « 


do not inte rrupt 


on t 


permit quicker doors 

improved 

ternal bolt 

the Hat surface 

finished to match 
, 1705 t 

For more 


iti 
ippe ance 
which show 
of the 
Sanvmetal Products Co., 
rbana Rd., Cleveland 12, Ohio 


e 27390 on ma ard 


pilasters und are 


Ine 


Safety Step Tread 
Prevents Slipping 

The Rub-Bub 
hool bu 


ity now 
unl other 


The new oven is available in sizes 
to fit any laboratory need Despatch Oven 
Co., 611 S. E. Sth St., Minneapolis 14, 
Minn. 


For more deta rcie 


door 


Satety used 


Plate 


ind dur ibil 


Ste p 


ons step tor satety 


made available for use on steps 


ireas to protect ivainst slipping 


+302 on mailing card 


DURABLE and SMART 


furniture 


DAVISOUND 


Science Lab Equipment Table 
Accommodates Six Students 

An overall length of 13 feet provides 
enough working space for six students at 
the new Tolerton Science Lab Equipment 
Table. All students face 
tion for ease in teaching and supervision. 
The lead-lined trough requires only on 
outlet and the unit includes three mixing 
faucets, three double gascocks, three du- 


in the same direc- 


outlets and six student 
drawers. Tops may be black acid-resistant 
laminated Northern hard maple or Tol- 
stone. The Tolerton Company, Alliance, 


Ohio. 
For 


plex electric 


nore deta circle 2303 on mailing card 


“Mojave” Vinyl Wall Covering 
is Flame Retardant 

A flat, non-reflective finish that looks 
like suede characterizes the new “Mojave” 
fabric-backed vinyl wall covering added 
to the Koroseal line. Available in 39 colors, 
including several solid accents as well as 
neutrals and pastels, “Mojave” meets most 
flame retarding requirements. B. F. Good- 
rich Co., Akron, Ohio. 


For more details circle 2304 on mailing card 


COURIER 


The COURIER, swift as a falcon in flight, 


carries your message over its built-in Public 


Address 
NO. 8233 all 
Wali-Saving Side Chair 
(NO. 8232 matching 
arm chair.) 


the 


Size 
case. 
plug in. 
ing and 


of 


Wide assortment of chairs and tables. See your dealer 
or write us for our distributor's name. 
AMERICAN CHAIR COMPANY 


Manufacturers 
Sheboygan, Wisconsin 


ship. 


Permanent Displays: Chicogo * New York * Miami * Boston * Son Francisco 


may 
voice sounds so natural 
audience 
aware it is amplified. 


system so that 
hear. Your 
is un- 


small  suit- 


One wire to 


Good light- 
desk space. 


Superb craftsman- 
Let 
more. WRITE 


us tell 


Workingside view 


DAVISOUND 


106 Main Street, Madison, N. J. 


For additional information, use postcard facing Cover 3. 


COLLEGE and UNIVERSITY BUSINESS 





O-Cedar Germicidal Floor Cleaner 
Cleans and Sanitizes 

A specially formulated floor cleaner, 
which is non-toxic and completely safe for 
almost any surface, cleans, disinfects, de- 
odorizes and sanitizes in one operation. 
Known as O-Cedar Germicidal Floor 
Cleaner, it is economical in use and comes 
in one, five, 30 and 55-gallon containers. 
O-Cedar Div. of American-Marietta Co., 
2246 W. 49th St., Chicago 9. 


For more details circle 4305 on fnailing card 


Column Type Showers 
for Multi-Person Use 

The Wall-Mounted type Multi-Person 
Shower is now available in the Bradley 
Washfountain line. pro- 
vided with three or two adjustable shower 
heads, soap trays and control valves, en- 


1 he showe rs are 


abling one set of piping connections to 
serve two or three shower facilities with 
each bather having individual control of 


water volume and temperature. The new 


 ON-THE-PREMISES laundry 
gives you what you want— 
when you want it. 


% Built-in safety features pro- 
tect laundry. 


%™ Easy to operate, no “extras” 
to buy. 


@ 


approved 


For illustrated 
brochure, name of 
nearest distributor, 


37 x 30 DRYER 


*% Tumblette turns out more 
work faster—put linens back 
in service quickly, reduce 
linen inventory. 


Wall Shower is self-contained, assembled 
for mounting on walls at any desired 
heights, and is particularly suitable for 
narrow rooms. Bradley Washfountain Co., 
2203 W. Michigan Ave., Milwaukee 1, Wis. 


For more details circle 4306 on mailing card 


Electrically Heated Dispenser 
for Dishes and Plate Covers 


Dishes and plate covers are completely 
enclosed during transport to place of serv- 
the new Frick electrically heated 
Model H2 Dispensator. The stainless steel 
cabinet has a hinged cover with a door on 


ice Mm 


each side for speedy dispensing and the 
entire side panel slides up. for cleaning. 
Shelves are slanted to hold dishes firmly 
against the slanting back panels and ad- 
justable, self-locking, tubular dish stack 
supports add to the safety. The electric 
heating element is removable and the Dis- 
yensator moves easily on ball bearing, rub- 
yer-tired wheels. W. H. Frick Co., 603 
Citizens Bldg., Cleveland 14, Ohio. 


For more details circle 3307 on mailing card 


CTORS 


ee 


adds longer life. 


easy to operate 





easily. 


Literature and Services 


@ Control systems for hot water, steam, 
gas-fired and electric unit ventilators are 
described in the “Unit Ventilator Control 
Application Manual” available from Bar- 
ber-Colman Co., 1300 Rock St., Rockford, 
Ill. Actual control applications are shown 
and complete cycles of operation, damper 
sequence charts, temperature control spe- 
cifications and installation data on all mod- 
els in the line are included. 
For more details circle #308 on mailing card 


@ Maintenance and refinishing methods for 
most types of laboratory work surfaces are 
described, with prices, in the new six-page 
“Maintenance Guide” available from Ke- 
Mfg. Co., 5023 S. Center St., 
Adrian, Mich. Also described and priced 
are commonly used lab service fixtures. 

For more details circle #309 on mailing card 


waunee 


e A new short-run printing technic makes 
it possible for professors to have texts tail- 
ored to their own syllabus and_ books 
printed at low cost for limited distribution. 
Available from G. H. Hall & Co., Dept. D, 
97 Oliver St., Boston 10, Mass., the serv- 
ice permits reproduction in a single folioed 
volume, seven by ten or five by seven 
inches in size, of pages from existing pub- 
lications, typewritten or mimeographed 
ages, line drawings and the like. Single 
ibrary copies of rare or worn books can 
also be reproduced in quantities for use 
in classes and to relieve the strain on “re- 
served shelves” in libraries. 
For more details circle #310 on mailing card 
(Continued on page 78) 
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™ Less linen inventory 
needed, saves wear, 


Reduces cartage and 
checking losses, linens 
never leave the prem 
ises, have fresh linens 
when you need them. 


No special training — 


# Any washing formula 
you want, quickly and 


Built Up to a StandardMot Down to « Price 


COOK macuinery Co., Inc. 


y 


. 28, No. |, January 1960 


ie 4301 S. Fitzhugh Ave. Dallas 26, Texas Telephone HAmilton 1-2135 


Manufacturers of the Only Complete line of Open-end Was 


For additional information, use postcard facing Cover 3. 77 
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@ The the “Pocket 
Manual of Heating” is available from Dun 
ham-Bush, Inc., 179 South St., West Hart- 
ford 10, Conn. at $1 per copy. Sections on 
wet heating systems heat- 


spe ( ial 


revised edition ot 


radiation, unit 


el pumps, blower unit heaters 


purpose pumps ind control equipnic nt are 


the handbook 
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@ An booklet on “The Micro- 
phone in Public Address Systems” is avail 
ible from Shure Brothers, Inc 

rey Ave Evanston, Ill. The 
brochure the. components of a 


iddress system, gives tips on buy- 


informative 


5-page 
describes 
public 
ing or and carries an 
“Mastering — the 


improving a system 
mistructive 


Microphone 
San mene 


re deta 


section on 


Suppliers’ News 


Califone Corporation, 1020 N. LaBrea 
Ave., Hollywood 38, Calif., manufacturer 
of record players, sound systems, languags 
related 
the 
jority interest in its operation by Rheem 
Mig. Co., 400 Park Ave., New York 22. As 
of December | the company became known 
is Rheem Califone Corporation and will 
be operated as a Rheem subsidiary to de- 
and St ll 
cently announced line of teaching machines 
iddition to the 


laboratories and teaching equip 


ment announces icquisition ot a ma- 


manufacture Rheem’s re- 


velop 


for schools and industry, in 


( ilifone lime 


formed to supply furniture and furnishings 
for institutions. The 
new company will sell to the contract deal- 


colleges and other 
er, representing a number of firms nation- 
ally, and making available complete room 
with accessories from one 


furniture source 


Photostat Corporation, 1001 Jefferson Rd., 
Rochester 3, N.Y., manufacturer of micro- 
filming, photocopying and offset duplicat- 
ing equipment and supplies, announces th 
icquisition of the Flefilm Division of Die- 
bold, Incorporated, manufacturer of micro 
film 
lated supplies and equipment. The 
Photostat a complete micro- 
filming product line and it is stated that 
Photostet and Flofilm production will be 
integrated in the Photostat 
plant, and Flofilm service stations and film 
installations cities 
Photostat offices 
relocated in Photostat facilities 


cameras, readers, processors andr 
trans 


achion gives 


new modern 


processing situated in 
where maintains branch 


will be 


Thompson Ramo Wooldridge Inc. an 
nounce acquisition of a controlling interest 
in Magnetic Recording Industries, 11 E. 
16th St., New York 3, producer of language 
laboratory and other electronic educational 
equipment. Magnetic Recording Industries, 
according to the announcement, will con- 
tinue to operate autonomously as a sub- 
sidiary of Thompson Ramo Wooldridge 
Inc., which includes Dage Television, pro- 
ducer of television, Bell 


closed circuit 


kits 


instru 


n detail | ire given tor the 
vell 


ment 
nen 


Sound, manufacturing tape recorders and 
stereophonic music components and con- 
soles, and Bel Canto, producer of stereo- 
phonic tapes 


faetory-wired 


Gilbert-Jaffe Co., Inc., 34 E. 29th St., New 
York 16 is a 


new contract organization 


EQUIPMENT FOR ALL VOCATIONAL 
AND COMMERCIAL DEPARTMENTS 


Teacher’s desks, demon- 
stration stands, student’s 
business machine stands, 
adjustable typing stands 
or adjustable chairs---all 
are posture equipment in 
colors and 


CREST 

Heat-Pruf 

Faucet Washers 
LAST LONGER! 


* Independent laboratory tests prove it! 

* Last from 2 to 10 times longer by actual test! 

* Eliminate nuisance and high cost of washer replacement! 

* One of thousands of dependable Crest plumbing maintenance 
products — attested by Master Plumbers! 

Try it yourself! Rugged ‘Pliers Test’ proves tough Crest washers 

can really take it. Severe torture tests will not harm Crest washers. 


matching 
styles. 


AC-460 
drawing 
=” adjustable 
drawing surface (larger 
available). Equipped with 
built-in board storage for 
6 boards 20” x 28" and 
built-in taboret with 6 
drawers with individual 
locks and keys and mast- 
er key. 


deluxe of 
Large 





2006-A 








2006-A adjustable typing 
stand, After individual is 
properly seated by Harco 
adjustable chair, type- 
writer platform can be 
adjusted to correct relat- 
ion between individual 
and typewriter, Provides 
proper posture and typing 
efficiency, 





Write today for complete 200-page 
Crest Catalog illustrating over 

3,000 Quality Plumbing and Heating 

Maintenance Specialties. 


C-1624 Stool. De- 
signed for all vocat- 
ional departments, 
Drafting, biology, 
chemistry, art, shops, 
etc. Full 8°’ adjust- : » Pp twtton” 
ment—cast iron base hee Posture Chairs 

with round steel or LS ain ah > sone 

wood seat, Back end stocks. Pull ht edjustment. Write t 

available. cctaleg end price ict leemiteine. 
WRITE FOR FREE 30 DAY NO OBLIGATION TRIAL 
BASIS AND QUANTITY PRICE LIST OF COMPLETE LINE. 


GARRETT TUBULAR PRODUCTS, INC. 


PO. BOX 237 GARRETT 


At ne obligation, please send me a FREE copy of the new | 
Crest Catalog. 


| Ge Ghana : 


Name Title 
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CREST MANUFACTURING COMPANY 
465 48th Avenue, Long Island City 1, New York 


INDIANA 


For additional information, use postcard facing Cover 3. 
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»-»- AMERICA'S FINEST FOOD SERVICE 


Beauty and practicality are blended with economy to produce the utmost 


in quality ond reliability for every food service need. 


THE GENERAL TIRE & RUBBER COMPANY 
BOLTA PRODUCTS DIVISION + LAWRENCE, MASS. 
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Symbol of comfort in the world’s quality-built 
buildings—the Johnson Pneumatic Thermostat. 


Unmatched 
Service — Everywhere! 


Assures Your 
Satisfaction with 
Johnson Control 


When you equip your building with a Johnson 
Pneumatic Temperature Control System, Johnson 
wants to be certain it keeps your heating, 
ventilating, or air-conditioning systems operating 
at top efficiency for the life of your building. 


That’s why the specialized Johnson organization 
backs its control equipment the way you wish 

all manufacturers would — with full-time, 
factory-trained mechanics, whose only job is the 
maintenance and repair of Johnson Control Systems. 


Johnson maintains the largest and finest service 
organization in its field, with direct branch 
offices and service men located in all principal 
cities across the nation. Periodic inspections 

of your Johnson System can be scheduled at 
any time to suit your convenience. And emergency 
repairs are never a problem. 


Unmatched service is just one of many advantages 
you get with a Johnson Pneumatic Control 
System. Whether you are planning to build a 
new building or to air-condition an existing 
structure, it will pay you to get the facts about 
the superior features of Johnson Control from 
your architect, consulting engineer, or local 
Johnson branch. Johnson Service Company, 
Milwaukee 1, Wisconsin. 


JOHNSON, CONTROL 


PNEUMATIC SYSTEMS 


DESIGN © MANUFACTURE © INSTALLATION © SINCE 1885 
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